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vm7 I 
inTRODU&TIOn 
I N T R O D U C T I O N 
WHAT IS LABOUR : 
Economists have traditionally defined three factors of 
production land, labour and capi ta l . In the pre-industr ial 
society agriculture was the major source of wealth. The 
capital ist treated labour as commodity. With the coming of 
industrial revolution a great transformation in the society of 
great Britain, America and France e tc . took place. This 
revolution showed the importance of capi ta l . The importance of 
labour led to the exploitation of labour and capital is ts believed 
that the labour is just a commodity and that easily replaceable. 
Any work, manual or mental, undertaken for certain 
pecuniary consideration is termed as 'Labour' in economics. The 
exertion taken merely for their own sake, l ike game played for 
amusement, are not treated as labour. To quote Marshall "Any 
exertion of mind or body undergone partly or wholly with view 
to some good other than the pleasure derived directly from the 
work" is called labour. 
The Indian working class has had a somewliat different 
historical origin than that of i t s compare in most of the western 
industrialised countries. There, the origin of the industrial 
class is traced to the town-dwellers, the artisans and other 
social groups of the town economy. 
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Labour i s no t on ly a means of p r o d u c t i o n , but a l s o an 
end of p r o d u c t i o n . The working c l a s s i s no t only a s i g n i f i c n t 
sagment of t h e p o p u l a t i o n of a c o u n t r y and a b e n e f i c i a r y of t h e 
f r u i t s of development .But i t is t h e most of t h e impor tan t 
i n s t r u m e n t f o r t h e achievement of n a t i o n a l o b j e c t i v e * .Th i s 
d u a l r o l e of l abour ' e f f e c t s n o t only the r e l a t i o n s h i p between 
un ion and management , b u t a l s o the s i z e and r e g u l a r i t y of 
l a b o u r ' s i ncome , ' 
Labour as a f a c t o r of p r o d u c t i o n has been v a r i o u s l y 
conce ived de fend ing on the i d e o l o g y (domina t ing t h e p e r i o d 
from t h e s t a n d p o i n t of p e c u l a r i t y t h a t l abour i s a pe r i sh i ib l e 
commodity and can no t be s t o r e d up even fo r a s i n g l e d a y , t he 
vay was paved f o r t h e o b s e r v a t i o n ^h ' . t i t had no r e s e r v e 
p r i c e . Labour , a f f e c t e d by t h e law of supply and demand in 
r e g a r d t o i s p r i c e (wages) was conc ieved as a commodity. 
Al though i t was b e l i e v e d t h a t t h e a f o r e s - i d law could no t be 
m o d i f i e d , n e v e r t h e l e s s i t was a l s o e v i d e n t t h a t t h i s commodity 
concep t of l abour did n o t i n c l u d e many v i t a l f a c t o r s of p r o d u c t i o n , 
The o b s e r v a t i o n t h a t ;l.e employer bought and s o}.d the 
p r o d u c t s t h a t l a b o u r produced led t o t h e machi e ry concep t 
of l a b o u r . The employer r eg rded Wis employees l a r g e l y as 
o p e r a t i n g organisms i a am i n d u s t r i a l u n d e r t a k i n g workin ' : a s 
a n a l o g o u s t o a complex machine , b u i l t up of mdre or l e s s 
s t a n d a r d p a r t s Al l f u n c t i o n i n g in accord a nee w i th mech;inkcal 
laws . T h i s p h i l o s p hy led t o development of an impe r sona l 
a t t i t u d e towards working c l a s s which in t u r n gave s e r i o u s though t 
t o p r o t e c t i o n r a t h e r t han t o p r o d u c t i o n . 
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In a f a s t d e v e l o p i i g economy, w i th an emphasis on r ap id and 
b a l a n c e d i n d u s t r i a l deve lop e n t , l a b o u r problems assume key i m p r r -
t a n c e . The e s t a b l i s h m e n t of nev i n d u s t r i e s and the «pans ion of 
e x i s t i n g ones add c o n s i d e r a b l y to t h e l a b o u r f o r c e , which i s mainly 
drawn from r u r a l and t r i b a l a r e a s , from v i l l f g e s and j u n g l e s . The 
t r a n s f o r m a t i o n of t h e s e r u r a l and t r i b a l people i n t o i n d u s t r i a l 
l a b o u r f o r c e c r e a t e s a number of new problems h i c h need p r o p e r 
s t u d y , if a s o l u t i o n i s t o be goii4d . Bes ides , v i t h t h e accep tance 
of p r i n c i p l e s of s c i e n t i f i c management, i n d u s t r i a l s t r u c t u r e i s 
g e t t i n g more and more complex. 
Labour problem i a a deve lop ing economy l i k e ou r s ire t h u s , 
t o be s t u d i e d in tl e background of a com lex i n d u s t r i a l s e t up , 
I n d i a n i n d u s t r i e s and l abour are s t i l l in a t r a n s i t i o n a l s t a g e . 
I t i s d o u b t f u l whe the r a r e g u l a r , s t b l e and i n d u s t r i a l l abour 
f o r c e h a s come i n t o e x i s t e n c e on a permanent b a s i s . I n d u s t r i a l 
w o r k e r s have s t i l l an a t t achmen t to t h e r u r a l a r e a s and llihis f a c t o r 
h a s i t s impact on h igh r a t e s of m i g r a t i o n , a b s e n t e i s m and labour 
t u r n o v p r . The methods of r e c r u i t m e n t p a r t i c u l a r l y f o r u n s k i l l e d 
l a b o u r a r e s t i l l haphaza-d ,The v r i o u s r u l e s and r e g u l a t i o n s 
made f o r the prop* r rvmning of e s t a b l i s h m e n t a r e nd t a d e q u a t e l y 
implemented mainly because the workers have not f u l l y u n d e r s t o o d 
t h e i r need add c o n t e n t . The v a r i o u s i n s t i t u t i o n s »uch as t h e worlts 
and j o i n t commit tees have not been s u c c e s s f u l f o r the same r e a s o n , 
Ve havenot y e t been ab .e t o b u i l d up sound an« c o n s t r u c t i v e 
i n d u s t r i a l r e l r t i o n s , because bo th the p a r t i e s have n o t imbibed 
t h e awareness n e c e s s a r y f o r t h e p u r p o s e . 
ix 
INDUSTRIAL LABOUR; 
The I n d i a n vork i . ig c l a s s has had a somewhat d i f f e r e n t 
h i s t o r i c a l o r i g i n t h a n t h a t of i t s compeer in most of the w e s t e r n 
i n d u s t r i a l i s e d c o u n t r i e s . T h e r e , t h e o r i g i n of the i n d u s t r i a l c l a s s 
i s t r a c e d t o t h e town d w e l l e r s t h e a r t i s a n s and o the r s o c i a l 
g roups of t h e town econonry. For example i n England I n d u s t r i a l 
r e v o l u t i o n was preceded by an Agrar ian r e v o l u t i o n , t h e disb;'ndin,ir 
of f e u d a l r e t a i n e r s d i s s o l u t i o n of m o n a s t e r i e s e n c l d s u r e movement 
changes i n methods of t i l l a g e nd t h e law of p r i m o g e n i t u r e , T h e s e 
c o n d i t i o n s led t o a heavy s w e l l i n g of i n d u t r i a l p t o l e t a r i a t , 
who mig ra t ed in l a r g e numbers t o t h e newly developed i n d u s t r i a l 
c e n t r e s . Th i s d i s p l a c e Mass of worke r s wa« q u i c k l y absorbed in 
t h e r a p i d l y expanding i n d u s t r y . The r u r a l a f f l i a t i o n s of t h e s e 
m i g r a n t s wre v e r y r a p i d l y loosened and t h e c h i l d r e n of these 
c i t y bred m i g r a n t s h a r d l y r e t a i n e d any t r a c e of t h e i r p r e s e n t 
s t o c k . 
But i n I n d i a the p i c t u r e was d i f f e r e n t .Though h e r e , t o o 
modern i n d u s t r i a l i s m was p receded by the r i s e o f the wage e a r n i n g 
c l a s s y e t t he mass of t h e v o r k e r s mos t ly c r a f t smen and a r t i s a n s 
up roo t ed i rom t h e i r t r a d i t i o a l source of l i v l i h o o d -had no 
a l t e r n a t i v e excep t f a l l i n g back upon a g r i c u l t u r e . The t r a n s f e r e n c e 
of p o p u l a t i o n fr^m t h e n o n - a g r i c u l t u r a l t r a d i t i o n a l s e c t o r t o 
a p r i c i i l t u r e t o g ' t h e r w i t h r u r a l p a u p e r i s a t - on and impowr i shmen t 
on accoun t of i n c r e a s e of po 'U ia t ion f r a c t o n a l i s a t i o n of l a n d , 
r a c k , r e n t i n g d e f e c t i v e system of l and rvenue a s se s smen t ,and 
t h e e x p l o i t a t i o n of t h e c u l t i v a t o r s by a c l a s s of moijey l e n d e r s 
(a ided by the new laws of r e g i s t r a t i o n and conveyance ) l e d t o 
t h e c r e t i o n of a l a n d l e s s p r o l e t a r i a t c l a s s f o r t h e f i r s t t ime 
in I n d i a n h i s t o r y . Y i t h t h e l o s s of comnon r i g h t s in the r u r a l 
econoH^, The d i s u s e of c o l l e c t i v e e n t r e p r i s e , t h e m u l t i p l i c a t i o n , 
of r e n t r e c e i v e r s f r e e mortgaging and t r a n s f e r of land fo l lowed 
by a d e c l i n e in c o t t a g e i n d u s t r i e s number of t h i s c l a s s i n c r e a s e d 
and the age of h i r e d labour began . These a g r i c u l t u r a l l a b o u r e r s 
permanent and c a s u a l appeared f i r i t on t h e farms where t h e y 
o f f e r e d t h e i r l abour e i t h e r f o r f u l l t ime o r p a r t t ime work. 
In 1982, t h e i r number was e s t i m a t e d a t 75 Laldis. 
The i n c r e a s e d a g r i c u l t u r a l labour f o r c e , based on 
h i r e r a r c h y of c a s t e s ,could n o t f i n d much employment in the 
i n d u s t r i a l c e n t r e s . The f a c t i r y workers in I n d i a cont inued t o 
ebb and flow from v i l l a g e t o c i t y and from c i t y t o v i l l a g e . Th i s 
movement was f a t h e r t empora ry because i n d u s t r i e s d i d j io t i n c r e a s e 
a t a s u f f i c i e n t l y f s t r a t e . Hence h o a r d s of mig ran t s r e t u r n e d 
t o t h e v i l l a g e s as soon a s t hey could f i n d r u r a l employment t h e r e . 
In I n d i a , t h e b e g i n i n g of modern i n d u s t r i a l i s m was made 
a f t e r a long t i lne , l ag and mechanised i n d u s t r y had a p a i n f u l l y 
show r a t e of g rowth . E v e n t u a l l y in the i n i t i a l y e a r s of ind s -
t r i a l deve lopment , t h e d i s p l a c e d r u r a l masses were absorbed in 
t h e c o n s t r u c t i o n of ro^ds r a i l w a y s and p u b l i c b u i l d i n g s which 
were s t a r t e d under P.W.D. of t h e Government of I n d i a in t h e 
middle od rh ninwrwwnrh xwnruey. p r i o r t o t h i s a l a r g e number of 
I n d i a n workers had gone as i n d e n t u r e d l a b o u r t o b r i t i s h c o l o n i e s 
of South A f r i c a . M a u r i t i u s t h e P a c i f i s c o a s t and some o t h e r coun-
t r i i s under t h e sys tem of " i n d e n t u r e d l a b o u r . " 
T h i s wage e a r n i n g d l a s s , though nomina l ly f r e e from 
t h e s h a c k l e s of the t y r a n n y of v i l l a g e customs and s o c i a l i n j u s t i c e 
and d i s a b i l i t i e s was looked dovn upon in t h e m i l l towns as 
' J a i l l a b o u r " i t c r e a t e d problems of s o c i a l and economic mala -
d j u s t m e n t s . S o c i a l l y i t s main problem was r e l a t e d to i t s s t a t u s 
i s an i! d u s t t i a l s o c i e t y and e c o n o m i c a l l y i t was r e l a t e d t o 
h e a l t h ,housin,fj hours and c o n d i t i o n s of work , we l f a r e and a number 
nf o t h e r probletas* , The u n f a v o u r a b l e f a c t o r y a tmosphere t r y i n g 
c o n d i t i o n s of work , nd t h e malad jus tment wi th t h e urban en f i ron -
raent compel led a g r e a t m a j o r i t y of w o r k e r s . Who -sere t i l l now 
v i l l a g e r s a t h e a r t and who could any t ime a f f o r d to go back t o 
t h e i r f ami ly h o l d i n g , to l e ave the f a c t o r y j ob e i t h e r permanent ly 
or t e m p o r a r i l y , 
SECTORiVL DISTRIBUTION OF LABOl R FORCE; 
The gr-iwth of i n d u s t r i a l l a b o u r f o r c e has been ex t r eme ly 
s low i n t h e i n i t i a l s t a g e . The show and t a r d y growth of modem 
i n d u s t r y contbined w i t h i n a d e q u a t e a t t e n t i o n pa id t o t h e problem 
of human adjus tment of t h e worker in the i n d u s t r i a l towns , was 
r e s p o n s i b l e for t h e slow growth of the i n d u s t r i a l l abour f o r c e . 
Whereas the p o p u l a t i o n of the co n t r y i n c r e a s e d from 
1981 to 1991 .The growth of l abour f o r c e in f a c t o r i e s has been 
a c c e l e r a t e d s i n c e t h e be i n i n g of t h e Second p l an , and t ' ' e o v e r a l l 
impact of n a t i o n a l economic p lann ing on t h e growth of l abour 
f o r c e in f a c t o r i e s has been s i g n i f i c a n t . 
¥ORK FORCE PARTICIPATION RATES 1 9 8 1 . 
Year Persons Males FemaJ.es, 
1981 37 .5 5 3 . 3 2 0 . 8 
The worker p o p u l a t i o n in I n d i a i s low in c o n t r a c t t o 
t h a t in deve loped e o u h t r i e s , This i s due t o r a p i d growth of 
popu l a t i o n low female p a r t i c i p a t i o n in work , under enumera-
t i o n and omiss ion of unpaid f ami ly w o r k e r s . 
I n 1981 t* r u r a l worker p o p u l a t i o n r a t i o (39.4?^) was 
h i g h r t han t h e urban worker p o p u l a t i o n r a t i o (31 .4?i) . T h i s 
i s q u i t e n a t u r a l and h a s a lways been l i k e thq.t in t h i s c o u n t r y . 
I n a)-!xicu}.ture a lmos t a l l a d u l t members of t h e household 
p a r t i c i p a t e in w r k . In urban a r e a s , s i t u a t i o n i s q u i t e d i f f e r e n t 
Due to s p c i a l i n h i b i t i o n s t h § r e are no t man:^  jobs which women 
can t a k e in c i t i e s . 
The female worker p a r t i c i p a t i o n r a t ewas 20.Bfo a s 
a g a i n s t male w o r k e r ' s r a t e of 5 3 . 2 ^ in 1981 . Th is d i f f e r - nee 
i s due t o s o c i a l backv7!rdnss i n th»> c o u n t r y . Even now most of the 
women u n d e r t a k e p r o d u c t i v e work o n l y under economic compulsion 
and t h i s i s t h e r eason why female p a r t i c i p a t i o n r a t e s are 
h i g h e r f o r e c o n o m i c a l l y u n d e r p r i v i l e g e d communit ies ,such as 
p e a s a n t s a r t i s a n s and schedu led c a s t e s . 
DISTRIBUTION OF V/ORKi:;RS BY BROAD CATEGORIES . 1 9 8 1 . 
( P e r c e n t a g e of Maiu w o r k e r s ) 
T o t a l P e r s o n s / C u l t i v a A g r , H o u s e h o l d O t h e r 
^*'ural M a l e s / t o r s , l a . b o u r e r s i n d u s t r y . v . o r k e r s , 
U r b a n f e m a l e s 
R u r a l P e r s o n s 5 1 . 0 0 3D.12 3 . 4 0 1 5 . 4 8 
3.16 17.32 
4 .23 9.34 
U r b a n P e r s n s 5 . 2 5 6 . 1 5 6 . 2 ' 8 2 . 3 5 
5 , 4 6 8 4 . 5 4 
1 1 . 9 8 6 6 . 5 9 
T o t a l P p r s o n s 4 1 . 5 3 2 5 . 1 6 3.9 '^ 2 9 . 3 2 
3 . 6 9 3 2 , 7 7 
5 . 1 6 1 6 . 2 4 . 
DISTRIBUTION OF WORKING AND N ON tfORK.NG POPULATION; 
1981 C e n s u s P i n l^xkhs) 
Cate ," :ory Male F e ma l e t o t a l 
N o . 
M a l e s 
F e m a l e s 
s 
Ma le s 
F e m a l e s 
e
M a l e s 
Femal f s 
 . 0 0 
5 5 . 2 6 
3 6 . 8 6 
5 . 2 6 
5 . 1 1 
 . 5 3 
4 3 . 7 7 
3 3 . 0 3 
2 4 . 2 6 
4 9 . 5 7 
4 . 7 4 
1 6 . 3 2 
1 9 . 7 7 
4 5 . 5 7 
^ o f t o t a l 
ma le 









51 . 2 3 
2 2 . 4 2 
1 0 . 1 3 
1 .89 
1 6 . 7 9 
1 .97 
663 






^ o f No 
t o t a l 
f e m a l e J i o p u l a t i o n 
2 0 . 8 4 
1 4 . 4 5 
4 . 7 7 
6 . 5 8 
Oj75 
2 . 3 5 
6 . 4 0 
2 . 4 7 1 






p o p . 
37.55 
3 3 . 0 4 
1 3 . 8 9 
P .41 
1.34 
9 . " 0 
4 . 1 1 
i ) ' ^ u l t i t ' a t o r s 
i i ) A . " r i cu ' t m - a l 
l a b o i r e r s 
i i i ) I l O ' i s c b o IflT^i-l. 
i v ) O t h e r s 
B) ! li r " i n a I ' D r ki> r s 
Tot^ i l Tion v o r k i n g 
p o p u l a t i o n . 1 . 5 9 1 4 6 . 8 0 2519 7 9 . 1 5 4 , 1 1 0 6 2 . 4 5 
t o t a l 3 . 3 9 9 10 . 0 0 3 . 1 8 2 1 0 0 , 0 0 6 .581 1 0 0 . 0 0 
EMI^LOYMMT IN PUBLIC & PRIVATPJ SECTOR INDUSTRIi^S. 
P u b l i c s e c t o r i n d u s t r i o s compri i se (a ) l o n ^ ; - e s t a b l i s h e d 
p u b l i c u t i l i t i ' ' l i k e t h e r a i l w a y s , r o a d t r a n s ; i o r t s e r v i c e s , 
p o r t s , p o s t s and t e l e g r a p h s , power nnd i r r i ' r a t i o n p r o j e c t s ; 
( b ) d e p a r t m e n t a l u n d e r t a k i if^s of t k e C e n t r a l and t h e S t a t e 
' - • o v r n m e n t i n c l u d i n f j d e f e n c e p r o d u c t i o n e s t a b l i s h m e n t s , r a i l ' - . ' ay 
e n g i e s and wa,Q;ons/ co:!Ch mak ing u n i t s ; and ( c ) o t h e r i n d u s t r i a l 
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EMPLOYI^ iijNT IK' UNORGANISED INDUSTRIES. 
U n o r g a n i s e d o r u n r e g u l a f e d f a c t o r i e s a r e t h o s e w h i c h 
f a l l o u t s i d e t h e s c o p e of t h e f a c t o r i e s a c t e i t h e r b e e - u s e t h e y 
e m p l o y l e s s t h a n 2 0 w o r k e r s o r e v e n i f c o v e r e d by s e c t i o n 5 of 
t h e Act e m p l o y l e s s t h a n 10 w o r k e r s . 
L a b o u r i n u n o r g a n i s e d i n d u s t r i e s i n d l u d e s t h o s e p e r s o n s 
who c a n n o t be i d e n t i f i e d by any d e f i n i t i o n b u t t h e y a r e t h o s e 
p e r s o n s who h a v e n o t b e e n a b l e t o o r g a n i s e t h e m s e l v e s i n a p u r s \ i i t 
o r common o b j e c t i v e b e c a u s e tf t h e c o n s t r a i n t s s u c h a s ( i ) C a s u a l 
n a t u r p of e m p l o y m e n t s ( i i ) i g n o r a n c e a n d i l l i t e r a c y ; ( i i i ) s m a l l 
s i z e of e s t a b l i s h m e n t s w i t h low c a p i t a l i n v e s t m e n t p e r p e r s o n s 
e m p l o y e d ( i v ) s c t t e r e d n a t u r e of e s t a b l i s h m e n t s ; a n d { v ) s u p e r i o r 
s t r e n g t h of t he e m p l o y e r o p e r a t i n g s i n g l y o r i n c o m b i n a t i o n . 
I n u n i e g u l a t e d f a c t o r i e s g r o u p i s i n c l u d e d neac r ly a l l 
c o t t a g e and s m a l l s c a l e i n d u s t r i e s u n p r o t e c t e d l a b o u r , c a s u a l 
l a b o u r c o n t r a c t l a b o r , s w e e p e r s and s c a v e n g e r s w o r k e r s i n 
t a n n e r i e s m i c a m a n ^ j f a c t o r i e s b i d i and s h e l l a c making c a r p e t 
w e a v i n g w o o l c l e a n i n g , h a n d l o o k w e a v i n g e t c . 
The a c t u a l number of p e r s o n s i n t h e s e i n d u s t r i e s i s 
n o t a v a i l a b l e . The l a b o u r I n v e s t i g a t i o n Commi t t ee e s t i m a t e d 
t h a t a b o u t 10 Lakh p e r s o n s w e r e e m p l o y e d i n s u c h i n d u s t r i e s , 
CONTRACT LABOUR: 
I t i s t h a t l a b o u r wh ich i s n e i t h e r b o r n e on p a y r o l l n o r 
i s p a i d d i r e c t l y . I t i s u s u a l l y d i v i d e d i n t o < wo c a t e g o r i e s 
( a ) t h o s e e m p l o y e d on j o b c o n t r a c t s and (b ( t h o s e e m p l o y e d on 
l a b o u r c o n t r a c t s . L a r g e e s t a b l i s h m e n t s g i v e ou t c o n t r a c t of j o b s 
o r of p a r t i c u l a r o p e r a t i o n s u c h a s l o a d i n g add u n l o a d i n g of 
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m i ' i e r a l s im mining i n d u s t r y o r c o n s t r u c t i o n of road or b u i l d i n g s 
in P . ¥ . D . d e p a r t m e n t s . The c o n t r a c t o r g e n e r a l l y engages h i s own 
w o r k e r s and pays t^  em e i t h e r on t ime or p i ece r a t e b a s i s . 
The occupa t i ons on which t h e c o n t r a c t l a b o u r i s l a r g e l y 
employed range from p u r e l y u n s k i l l e d c a t e g p r y l o a d e r un loader 
c l e a n e r sweeper and k h a l a s i t o s k i l l e d emoloyment as p o l i s l r e r 
gas c u t t e r , t u r n e r m r i v e t e r i n o i l d i s t r i b u t i o n and d r i l l e r 
b l a s t e r , b l a c k smith c a r p e n t e r and f i t t e r an mining i n d u s t r y , 
CASUAL LaBOUR; 
I t i s that l a b o u r which i s engaged to f i l l v a c a n c i e s 
caused by a b s e n t e e i i m and t empora ry p r e s s u r e of work. Such 
l a b o u r i s common i n r a i l ways ,P.W,D. s t a t e e l e c t r i c i t y corpor_ 
a t i o n s m e n g i n e e r i n g i a d u s t r i e s ga rden l a b o u r and employment in 
p r i v a t e s e c t o r where the n a t u r e of work i s s i m i l a r , STuch l abour 
i s a l s o avai}.able in b u i l d i n g and c o n s t r u c t i o n work, i r r i g a t i o n 
p r o j e c t s e t c . 
Such t y o e of l abour i s g e n e r a l l y p r e f e r r e d where t h e 
employers want t o c i r cumven t t h e v a r i o u s of the law which confer 
l e n e f i t s on permanent l abour and which t h e c a s u a l labo ;r i s 
d e n i e d , 
Al though de c a s u a l i s a t i o n schem<>has been in o p e r a t i o n 
in f e S t a t e Government d f p a r t m e n t s r i lways p o r t s and docks 
and many o t h e r i n d u s t r i a l u n i i s ye t c a s u a l l a b o u r i s found in 
abundance f x v a r y i n g l e n g t h s of t i t ae in t h e s e u n i t s . 
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SUPPLY OF LABOUR IN INDIA^ 
A look a t the i n d u s t r i a l map of I n d i a v i l l s! ow t h a t 
t h e r e a re c e r t a i n S t a t e s / a r e a s , which i n s p i t e of l a rge c o n c e n t r a t i o n 
of i n d u s t r i a l u n i t s s u f f e r from l a b o u r d e f i c i e n c y ; whereas t h e r e 
a r e i n d u s t r i a l l y d e p r e s s f d S t a t e s / a r e a s whero a l a r p e s u r p l u s 
l a o!ir forf^p i s a v a i l a b l e . I t i s from t h e s e d e p r e s s e d a r e a s t h a t 
l a b ur oftf-n m i s g t a t e s t o t h e i n d u s t r i a l c e n t r . - s , 
Hk c o u r s e s of a s t u d y , the sup. i ly of l a b o u r t o i n d u s t r i a l 
c e n t r e s i n t h e i n i t i a l s t a g e s of I n d u s t r i a l development the Royal 
Commission of Labour had remarked t h a t 
( i ) smal l d e n t r e s everywhere draw on t h e su r round ing r u r a l 
a r e a s f o r a l l t he worke r s t hey r e q u i r e except t h e l a b o u r 
damanding s p e c i a l s k i l l s , 
( i i ) T h e on ly c e n t r e s which have r eached t h e s t age of 
be ing compel led t o go f a r a f i e l d f o r the bu lk of 
t h e i r l abour a re Jamshedpur and two b ig i n d u s t r i a l 
a r e a s of Bombay and Hooghly, 
{ i i i ) ¥ h i l e in t h e wes t f a c t o r y workers a re drawn mainly 
from amont^st pe r sons broufjht up i n thp gowns and p a r t l y 
from amongst t h o s e who have abandoned t h e v i l l a g e f o r 
towns , t h e I n d i a n f a c t o r y o p e r a t i v e s are n e a r l y a l l 
m i g r a n t s from v i l l a g e s ;and 
( iv)Thp r e c r u i t t o i n d u s t r y c o n t i n u e d t o r ega rd hs h i s 
home the p l i c e from which he came. 
CHARACTERISTIC OF INDUSTRIAL LA1',0UR; 
The main c h a r a c t e r i s t i c s of t h e I n d i a n l a b o u r c l a s s 
may be s t a t e d , 
1 , SOCIAL COMPOSITION OF INDUSTRIAL LABOUR: 
The l a b o u r f o r c e i n f a c t o r i e s , m i n e s and p l a n t t i o n was 
g e n e r a l l y p r o v i d e d by t h e l o w e s t c a s t e s , d e p r e s s e d c l a s s e s and 
t h e u n f o r t u n a t e s in t h e s o c i e t y . Though c a s t e and o c c i i p a t i o n have 
a l w a y s i n t e r a c t e d and t h e r e l a t i o n b e t w e e n t h e two h a s b e e n 
e l a s t i c i n oi ir s o c i e t y , s o c i a l m o b i l i t y t o d a y a c c o u ' i t s f o r t h e 
e m e r g e n c e of mixed work f o r c e , w h i l e i n t r a d i t i o n a l i n d u s t r i e s 
t h i s c h a n g e i s somewhat s l o w , i t h a s b e e n more s i g n i f i c a n t in s o p h i s -
t i c a t e d e m p l o y m e n t s s u c h a s e n g i n e t ^ r i n g and m e t a l t r a d e s , o i l 
r e f i n i n p and d i s t r i b u t i o n c h e m i c a l s and p e t r o c h e m i c a l s mach ine 
t o o l s and m a c h i n e b u i l d i n g and s y n t h e t i c s and in many ' w h i t e 
c o l l a r o c c u p a t i o n s . 
2 . THE SL'X COMPOSITION OF WORICl'.'RS ; 
Only m a l e w o r k e r s p r e d o m i n a t e d i n t h e w o r k i n g f o r c e 
i n f a c t o r i e s . But now women w o r k e r s h a v e i n c r e a s i n g t a k i n g t o 
i n d u s t r i a l w o r k - b o t h s k i l l e d and s e m i s k i l l e d . ^ h i l d l a b o u r 
i s f o u n d i n f a c t o r i e s - , p l a n t a t i o n , a g r i c u l t u r e , shops and 
e s t a b l i s h m e i t , s m a l l s c a l e i n d u s t r i e s and u n o r g a n i s e d s e c t o r , 
t h o u g h t h e i r number i s on t h e d e c l i n e , 
3 . L 0 ¥ Li'V L OF LITERACY. 
I 'he p e r c e n t a g e of l i t e r a t e i n t o t a l p o p u l a t i o n i s v e r y 
low (369^ a c c o r d i n g t o 1981 c e n s u s , a s a g - i n s t 29?J in 1971 ) 
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i t i s q u i t e n a t u r a l t h a t t h e i n d u s t r j H I w o r k e r s a l s o have a 
v e r y low p e r c e n t a g e of l i t e r a c y . The s i t u t i o n of I n d i a i s t h a t 
t h e e x t e n t of i l l e t e r a c y among i n d u s t r i a l w o r k e r s i n v e r y h i g h , 
4 . MIGRATORY CHARACTER; 
I n d u s t r i a l l a b o u r i n I n d i a h a s b e e n i t s m i g r a t Q j ~ c h a r a c t e r 
i n d i c a t i n g t h a t m a j o r i t y of w o r k e r s a r e i n m i g r a n t s f r o m t h e 
a d j o i n i n g r u r a l a r e a s ; and evpn now m a i n t a i n c o n H e c t i o n w i t h 
t h e i r r u r a l h o m e s . They v i s i t t h e v i l J a g e s a s o f t e n a s p o s s i b l e 
b e c a u s e , " t h e v i l l a g e i s an i n f i n i t e l y b e t t e r p l a c e i:hHn t h e 
c i t y tnr t h e young and t h p a^ed j t h f maimed a n d t h e e x h a u s t e d 
•J;h«> mnemployed an<1 t h e u n e m p l o y a b l e . " 
CAUSES OF MG RAT ION; 
The e v o i u t i o r of t h e w o r k i n g c l a s s in I n d i a a s b e e n t h e 
d i r e c t ou tcome of t h e c o u n t r y ' s i n d u s t r i a l d e v e l o p m e n t and a 
c o n s i d e r a b l e i n c r e a s e i n i t s p o p u l a t i o n , T h i s i n c r e a s i n g number 
p u t a h e a v y p r e s s u r e on l a n d f o r c i n g many l a n d l e s s p e r s o n s t o 
s e e k a l t e r n a t i v e employment e l s e w h e r e . 
INSTABILITY AND VILLAGE NEXUS; 
M i g r a t i o n of w o r k e r s f rom t h e r u r a l a r e a s t o u r b a n a r e ^ s 
i n most c a e e s i s of a t e m p o r a r y n a t u r e . T h e l a o u r i n v e s t i r j a t i o n 
c o m m i t t e e f o u n d t h a t o n l ^ 30 p e r c e n t of t h e I n d u s t r i a l w o r k 
f o r c e l i v e d i n t h e c i t i e s p e r m a n e n t l y . T h i s h a s i n d u c e d an i n s t a -
b i l i t y i n t h e l a b i u r f o r c e , w h i c h many a t i m e , m a n i f e s t s i t s e l f 
i n t o l a b o u r s h o r t a g e s , . T h e main c a u s e 6f t h i s i n s t a b i l i t y of l a b o u r 
f o r c e i s t h e w o r k e r s l i n k w i t h t h e v i l l a g e . B e i n g e s s e n t i a l l y 
of a r u r a l s t o c k , ^ a l - a y s k e e p a p e r m a n e n t l i n k w i t h t h e v i l l a g e . 
l b 
TRADE UNION; 
A trade uniin is orr;anised by the '^orking to improve 
their working and living condition. To achieve this ai,i it may 
assume diverse role a revolutionary instrument , a moral 
institution an econommc welfare orpanisat on and industrial 
democratic agency and a social club . T! e whole depends upon 
the motivation of the workers about the means for the achievements 
of the aims. 
A trade union means an association of workers in one or 
more profession and association carried on mainly for the purpose 
6f protecting and advancing the ii.terett in collection with their 
dai ly work" . 
GROWTH OF TRADE UX'IQN; 
Trade union movement is necessary an out come of the 
modern factory system when their ^as personnel contract between 
thp employer and workers , There was no need of organist ion deter-
mining relation between the t^o. But under the modrn factory system 
thf pers nal touch has bfpn tool and the relation between the employer 
and the workers have become very cold. The workers are uijable to 
bargain with the employers on fair terms and tie desire for the 
higher profit on the part of "fce employers leads to the eploitat on 
of the working class . Besides the workers does not know his 
i uportance in the market and hence is not in a position to place 
l b 
h i i i i « e l f a c c u r a t e l y w h i l e b r g a i n i n g w i t h t h i s e m p l n y » B S , I t was 
t h e r e f o r e , foui id by t h e l a b o u r c l a s s , e a r l y i n t h e i n d u s t r i a l 
a d v a n c e m e n t of t h e v a r i o u s c o u n t r i e s t h a t u n l e s s t h e y i m p r o v e d 
t h e i r b a r g a i n i n g p o s i t i o n , t h r r g h f i r m i n g t r a d e u n i o n , t h e y 
w e r e i n d-iUL^er of v a r i o u s e x p l o i t a t i o n by t h e e m p l o y i n g c l a s s . 
Hence t h e t r a d e u n i o n c^me i n t o e x i s t a n c e t h e i r g r o w t h and f u n c t i o n 
de '^Snds u i o n t h e p o l i t i c a l . economic and i n t e l l e c t u a l d o v lopraen t 
i n a c o u n t r y , 
•\{EASURES TO STRi-NGTHEN THH TRADE UNIONS MOVE.Vil'JNT : 
A c c o r d i n g t o t h e r o y a l c o m m i s s i o n on l a b o u r T r a d e 
un on t o be f u l l y e f f e c t i v e demand two t h i n g s : - a d e m o c r a t i c 
s p i r i t and e d u c a t i o n , t h e d e r i o c t a t i c i d e a h a s s t i l l t o be 
d e v e l o p e d i n i he I n d i a n w o r k e r s and l a c k of e d u c a t i o n i s t h e 
m o s t s e r i o u s o b s t a c l e , t o a l l . I r a d e u n i o n can p l a y a d i s t i n c t 
a n d i m p o r t a n t r o l e in t h e e c o n o m i c d e v e l o p m e n t of t h e c o u n t r y 
a n d t h e w o r d s . The s u c c e s s of Itfeft ' I a n we c a n make ou r t r a d e 
u n i o n s t r o n g by t h e f o l l o w i n g p o i n t s : -
1 . To p r o v i d e t r a i n i n g and e d u c a t i o n t o t h e w o r k e r so t h a t 
t h e y may u n d e r s t a n d t h e b e n e f i t o f a s t r o n g and h e a l t y 
o r g a n i s a t i o n . T r a d e u n i o n s h o u l d e x t e n d t h e i r a c t i v i t i e s 
t o ^ w o r & s , e d u c a t i n g th f> i r membrrs by h a v i n g f r e q u e n t 
m e e t i n g s d i s c u s s i o n . 
1/ 
2. It is also f sser-tial thnt the labovir leaders should be 
person who have themselves being v;orker as propr training should 
be given to them, 
3. The greater need of the day is that the political parties 
should keep away from the trade union and the trade union must 
be ttoe from the politic and should confine their activities, 
4. In the second plan it vas proposed that union should be 
granted st tutory regognition under certain conditions . For 
improving the finances of Trade Union from tKgif^  internal recourses 
the plan suggested tht, a membership see of atleast your annas 
a mouth. Prescribed by in the rules of trade unions. The Indian 
Trade unions amendment act I960 now prescribed a minimum subs-
criptinn yee of 25 naya paisa per month per members. 
5. The third five years plan says th-t trnde union should 
be acc( pted asB an essential part of the apparatus of industrial 
and administration. The basis of the recogiition of trade union, 
adopted as a part of the code of discipline , will prove 
the way for the giowth of a strong and a healthy of lai>our 
organisation,, trade union movements. 
INDIETRIAL RELATION; PERSONNEL MANAGEi>£aiT and HU:.1AN REL-ATIONS. 
The c o n c e p t of i n d i j i s t r i a l r e l a t i o n s | i s s become a p a r t 
and p a r c e l of t h e S c i e n c e of Management p a r t i c u l a r l y t h a t wh ich 
d e a l s - ^ti t h e manpower o f t h e e n t e r p r i s e and , h e n c e , c l o s e l y 
l i n k e d w i t h p e r s o n n e l Managemen t , T i l l r e c e n t l y t h e u s e of t h e 
t e r r a " P e r s o n n e l Managaaraent " and I n d u s t r i a l R e l a t i o n s " w e r e n o t 
s h a r p l y d i s t i n g u i s h e d a n d were v e r y o f t e n u s e d i n t e r c h a n g e d l y 
a s wou ld be c l e a r f r o m t h e d e f i n i t i o n , a c c o r d i n g t o D a l e Yodgr 
P e r s o n n e l Managemeftt " a s " t h a t p h a s e of management w h i c h d e a l s 
w i t h t h e e f f e c t i v e c i n t r o l a n d " s e f manpower a » d i s t i n g u i s h e d 
f rom o t h e r s o u r c e s of p o w e r . I n d u s t r i a l r e l a t i o n s a r e t h e r e l a t i o n s 
t h a t e x i s t i n and grow o u t of e m p l o y ? i e n t . I t r i f e r s t o a w i d e 
f i e l d of r e l a t i o n s h i p among p e o p l e , human r e l t i c n s h i p s t h a t 
e x i s t b e c a u s e of n e c e s s a r y c o l l a b o r a t i o n of men and women i n t h e 
p r o c e s s of modern i n d u s t ^ , " 
The t e r m "Human B e l a t i o n s i n I n d u s t r y " h a s a l s o come 
i n t o v o g u e . Some a u t h o r s means by Human E e l a t i o n s , , " t h e d i r e c t 
r e l a t i o n s h i p e x i s t i n g b e t e e n t h e e m p l o y e r and h i s work p e o p l e 
c o n s i d e r e d a s i n d - v i d u a l a s d i s t i n c t f r o m t h e tiSrm " I n d u s t r i a l 
r e l a t i o n s " , i s u s e d t o d e n o t e c o l l c t i v e r e l a t i ons . " O t i - e r s i n c l u d e 
u n d e r ' human r e l a t i o n s ' t h o s e s u b j e c t s on w h i c h e m p l o y e r s a n d 
e m p l o y e e s h a v e consaon i i r e r e s t s and t h e r e f o r e , i n t e r e s t s l i k e l y 
t o make f o r u n d e r s t a n d i n g , w h i l e l i o l d i n g s a f i e l d of i n d u s t r i a l 
"I ^  
r e l a t i o n s t o be e s s e n t i a l l y t h a t of d i v e r g e n t i n t e r e s t s . 
The t e r m i n d u s t r i a l r e l a t i o n s e x p l a i n s t h e r e l a t i o n s h i p 
b e t ' een employef^s anr! manapenKnt wliich steam d i r ' c t l y and i n d i -
r e c t l y from union employer r e l a t i o n s h i p . 
INDUSTRIAL CO?JI''LICTS/DISPUTES 
I n d u s t r i a l c - n f l i c t i s a r a t h r g e n e r a l c o n c e p t . '\T:\en i t 
acq \i i r e s spec if ix m a n i f e s t a t i o n . I t becoms an i n d u s t r i a l d i s p u t e . 
V a r i o u s t e rms such a s " I n d u s t r i a l d i s p u t e , " " l abour d i s p u t e . " 
or " t r a d e d i s p u t e " , a re used i n d i f f e r e n t c o u n t r i e s t o i d e n t i f y 
+he d i f f e r e n c e s between employers and w o r k e r s . In t h i s book , 
t h e s e te rms a re r ep rded as e q u i v a l e n t , and f ^^  r tlip sa;-;e of 
s i m p l i c i t y only t h e expre - s i on" Tnclust j-i a l d i s p u t e " has been used , 
&TRIIJ]; 
" S t r ' k . e s a r e merely syra;-to"is of more fundameai,..,! ipala-
'] ; U3 traents , ig i j i ip t ices anrl enononic d i s t u r b e n c^ p ," " . 'et terson 
viev 's s t r i k e :. r> "-i teuDor ry c e s s a t i o n of ','ork by a group r>f 
e:nployees ' ; >.rdor t o e x p r e s s "rieviuic-'-s or t o .?nfor''e a 
dema d CTncerninr; chanrres i n vork connj t r . s . " 
The i n d u s t r i a l d i s p u t e s a l s o a f f e c t the n a t i o n a l econoraj'. 
' r o f . Pigou has observed "vlien l abour and equipment in the whole 
t l 
or any p a r t of an ind s t r y a re r e n d e r e d i d l e by stn ' lve or lock 
out , n a t i o n a l d i v i d e n d must s u f e r in a way t h a t i n j u r e s economic 
w i l f a r p . . . I t may ha^ipen intwo ways on t hp .6ne hand by i m p o v e r i -
shin,cj the people a c t u a l l y invo lved in t h e s t o p p a g e , I t l e s s e n s the 
demand fo r the goods thp o t h ^ r i n d u s t r i e s make; on the o t h e r hand 
t h e i n d u s t r y i n which t h e t t o p ^ a g e has oc^ured i s ofie t h a t f u r n i s h e s 
a commodity o r s e r v i c e l a r g e l y used in the conduct of the o t h e r 
i dustrjjres , i t l e s s e n s the s\ippiy of them of raw m a t e r i a l o r 
equipment of t h e i r work. This r e s u l t s in a l o s s of out pu t u l i i m o t e l y 
r e d u c i n g t h e n a t i o n a l income," Hence , t h e deve lopmen ta l a c t i v i t i e s 
cvn not be imder t aken f o r want of n e c e s s a r y f i n a n c e s , 
Tm; COST OF I J D U S T R I A L D I S P TrJS WHICH THE NATION HA6 SUFi^^IlED. 
T e a r No,of Nos of No.of Wages Value of Pro 
I n d u s t r i a l i n v o l v e d Mandays los t (Rs, d u c t i o n l o s t 
d i s p u t e s . Lakhs l o s t Lakhs) (RS. Lakhs) 
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I n d u s t t i a l u n r e s t c r e a t e s law and o r d - r problem necess i^A 
t i n g i n c r e a s e d v i g i l e n c e on t ' o p a r t of t h e s t a t e s , Causing 
a d d i t i o n a l expenses e x p e n d i t u r e out of p u b l i c excha^uer . 
2 ' 
L.VDOUR VJELFARE; 
L a b o u r ^ s I f a r e v o r k a i m s a t p r o v i d i n ? ^ s u c h s e r v i c e f a c i l i t i e s 
w h i c h e n a b l e t h e w o r k e r s emp loyed in i n d u s t r i e s / f a c t o r i e s t o p e r f o r m 
t h e i r work i n h e a l t h y , c o g e n i a l s u r r o u n d i n g c o n d u c i v e t o good h e a l t h 
i n h i g h m o r a l e , 
(1) I t i s p a r t l y h u m a n i s t i c , t o enab le the workers t o enjoy 
a f u l l e r and r i c h e r l i f e , 
(2) I t i s p « r t l y economicto improve ' h e e f f i c i e n c y of t h e 
worker to i n c r e a s e i t s a v a i l a b i l i t y where i t i s s ca roe and 
t o keep him c o n t e n t e d so as t o minimise t h e inducement to 
form or j o i n unions and t o r a o r t t o s t r i k e s , 
(3 ) The a i m i s p a r t l y c i v i c , t o d e v e l o p a s e n s e of r e s p o n s i _ 
b i l i t y and d i g n i t y among t h e w o r i t e r s and t h u s t o make t h e m 
s o r t h y c i t i z e n s of t h e n a t i o n , 
COLLECTIVE BARG ilNING : 
C o l l e c t i v e b a r g a i n ! ig i s t h e t e c h n i q u e t h a t h a s b e e n a d o p t e d 
by u n i o n s and managoment f o r c o m p r o m i s i n g t h e i r c o n f l i c t i n g i u t e r e s t s , 
I t i s c a l l e d c o l l e t i v e b e c a u s e t h e e m p l o y e e s a s a g r o u p , s e l e c t 
r e p r e s e n t a t i v e s t o mee t and d i s c u s s d i f f e r e n c e s w i t h t h e e m p l o y e r . 
C o l l e c t i v e b a r g a i n i n g i s o p p o s i t e of i n d u s t r i a l b a r g a i n i n g w h i c h 
t a k e s p l a c e b e t w e e n management and a w o r k e r , a s an i n d i v i d u a l s , 
a p a r t f r o m h i s f e l l o w e m p l o y e e s . C o l l e c t i v e b a r g a i n i n g p l a y s a 
s i g n i f i c a n t r o l e i n i m p r o v i n g t h e l a b o u r management r e l a t i o n s 
a n d i n e n s u r i n g i n d u s t r i a l h a r m o n y . The n e g o t i a t i o n s f o r c o l l e c t i v e 
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b a r g a i n i n g r e q u i r e j o i n t s e s s i o n s o f he r e p r e s e n t a t i v e s of 
l a b o u r and m a n a g e m e n t . T h e e e h e l p a l o t i n b e t t e r u n d e r s t a n d i n g 
of e a c h o t h e r ' s p o i n t of v i e w a s w e l l a s t h e p r o b l e m , Tlirough 
d i s c u s s i o n s an^l i n t e r a c t i o n s , b o t h t h e p a r t i S F ' l e a r n more 
a b o u t o t h e r s and o f t e n m i s u n d e r s t a n d i n g may be r emoved^ 
SETTLEMENT M&CHINERY : 
C o u n c i l i a t i o n . 
A r b i t r a t i o n . 
A d j u d i c a t i o n , 
CONCILIATICN ; 
' C o n c i l i a t i o n ' i s l i m i t e d t o e n c o u r a g i n g t h e p a r t i e s t o 
d i s c u s s t h e i r d i f f e r e n c e s and t o h e l p i n g t h e m d e v e i d p t h e i r own 
p u r p o s e d s o l u t i o n s , " M e d i a t i o n ' , on t h e o t h e r hand , i m p l i e s a 
s t r o n g e r f o r m of i n t e r - f e n t i on and a m e d i a t o r may be p e r m i t t e d 
t o o f f e r t o t h e p a r t i e s p r o p o s i l s f o r s e t t l e m e n t . C o n c i l i a t i o n 
i s t h e most i m p o r t a n t method f o r p r e v e n t i o n and s e t t l e m e n t of 
i n d u s t r i a l d i s p t e s t h r o u g h t h i r d p a r t y i n t e r v e n t i o n . I t i s 
a n a t t e m p t t o r e c o n c i l e t h p v i e w s ^f d i s p u t a n t s t o b r i n g t h e m 
t o an a g r e e m e n t . C o n c i l i a t i o n i s g e n e r a l l y u n d e r s t o o d a s i h e 
f r i e n d l y i n t e r v e n t i o n of a n a t u r a l p e r s o n i n a d i s p u t e t o h e l p 
t h e p a r t i e s <o s e t t l e t h e i r d i f f e r e n c e s p e a c e f u l l y . 
2'^ 
WAGE LEGISLATION : 
The p u r p o s e and p r o v i s i o n s of t h e a c t s g o v e r n i n g t h e 
p a y m e n t of wages , f i x a t i o n of miniiiiura w g e s and t h e payment of 
Br)nus t o t h e v o r k e r s . 
The e n a c t m e n t of t h e a c t , t h e e m p l o y e e « / w o r k e r s 
s u f f e r e d many e v i l s a t t h e h a n d s of t h p e m p l o y e r s s u c h a s 
( i ) t h e e m p l o y e r s d e t p n i i m e d t h e mode and manner of waj^e 
pay e n t a s t h b y l i k e d ; 
( i i ) Even when p a i d i n c a s h , wages w e r e p a i d i n i l l p g a l 
t e n d e r and i n t h e f o r m of d e p r e c i a t e d c u r r e n c y ; 
( i i i ) A l a r p p number of a r b i t r a r y d e d u c t i o n s w e r e made o u t of 
t h e T a g e s i a i d t o t h e ^ o r k e r s ; and 
( i v ) t h e payment was u s u a l l y i r r e g u l a r and some t i m e s t h e r e 
was noA paymen t a l t o g e t h e r . T h e s e g r a v e e v i l s a t t r a c t e d 
and a t t e i t i o n of t h e K o y a l co i t r . i i s s ion on l a b o u r w h i c h 
r ecommenced for a s u i t a b l e l e g i s l a t i o n t o c h e c k t h e s e 
e v i l s . 
Consequently the payment of ¥ages Act vis pas&ed on 
23rd April ,1936. It came into force from 28th March,1937. It 
was amended twice in 1937, then again in 1940 ,1964 and 1970 . 
The act seeks to remedy the evils by : 
(a) ensuring regularity of payment 
(b) Ensuring payment in legal tender ; 
(c) Preventing arbitrary deductions; 
(d) Restricting employers right to impose fines and 
(e) providing r'^ m dy to the "•' rkers. 
2 A 
THE MINES ACT .1 -^32 . 
t h e m i n e s a c t 1952 came i n t o f o r c e f r o m 1 s t J u l y 1952 
i t e x t e n d s t o t h e •••>iole of I n d i a , 
The Main p r o v i s i o n s of thf> a c t a r e : 
HO RS OF VORii; 
The act i)rovides that the hours of work of all adult 
workers , both surface and underground should not exceed forty 
eight hours a week and further no worker will be required or 
allowed towork for more than nine hours a day above ground 
and eig.t ho rs a day below ground. Subject to the previous appro-
val of the Chief Inspec'or of Miaes hours may be exceeded in 
order to facilitate the change of shift, 
OVER- TIME WORK; 
The period of over time work is to be calculated 6n daily 
or weekly basis whichev r is more favourable to the w rker(Section 
33). 
EM'L0Y..11-NT OF ADOLESCENT; 
The a d o l e s c e n t s h a l l n o t be em l o y e d i n a mine brLow 
gro^ind w h e r " t h e d u s t p r ^ ' l u c e d i n m i n i n g o p e r . ' t i o n i s -nown t o 
c o n s t i t u t e a h a z a r d t o h e a l t h ; o r i n c l o s e o r o x i r a i t y t o a 
m a c h i n e r y f o r c r u s h i n g s c r e e n i n g o r p r e p a r i n g m i n e r a l o r r o c k 
zb 
f o r u s e o r s a l e w h e r e t h e c o n c e n t r a t i o n of d u s t i n t h e a t m o s p h e r e 
c o n s t i t u t e s a h a z a r d t o h e a l t h o r i n a n y o p e r a t i o n c o n n e c t e d 
w i t h any m a c h i n e r y i n v o l v i n g any r i s k of i n j u r y f rom any moving 
p a r t e i t h e r o^' ^ he m n c h i n e o r any ^ d j a d e n t m a c h i n e ; o r i n any 
w o r k w h i c h i s u n d u l y a r d u o u s o r a l o n e i n a p l a £ e r e m o t e f rom t h e 
o t h e r w o r k i n j j l e r s o n . 
BMPLOY;slENT OF A CHILD; 
No c h i l d s h a l l be p ra ) loyed i n any t i m e n o r s h a l l any c h i l d 
be a l l o v p d t o be p r e s * n t i n a n y iaine w h i c h i s br low&* g r o u n d or 
i n an open c a s t w o r c i n i n w h i c h m i n i n g o p e r a t i o n i s b e i n g c a r r i e d 
o n , 
EtilPLOIMENT OF ¥05,IEN 
Employmen t of women u n d e r g r o u n d mine i s s t r i c t l y p r o h i -
b i t e d . On su f a c e no woman w i l l be a l l o w e d t o w o r k e x c e p t i n 
b e t w e e n t h e h o u r s of 6 a . m . and 7 p . m . E v e r y woman e m p l o y e d in 
a mine a b o v e g r o u n d s h a l l be aJ . Joved an i n t e r v a l of n o t l e s s t h a n 
1 1 h o : r s b e t w e e n t h e t e r m i n a t i o n of employmen t o f a n y one d a y 
and t h e comiaencement of t h e n e x t p e r i o d of emj)loyment ( S e c t i o n 
4 6 ) . 
THE CONTRACT LADOUR (REGULATION ANT) ABOLITION ACT 1978) 
The a c t came i n t o f o r c e f r o m 1 0 t h F e b r u a r y , 1 9 7 1 . I t 
e x t e n d s t o t h f vhole of I n d i a , I t a p l i e s t o e v e r y e s t a b l i s h m e n t 
i n v h i c h t v e n t y o r more workmen a r e o r w e r e e m p l o y e d OK any day 
d u r i n g t h e p r e c e d i n g t w e l v e k o n t h s a s c o n t r a c t l a b o u r , s.nd t c e v e r y 
c o n t r a c t o r v/ho e m p l o y s o r e m p l o y d on any d a y of p r e c e d i i i g t w e l v e 
monib^-s more t h a n t w e n t y v o r k m e n . B o t h i h e c e n t r a l and t h e s t a t e 
G o v e r n m e n t who a d m i n i s t e r t h i s l e g i s l a t i o n h a v e t h e u o v e r s t o a p y l y 
t h e p r o v i s ons cf t h i s a c t t o a n y e s t a b l i s h m e n t o r c o n t r a c t o r 
e m p l o y i n g e v e n l e s s t h a n t v e n t y workmen a f t e r g i v i n g a t l e a s t two 
months n o t i c e of t h e i r i n t e n t i o n t o do s o . 
5 h e a c t dof'S n o t ap l y t o e s t a b l i s h m e n t w h e r e work i s of 
c a s u a l ( i r r e g u l a r or o c c a s ^ ' o n a l ) o r i n t e r m i t t e n t ( I n t e r r u p t e d o r 
non c n t i n u o u s ) n a t u r e . The work p e r f o r m e d i n an e s t a b l i s h m e n t i s 
n o t c o n s i p r e d t o be of i n t e r m i t t ' n t n a t u r e : ( i ) i f i t i s pe r l ' o rmed 
f o r more t h a n one h u n d r e d and t w e n t y da,ys i n t h f p r i c e d in '^ t w e l v e 
m o n t h s ; o r ( i i ) i f i t i s nf s e a s o n a l c h a r a c t e r and j s p e r f o r m e d f o r 
morf^ t h a n s i x t y da^ s i n a y a r . 
n 
AGRICULTURAL LABOUR IN INDIA; 
A s t u d y :^ f t h p p r o b l e m s of a p r i c u l t u r a l l a b o u r i s e s s e n -
t i a l l y T P ^ u i r e d t o u n d e r s t a n d t h e t o t a l i t j i of l a b o u r ; : rob le ras in 
I n d i a , They d e s e r v e a s e p a r a t e s t u d y a s a j ^ r i c u l t u r e h a s g o t i t s 
own c h a r a c t e r s t i c s t h a t c o n t r a s t i i s h a r p l y f rom o t h e r i n d u s t r i e s , 
A p r i c u l t u r e t h a t i n c l u d e s c I t i v a t i o n of l a n d , r r r i n g and m a i n t e -
nancp of L i v e s t o c k , f o r e s t o p e r a t i o n , f i s l i i n g and h u n t i n g , b u t n o t 
f r u i t , g r o w i ' i g and p l a n t a t i o n s i s by and l a r g e d e p e n d e n t on n a t u r e . 
add t h e t i m m i n g and l e v e l of p r o d u c t i o n a r e o n l y i n p a r t d e p e n d e n t 
on human e f f o r t . S e c o n d l y b e a u s e of t h e raixd c h a r a c t e r of o c c u p a t i o n 
fcn t h e r u r a l s e c t o r , s e v e r a l c a t e g o r i e s of non a g r i c u l t u r a l l a b o u r a r e 
a v a i l a b l e f o r a g r i c u l t u r a l o p e r a t i o n s when n e e d e d . The v o r k i g f o r c e 
i n a g r i c u l t u r a l s e c t o r may , t h u s be d i s t r i b u t e d i n t o t h ee main 
c l a s s e s , v i z , c u l t i v a t o r s a g r i c u l t u r a l 1 i b o u r and w o r k e r e n g a g e d i n 
f o r e s t a r y , f i s h i n g and l i v e s t o c k e t c . . V,'e a r e h e r e c o n c e r n e d A»'ith t h e 
s e c o n d c a t p o r y of w T k i n g f o r c e i n a g r i c u l t u a a l s e c t o r wh ich i s 
b a s i c a l l y u n s k i l l e d and u n o r g a n i s e d and h a s l i t t l e f o t h e l i v e l i h o o d 
o t h f r t h a n p e r s o n a l l a b o u r . I t c o n s i s t s of t v o s u b c a t o r i ' ^ i e s : ( i ) 
l a n ^ ^ l e s s a g r i c u l t u r a l l a b o u r anr^ ( i i ) s m a l l c u l t i v a t o r v h o s e main 
e a r n i r i s " a g n e n ) loyraent . The l a n d l e s s a g r i c u l t u r n 1 l a b o u r may 
i n t u r n , e l h r be p e r m a n e n t l a b o u r a t t a c h e d t o a c u l t i v a t i n g h o u s e h o l d 
o r c a s u a l l a b o u r . 
2^ 
SOCIO-ECONOMIC CHARACTERISTICS uF AGRICULTURAL LABOUR: 
A g r i c u l t u r a l l a b o u r o c c u p i e s t h e l o v e s t run^r of t h e 
r u r a l l a d d e r . S o c i a l s t r a t i f i c a t i o n i n a v i l l a g e i s 1 n k e d w i t h l a n d 
and c a s t e w h i c h g o v e r n s t a t u s c e c o n o m i c power and p o l i t i c a l i n f l u e n c e 
a s much a s t h e l e v e l of l i v i n g w h i c h i s t h e i r conse t fuence .Owner 
c u l t i v a f e r B w i t h l a r g e h o l d i n g s a r e a t t h e a p e x . A g r i c u l t u r a l l a b o u r 
i s p r o v i d e d m o s t l y by e c o n o m i c a l l y and s o c i a l l y b a c k w a r d s ' c t i o n s . 
e c n i i t r a e n t of l a b o u r i n a l l a g r i c u l t u r a l o p e r a t on s h a s a d i r e c t 
and c o m p l e m e n t a r y r e l a t i o n s h i p v i t h c a s t e " r o u p s . I n many c a s e s 
n o t o n l y dof^s t h e c a s t e d t e r m i n e t h e n a t u r e of o c c u p a t i o n , but 
d i ? ^ - ^ r e n t o c c u p a t ' o n s pi-#e b i r t h t o v a r i o u s sub e ^ s t e h i t h e r t o 
u n k n o w n . The s c h d : l e d c a s t e s and s c h e d u l e d t r i b e have a l w a y s 
/ o r m e d a m a j o r i t y of a g r i c u l t u r a l f o r c e . I r t i i l e t h e f o r m e r have been 
more e x p o s e d t o t h e f o r c e of e c o n o m i c and s o c i a l c h a n g e s t h r o u g h o u t 
h i s t o r y , t h e l a t t e r h a v e b e e n a b l e t p r e s e r v e i n s e v e r a l a r e a s t h e i r 
c o h e s i v e and r e l a t i v e l y s t a b l e s o c i o - a g r a r i a n i n s t i t u t i o n s . A l a r g e 
n u m b e r f t hem h a v e s e t t l e d down a s a g r i d u l t u r a l com u n i t i e s , b u t i n 
t h e a r e a s wl i ich hve r e c e n t l y o p e n e d up o r b e e n e x p o s e d f o r some 
t i m e ' l ie s o c i o econo in i c i n s t i t u t i o n s of b o t h t h e s e c o m m u n i t i e s a r e 
u n d e r g o i n g c h a n g e s ; some f r b e t t e r o t h o r n o t so h e , : l t y T h u s , t h e 
i s s u e s c o n n e c t r d w i t h a r r i c u l t u r a l l a b o u r r e q u i r e and i m p o n a n t 
s o c i a l d i m e n s i o n . 
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EMPLOYiilENT ilND UNE.,.PLOY.MENT : 
The employmen t of a g r i c u l t u r a l l a b o u r may e i t h e r be caHBal 
o r s e a s o n a l . I n c a s e of c a s u a l employment w o r k e r s work on d a i l y 
w a g e s and f a r s p e c i f i e d o p e r a t i o n s of s h o r t d u r < ; t i o n . They a r e 
employed d u r i n g p e a k a g r i c u l t u r a l s e a s o n s . Wliile s e a s o n a l w o r k e r s 
a t t e n d t o r o u t i n e o p e r a t i o n s a l l t h e y e a r r o u n d , and a r e o f t e n erapljiyed 
on o r a l or w r i t t e n c o n t r a c t s f o r t h r e e o r s i x months o r e v e n a y e a r . 
Thus s e a s o n a l w o r k e r s h a v e s e a s o n a l c o n t r a c t s w i t h a p r o v i s o t h a t 
t h e y may w o r k e r s have s e a s o n a l c o n t r a c t s w i t h a p r o v i s o t h a t t h e y 
may w o r k e l s e w h e r e when t h e r e i s no work e i t h e r on t l i e f a r m o r i n 
t h e home of t h e en; l o v e r . Some e m p l o y e r s a d v a n c e a g e s t o t h e m on t h e 
u n r l o r s t a n d i n t h a t t h e l a t t e r r e m a i n i n s e r v i c e f o r a c e r t a i n p e r i o d . 
Employment i n a g r i c u l t u r e i s c h a r a c t e r i s e d by f a c t o r s s u e h 
a s t h e a d u d a n c e o f l a b o u r t h e e x t e n s i v e u s e of f a m i l y l a b o u r t h e 
d e c r e a s i n g a v e r a g e s i z e of t h e a g r i c u l t u r a l h o l d i n g s and t h e s e a s o n -
a l i t y 6f demand f o r a g r i c I t u r a l l a b o u r . G e n e r a l l y s p e a k i n g t h r r e 
i s a s u r p l u s of a g r i c u l t u r a l l a b o u r i n a l l t h e s t a t e s , a l t h o u g h 
t h e r e a r e l o c a l and t e m ] ) o r a r y s h o r t a g e s which a r e o v e r c o m e t h r o u g h 
m i g r a t i o n . The o p p o r t \ i ; i i t i e s of employ e n t i n s e c o n d a r y an t e r t i a r y 
s e c t o r s f o r a g r i c u l t u r a l l a b o u r a r e u s u a l l y l i k i i t e d . c o m p e l l i n g them 
t o a c c e p t e v e n t i ^ r e m u n e r a t i g e j o b s a t t i i a e s . The d e a r t h of p a i d 
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a g r i c u l t u r a l employmen t a v a i l a b l e t o t h e a j T r i c l t u r a l l a b o u r e r s 
f o r c e d t hm t o m i g r a t e o r t a k e s e a s o n a l j o b s . T h u s , m i g r a t i o n f rom 
r u r a l s e c t o r s t o o k t h e fo r t a of movement t o s e e k e m p l o y m e n t i n 
p l a n t a t i o n s m i n e s , f a c t o r i e s and d e v e l o p m e n t p r o n e c t s . A ^ j r i c u l t u r a l 
l a b o u r e r s f a m i l i e s a l s o movd in r ; roups t o t a k e up work in t h e 
d p v p l d p m e n t p r o j e c t s a r e a s . The e m p l o y m e n t p a t t e r n of women h a s , 
h o w e v e r , b e e n g e n e r a l l y d e t e r m i n e d by s o c i a l s t a t u s . C h i l d l a b o u r 
i s e m p l o y e d f o r s e a s o n a l work of r o u t i n e n a t u r e , 
VOilAN LiVliOUli 
Vomen a r e d i s t i n g u i s h e d f fom a l l o t h e r i n d u s t ; i a l w o r k e r s 
by d i s t i n c t i v e a t t i t u d e s and a c t i o n s of t h e s o c i f t y i n c l u d i n g 
e m p l o y e r s , male w o r k e r s and women wor l ce r s t l i e m s e l v e s . The s o c i e t y 
i s p r i m a r i l y c o n c e r n e d w i t h t h e c o n d i t i o s of t h e i r employuie t 
a s t h e y h a v e g o t i m p b r t a n t b e a r i n g upon home l i f e a s w e l l a s t h e 
h e : 1 t h of f u t u r e g e n e r a t i o n s ^ At t h e same t i m e l i k e c h i l d l a b o u r 
wo an l a b o u r h a s g o t i in; o r t a n t b e a r i n g upon t h e employment c o n -
d i t i n s of n t h ' r c l a s s of w o r k e r s .The a t t i t u d s of tli p p u b l i c 
a r e , t ' ' e r ( f o r p g e n r r n . l l y r e f l e c t e d in p r o v i s i o n of more le,' i s l a t i \ e 
^ r o t ' c t i o n t o women t h a n nifile w o r k e r s p a r t i c u l a r l y i n th?^ ' ] " v o l o p 
i n g c o u n t r i e s wnd i n t r r / l i t i o a a l occnp; i+i . . .us s nh meaFiire ' - i 
S i ; e c i . i l p r o t e c t i o n do i n t r o d u c e r e s t r i c t i ve i n f l n c h c e s '-n t h o 
demand f o r v/oi'ian l a ] ) o u r . Tlie r f l a : i v ( > l v ) ' ig!i c o s t ai e n - i l o y i n g 
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\ 'omen h a s b e e n one of t h e c o n t r i i ^ u t o r y f , . c t " / s f j r < lip (^ •::^ ] y e r s 
t o d i s c r i m i n a t e a g a i n s t voraep In]),, i -fcTcr-, F i i r t h . r , t h e r e 
h a s b e e n g'-'',;.-, 1 fr-rli^r: - i ^-ir' Jy (,r •, . - l y t h t t l i c y a r e 
i n i h e r i o r t o male w o r k e r s i'l t o r m s of ef f i e i n i c y . 
CHILD LABOUR 
C h i l d l a b o u r h a s n i r a e r o n s a s ' o c t s i n v l v : n [ ; f n r re:^cbinrr 
s o c i o ec(.- = io;nic :i n i p l i c n t i n n s . Tn t h e f i r s t i n s t a n c e . i t i s d i r e c t l y 
i ?e l a l ed t o c h i l d hen 1 t h a n i e x e r t s a nepf^tive e f f e c t on i t . 
I t i s c h i l u l a b o u r t h a t t e n d s t o i n t g r f e r e v i t h m i r m a l f a m - l y 
l i fe? and e n c o u r a g e t h e breac lcdown of t h e s o c i a l c o n t r o l t h a t i s 
l a r g e l y d e p e n d e d upon t o pr^ s e r f e t h e e c i s t i n g s o c i a l o r d e r . 
S e c o n d l y , c h i l d l a b o i r i n t e r f e r e witih e d u c a t i o n , rainiraises 
t h e i r c h a n c e s f o r v o c a t i o n a l t r a i i a g a.nd t h e r e b y h a m p e r s t h e i r 
i n t e l l c t u a l d e v e l o p m e n t . T h i s i d i r e c t l y a l s o p r e c l u d e s t h e most 
p r o d u c t i v e p a r t i c i p a t i o n i n t h e p r iv i ! J .Gges and o b l i ^ ^ a t i o n s of 
c i t i z e n s h i p . T h i r d l y c h i l d l a b o u r g i v e s b i t h t o a nuhiber of eco-!-
nomic p r o b l e m . Tt i n v o l v e s t h e u s e of 1 b o a r a t i t s l o w e s t p - i n t 
of o r o d u c t i v i t y an i n e f f i c i e n t uti}.i)E^!SH:.i on of l a b o u r p o w e r . 
I t f r e q u e n t l y p r e c l u d e s t h e most p r o d u c t i v e a d u l t h o o d . T h e r e b y 
c i u s i g e n c t m o u s e c o n o m i c l o s s t o t h e s o c i e t y . Vf^ain i t p e r m i t s 
u n f a i r c o m p e t i t i o n v i t h a d u l t l a b o u r , l e a d i n g t o t h e e x t e n s i v e 
u n e m p l o y m e n t of t h e a d u l t s o r a t b e s t in t h e i r e m p l o y lent u n d e r 
w o r k i n g c o n d i t i o n s t h a t a r e l e s s s a t i s f a c t o r y t h a n ^hey wou ld 
o t h e r w i s e b e . 
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LADOUIi MP E^gPOYMl'INT : 
Cont ineoi is and rap id i n c r e a s e in l a b o u r f o r c e in I h d i a 
i s a consequence of the p a s t n a t u r a l /rrovth of p o p u l a t i o n , 
coupled w i t h improvement i n t h e s e r v i v a l r a t e . The work f o r c e 
i n I n d i a has a l s o i n c r e sed over t i m e , but the r a t e of a d d i t i o n s 
t o t h e ;>ersms a c t u a l l y engaged in economic a c t i v i t i e s has been 
l e s s than the r a t p of a c c r u a l s t o the labo ' i r f o r d e . The number 
of t ose who are i nab le t o f i n d work f o r t h e m s e l v e s has t h u s 
been* i n c r e a s i n g .Employment and unemployment have both been 
i ; ; c r e a s i a ; j in t h e c o u n t r y , 
C o n c e p t u a l l y t h e t ime p r o d u c t i v i t y income and t h e 
r e c o g n i t i o n c r i t e r i a of employment may h e l p i n d e f i n i n g a n a l y t i -
c a l l y u s e f u l messures of unemployment, under employiiLent or 
d i s g u i s e d unemployment in t h e c o u n t r y a s a whole o r v a r i o u s 
segments of i t . E m p i r i c a l l y however , t h ' se measures remain 
q u i t e e l u s i v e . The n a t i o n a l sample s u r f e y d a t a on unemployment 
though l e s s s a t i s f y i n g from the p o i n t of view of c o n c e p t u a l 
p u r i t y i s f a i r l y s a t i s f a c t o r y from t h e p o l i c y p r - r s p e c t i f e . 
Some of t h e ci a r a c t e r i s t i c s of h i r e d labour f o r c e 
engaged in t h e d i f f e r e n t t y j p s of p r o d u c t i v e a c t i v i t i e s are 
n o t e w o r t h y . The work f o r e engaged in the p u b l i c s e c t o r not 
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o n l y exceeds th t i n t h e i ) r i ve l s e c t o r but i s a l s o observed 
t o be i n c r e a s i n g more r a p i d l y than i n t h e p r i v e t s e c t o r . S ime 
s t r u c t u r a l s h i ' t in employment in t h e two s e c t o r s i s a l s o d i s c e r -
n i b l e .There i s a d e c l i i e in t h e number of v o r t e r s h i r e d fo r 
work, in t h e mining and q u a r r y i n g c o n s t r u c t i o n t r a n s p o r t , communi-
c a t i o n and s t o r a g e a c t i v i t i e s in t h e p r i v e t s e c t o r , v h i l e an 
i n c r e a s e iu employment in t l i ese a c t i v i t i e s ia n o t i c e a b l e in 
t h e p u b l i c s e c t o r . The obvious i m p l i c a t i o n i s t h e growing 
s i g n i f i c a n c e of p u b l i c s e c t o r in t h e s e a c t i v i t i e s . Within t h e 
p u b l i c s e c t o r . i t s e l f s e r v i c e s c l a i m the l a r g e s t shafe i n 
employment . S t e e p r i s e in employment in t h e q u a s i government 
o r g a n i s a t i o n s i s p a r t l y a r e f l e c t i t o of t h e r a g i d expans ion 
of p u b l i c e n t e r p r i « e s . Within t h e p r i v e t s e c t o r l a r g e e n t e r p r i s e s , 
c o n t i n u e t o dominate t h e employment s c e n e . 
D i f f e r e n t i a l r a t e s of growth of employment between 
some of t h e impor t an t i n d u s t r i a l s e c t o r s of t h e economy have 
some obvio s i m p l i c a t i o n s . B e s i d e s t h e f a c t o r y ^ e c t o r , which 
has recorded t h e s h a r p e s t i n c r e a s e i n employment among t h e 
comsuodity p r o d u c t i n g s e c t o r s , banking s e r v i c e s have g e n e r a t e d 
more imployment op;)or1 u n i t i e s t han any ot)ie s e r v i c i n g a c t i v i t y 
in t h e economy. Employment in mines and p l a n t a t to s seems t o have 
r eached i t s peak l e v e l s in the i:iidsevent ie s . 
The employment s c e n a r i o in r e c e n t y e a r s has shown 
some e n c o u r a g i n g i n d i c a t i d n s . E s t i m a t e s of eraploy^ient g e n e r a t e d 
in t h e t e r m i n a l yea r of t h e s i x t h plan a l s o e n v i s a g e s g e n e r a t i o n 
of employment f o r more t an 40 m i l l i o n pe r son y e a r s which i s 
e s t i m a t e d t o exceed t h e f r e s h a c c r u a l s t o thenumber if job 
s e e k e r s d u r i n g t h e pl;:n p « r l o d . 
Unemployment s i t u a t i o n 'n I n d i a l i k e v a r i o u s o t h e r 
dfV! l o p i n g co i in t r i eB has q i ' i t e a fe- ' diiuens ons wliich are no t 
amenable t o q u a n t i f i c a t i o n and measurement even s some magni tudes 
of unem-iloyment s e v e a l ve ry c l e a r l y th . i t ch ron i c unemployment 
h a s t ended t o i n c r e a s e o v e r t i t a e . U n d e r u t i l i s a t i o n of a v a i l a b l e 
l a b o u r f o r c e in t h e r u r a l a r e a s f o r exceeds ibhat in t h e u rban 
a r e a s , T h e p r o p o r t i o n of educa t ed among t h e job s e e k e r s i s n e a r l y 
e q u a l t o t h a t of t h e uneduca ted , 
Unemployment problem in I n d i a has t h e p o t e n t i a l of 
r ema in ing i n t r a c t a b l e g iven the r a p i d i n c r e a s e in populati#ft > 
u n l e s s r a p i d economic growth t a k e s p l a c e . The g e n e r a t i o n of 
employment o p p o r t u n i t i i d t o abso rb t h e e x i s t i n g and growing 
l a b o u r f o r c e c a l l s for an a c c e l e r a t i o n in t h e i nves tmen t 
nrogramiiie. The w a r r a n t e d r a t e as w e l l as t h e o a t t e r n of investment 
iv: t h e c o u n t r y have t o abso rb t h e n a t u r a l "rowth in l a b o u r 
f o r c e , b e s i d e s c l e a r i n g t h e b a c k l o g . I nves tmen t however need to 
ab 
to be so d i rec ted as to provide raire jobs a t higher l eve l s of 
p roduc t i v i t y . Iqua l ly necessary i s the i n t e n s i f i c a t i o n of the 
measures to r e s t r i c t population growth ,white at ttfe same 
time co'i t inuing to a s s i s t those vho can not earn an adequate 
l i v i n g . 
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AIM AND SCOPE 
The •ori s p n t i s i ' If^nfied t o b r ' ng a t one pl.icR in I e 
f i r m of a n n o t a t i i i n a l l Ih^ s i < ' n l f i c - i t l i t e r ; i ! u r o t a t i s nvfi i l a b e 
i n f iv If) of I n d ' i s t r i a l aiir"' a g r i c i ' I t u r ^ i l l a b o u r ni I n d i ^ - . The 
s e l e c t i v e b i b l i o r ' n phy c o v e r s a l l a sp t c t of v; i r ous complex 
p r "bleias w h i c h a . r i s e i n t h e f i e d of l a b o u r a s n r e s u l t f 
I n d u s t r i a l i s a t i o n , s u c h as u n f a v o u r a b l e w o r k e n v i r o n m e n t , u n h e , t l t h y 
v o r k i ig and l i v i n j r c o n d i t i : ' n s , l a o k , l e s s of b n . i c a t n i n i t i e s 
t o i l l i n g m a s s e s and t l ic r e s u l t a n t low str>nd;;.rd of l i v i n r , 
c o u b t a a t d i s:-:: t i s f ...ol • on n.nd b r i c k ' - r i n g r o r ; ; r ( l : n g low wagr s i n 
s e c u r i t y of j o b ' v : r.d. ' ^ Ih tT j e i ' s o n u l j - r o b l c . s . 
'•^liis c o m n r t l i e n s i t ' e bj b l i o ,r • j / . ; / i;3 ji bniublc- -^t+e'upt t o 
sti .uly i . d ' s t r i a l c ^nf 1 c t s and i n d r-i r i a l / a g r i c . l b u r ; ' 1 r r ' l i t ' o n 
i n t b e i r v T I O I I S d i m e n s i f^ns. Tt v^il i be U'^.r-f'ul i o t o pc i^-o 
^^ave i ' t e r ' - s - :;i:d w-iut t o ''•; ;.; i:'- -xit 1 '• u r ::.nri •,•- i- t o '-^^v 
1 b c i r ' ^-i t h e i r j r o b l e n s i ) t h o f v Id of I n d u s t r i a l juid 
: f T-ic- I t u v a l s e c t o r in I n d i a , 
P a r t F i i s t d-^alt; v i t h d e f i n j t ' o n and c ^ n i d i t i o i - ; x 
l-\Ciio'^-V]-^l .-.• '" u, r ; 0 : 1 ' a;;',.l l a b r u r i n I n d i a , 
P a r t s e c o n d i s l.he r.iair p a r t of i hf p r o ^ c n t st-id;v c n s i o t s 
o: :;in a n n o t a t e d l i s t " "Z' -^ cc\:'.'fj <.'...,, 
ile start'UP vit"h this task -;>- 0.; 
l i t c r a ' u r i ' • v i i l^M)le ' ,i t h e i n i i o r t n t l i b r n r y in lilolan;;, X/.nr' 
C r u i r 1 l i : , - . ^ -y Ali:^ "I' U n i v e r s i t y A l i g a r h , Jav^b-^r l a l 
H e h r u ' ' 'os t O r a r l u a t e C o l e r " ^ L i b r a r y , E t n h v a s "lade . O u t of 
a^rnbor of -.erdor!! CP K c o v r i : ' . , ^ t l ip f i p l r | , o n l y i i m n r t L r i t o n e s 
vpr<^ s p l ^ c t ' d f o r t ; r i s ' n r ' - > s p , A l i s t of p. I'i o d i c n l f d o c u m e n t e d 
h a s br»en r r iy rn i n the l a s t of na.rt f i r s t s t a n d a r d f o l l o v s , 
STANDARD FOLLOVKDj^ 
As f o r a s , i o s s i b l e t h e T n d i n n s t . n d a r d s recoi i inended 
f o r b i b l i o - r a - h i c a l r - ? f o r - n c e s ( I S 2 3 8 1 - 1 9 5 3 ) h i s b e e n f o l l o v p d 
A f t e r s e a r c h i n ' t t l ie l i t e r a t \ . i r e e n t r i e s were r e c o r d e d 
on 4" X 5" c a r d s . The e n t r i e s i n t h e b i b l i o , i ' r a ] ) l i y c o n t ; i.n 
a b s t r a c t s .'^ivinf; e s s e n t ' a l i n f o r i n a t i o n a b o u t t h e a r t i c l e d^icu-
m e n t e d , 
K f f o r t s h a v e been mad o t o ^ r ' a n g e t h e e n t r i e s u n d e r 
t h f CO e - i - s i v p s u b j e c t h e a d i n g s f o r t h i s p u r . i o s e a co!;i;)r6-
h>-^nsive l i s t of s i i b j e c t head inn ; s was c o m p l i e d . A l t l i o u g h t h e r e 
i s a l w a v s s c o n e f o r fl i f - e r r - n e e of o p i a i o n on any i s s u e , t h e 
l i - t of s u b i t c t he-'idi , - s v i l l R .ne a l l y be f und f o l Lo'.'in,';; 
l o g i c a l h e l p f u l s e q ' i e n c e . 
W -i 
Under the specific subject headinc^s the entries have 
been arran.f^ ed alph.'ibotically by author. The entries are soriall;\ 
numbered. 
INDEX _ : 
The part third of bibliofi;raiihy cont-^ ins Author nd 
title Index i alphabetical seiuence, Fach index guides to the 
specific entry or entries in the bibliography . I hope will 
be found very useful in making use of the bibliography. 
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1 . MATHUR ( R S ) P r o f i l e of l a b o u r . I n d i a n J l a b SKOII . 
2 4 , 1 - 2 ; 1981 , Apr - J u l y ; 9 1 - 3 . 
T h i s a r t i c l e c o n t a i n s f i v e su rvey s t u d i e s on socio-edonomic 
0 n d i t i o n s of l abour . The s t u d i e s r e l a t e t o o r g a n i s e d i n d u s -
t r i a l v o r k e r s as w e l l as " d i s a d v a n t a g e d " l a b o u r . I nc luded 
among t h e l a t t e r a r e s l u b d w e l l e r s women workers of t e x t i l e 
m i l l s as a l s o t h o s e who a re s e l f employed i n garment making 
and a g r i c u l t u r a l l abour above 60 y e a r s of a g e , 
LABOUR. 
2 . PANT ( S C ) Indian labotir problems . Indian J Indus r . 
25 ,4 ; 1990,Apr ; 420 -21 . 
Like i t s countep'irt in other coun t r i e s Indian labour has had 
i t s share of problems both before and a f t e r independence . 
The problems have var ied in content and context but t h e i r range 
and un ive r s i t y have nht reduced over the y e a r s . The d i f f i c u l t i e s 
of sf'curing r e g i s t r a t i o n / or recocrnition as an e n t i t y have been 
faced by unioms BOW for some t i me . Through Government l e g i s l a t i o n 
the problem may seen to have been over come but i t continues to 
dog in d i f f e r en t form, i . p . the employers re lue tance to accept 
labour as a c o l l a t e r a l force to be reckoned wi th , 
3 . LABOUR , EMPLOYMENT. 
AKERLOF (George A ) and YELLEN ( J a n e t L ).Unemployment t h rough 
t h e f i l t e r of memory. I n d i a n J Lab I c o n . 1985, Apr i> 747 - 7 4 -
T h i s pape r p r e s e n t s a new a n n u a l index of l a b o u r problem from 
42 
I960 to 1981. This iadex uses retropectire report ng of 
labour problem experience to reconstruct the aggreg te 
unemployment weeks remembtred for the proceeding calendar 
year. The data are taken from the annual vork Experience 
Survey. Which is based on the Income Supplement to the Uarch 
current Population Survey, Thus, although the questions 
regarding unemployment differ, the sampling population is 
identical to that of current population Survey from which the 
official unemployment statistics are derived, 
LABOUR, EMPLOYMENT. 
4, PANDEY ( S N ) New Horizons in personal management. 
Indian J Lab Econ. 32,1 ; 1989 , Apr; 44 -57, 
The pressurs of unemployment in our country are going to 
mount up not with standing all the conscious employment gene-
ration activities.In fact ,euphoriaprevalent largely in the 
public sector undertaking for creating/ multiplying employment 
for the sake of employment as a "Social Service " has bnen 
seen to creat , on the kick back even more unemployment, 
LABOUR , EMPLOYMENT. 
5, RAVINDRA ( R P ) Employment generation on alternative way. 
Indian J lab Econ, 28, 4 ; 1986, Jan. ;448-57 
The right to life gufiranteed by Indian Constitution is meaning-
less without the right to livelihood. Every person should 
have a right over means of livelihood to enable him/her to 
led a human life. For a typical Indian family both the man 
and woman should get full employment (8 hrs/day) for 270 days 
a year. 
^ i 
LABOUR, EMPLOTJiENT And_ POVERTY. 
6 . UATHUR(Gautam ) . ¥ e b of i « e q u i t y : P o v e r t y and Sub - e m p l o y m e n t . 
I n d i a n J l a b Econ . 2 7 , 1-2 ; 1984 Apr . - J u l y ; 2 - 7 . 
The p r o b l e m of e l i m i n t i o n of p o v e r t y i s t h u s t r a n s f o r m e d 
i n t o a p r o b l e m of c o n v e r t i n g t h e w o r k e r s who a r e S u b - e m p l o y e d 
( on a c c o u n t of t h e i r w a g e s b e i n g be low s u b § i s t a n c e ) t o t h e 
c a t e g o r y of t h e e m p l o y e d and t o p r e v e n t i n g thet r e v e r s e move^ 
rnent , The p r o b l e m may be s o l v e d by p r o v i d i n g b e t t e r e q u i p m e n t 
t o t h e S u b - e m p l o y e d , so t h a t u n i v e r s e of t h e e m p l o y e d ( a t 
wage noil l e s s t h a n s u b s i s t e n c e l e v e l ) g r o w s i a vo lume more 
r a p i d l y t h a n t h e TJ'o-irib. of -{he w o r k i n g p o p u l a t i o n , 
LABOUR, EMPLOTffiNT, EAST GODAYRI. 
7 . SUBRiVHMANYAM (Y) L e v p l s and d i m e n s i o n s of unemploymen t j 
A s t u d y i n e a s t G o d a v a r i d i s t r i c t . Andhra E r a d e s h . J - R u m l 
D e v e l o p m e n t . 3 , 4 ; 1984 J u l y ; 3 3 8 - 4 5 . 
The p a p e r e x a m i n e s t h e n a t u r e of u n e m p l o y m e n t i n r u r a l and 
u r b a n a r e a s c h a r a c t e r i s t i c s of t h e g r o u p s of p e o p l e f a c i n g 
r e l a t i v p l y h i g h e r i n c i d e n c e of unemploymen t and t h e r e l a t i o n -
s h i p b e t w e e n t h e p a t t . r n of d e v e l o p m e n t and u n e m p l o y m e n t . Basdd 
on t h e u n p u b l i s h e d HSS 32nd r o u n d 1 9 7 7 - 7 8 d a t a f o r 576 
r u r a l and 336 u r b a n h o u s e h o l d s of G o d a v a r i d i s t r i c t . The 
i n c i d e n c e of u n e m p l o y m e n t h a s b e e n s t u d i e s i n t e r m s of p e r s o n 
y e a r , p e r s o n week nd p e r s o n d a y r a t e s f o r s « t , c a s t and 
o c c u p a t i o n a l g r o u p s i n r u r a l and u r b a n a r e a s . The i m p r i d a l 
a n a l y s i s s h o s s t h a t t h e r e a l p r o b l e m i n b o t h r u r a l a n d u r b a n 
a r e a s i s t h a t of u n d e r e m p l o y m e n t r a t h e r t h a n u n e m p l o y m e n t . 
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LABOUR,EMPLOYilENT ,EDUCA ICN 
8 . TRIPATHI ( B L ) and GUPTA ( K K ) .Programmes for educa t ed 
unemployed. iBdiam J Lab Ecom. 2 4 , 4 ; 1982 , J a a ;C 160-66 
Uaemployment i s p r e v a l e a t in a l l s e c t i o n s - t h e l a n d l e s s m a r g i n a l aac 
sma l l f a r m e r s , a r t i s a n s , t h e e d u c a t e d and t h e s k i l l e d workers . 
However t h e i n t e n s i t y v a r i e s from s e i t i o n t o s e i t i o n , 
LABOUR , EifflLOT}»[ENT e f f e c t of BUUGET. 
9 . BHAT (Kr ishan Uaharaj ) Unemployment and t h e b u d g e t . 
Democrat ic w o r l d . 18 , 3 ; 1989, March ; 8 - 1 0 . 
The employment problem i s one of the most o r b i g g e s t t h r e a t s 
f o r any n a t i o n ' s s u r v i v a l . Unemployment i s a s e r i o u s cause of 
d i s t r e s s among our i n t e l l e c t u r a l s . The budget 1989-90 has a l l J -
oca t ed Rs. 20 Crore f o r t h i s scheme as t h e c e n t r a l c o n t r i b u t i o n . 
LABOUR, EMPLOYMENT e f f e c t of CAPITAL 
1 0 . PANAS ( Epaminondas E ) C a p i t a l - l a b o u r s u b s t i t u t i o n and 
h e t e r o g e n e o u s l a b o u r in a d e v e l o p i n g c o u n t r y , I n d i a n J Econ. 
250 ; 1983 , Jan ; 307 - 19 . 
One of the common h y p o t h e s e s in p r o d u c t i o n f u n c t i o n s t u d i e s 
h a s benn t h a t l a b o u r i n p u t i s t h e d i r e c t sum of d i f f e r e n t . 
k i n d s of l a b o u r , Thus t h e theme of t h e paper has been to t e s t 
t h e v a l i d i t y of t h i s c o n d i t i o n and as v e i l a s t o s tudy t h e 
c o i s e q u e n c e s of d i r e c t a g g r e g a t i o n on t h e l e v e l of c a p i t a l . 
4 b 
LABOUR, EMPLOimCNT e f f e c t of TECHNOLOGY 
1 1 . HARAYANA ( J S ) and GAUD (SiAda ) . T e c h a o l o g i c a l chamge aad 
employment. l a d i a a J Lab .Eco* . 32 , 1 ; 1989 , A p r . ; 6 9 - 7 7 
Th i s i s t h e s tudy of t h e r e l a t i o n s h i p betveem t e c h n o l o g i c a l • 
change amd employment wi th r e f e r e n c e t o a g r i c u l t u r a l growth 
and employment . Updat ing of t e c h n o l o g y i s p a r t of t h e economic 
deve lopment . I t should come sooner or l a t e r . The econonQr needs 
t o be impar t ed t e c h n o l o g i c a l dynamism . Thus t e c h n o l o g i c a l 
advancement i s a g r e a t i taper a t ii?e i t , however should come 
from w i t h i n o t h e r w i s e , t h e c o a s t of t e c h n o l o g y w i l l be p r o h i -
b i t i v e . 
LABOUR, EMPLOYMENT e f f e c t f TECHNOLOGY. 
12 . PRADHAN H PRASAD . Employment and technologica l changes . 
Indian J Lab Econ. 31,4;1989, Jan ; 2 8 6 - 3 0 4 . 
This a r t i c l e ndiea te tha t one «an a lso adopt a pol icy whereby 
l abour - in tens ive technique i s encouraged in the production of 
non- basic commodities. This has the p o t e n t i a l of generat ing 
employment a t the e x i s t i n g l eve l of labour p roduc t iv i ty without 
adversely a f fec t ing the ra4eof surplus ( i . e . , r a t e of accumu-
l a t i o n ) and ean be sus ta ined by Luxury demand of the r i c h 
and export market. A na t i ona l pol icy of reserv ing the manufact-
ure of c a r p e t s , s i l k , t e x t i l e s and pr in ted eot ten t e x t i l e s by 
pred#s not using power is one of many examples which ean go a 
long way in genera t ing employment and income in the Indian 
Economy and thereby amel iora t ing the condit ion of the masses 
from the i l l e f f ec t s of poverty ,which has been ea t ing into the 
v i t a l s of the econony.Unless such a pol icy t h r u s t i s on the 
anv i l any exerc i se on development w i l l be an exercise in f u t i l i t y 
4b 
LABOUR ,EMPLOYMENT e f f e c t of TECHNOLOGY 
1 3 . SINGH (K.C) . T e c h m o l o g i c a l chamge j I t s i m p l i c a t i o n s f o r 
v o r k e r s . l a d i a a J l a b Ecom. 3 2 , 1 ; 1 9 8 9 , Apr ; 3 6 - 4 3 
Tvemty two p a p e r s were r e c e i - e e i oa t h e t o p i c " T e c h m o l o g i c a l 
change - i t s i m p l i c a t i o B S f o r w o r k e r s , " T h i r t e e * p a p e r s v e r e 
p r e s n t e d p e r s o n a l l y by t h e a u t h o r s I B c o n f e r e n c e s f o u r in f u l l 
f orm and n i n e in summary f o r m . A g r i c u l t u r e s e c t o r r e c e i v e d 
more a t t e n t i o n t h a n o t h e r s e c t o r s of t k e economy. T e c h n o l o g i c a l 
change t h e p r o c e s s of D « p e a s a » f i s a t i o n and r u r a l w o r k e r s i n 
I n d i a , has s t u d i e d t h e imp^et a change or t e c h n o l o g y on 
d e p e a s a n t i s a t l o n , l a b o u r a b s o r p t i o n , wages t r e n d s and |ku l l 
on m i g r a n t l a b o u r i n a g r i c u l t u r e i n I n d i a . 
LABOUR, EMPLOYMENT, e f f e c t on POVERTY. 
1 4 . AMARENDRA PRASAD SINGH. What w i l l h e l p a l l e v i a t e p o v e r t y . 
Yo.jana . 3 2 . 5 ; 1988 , March; 9 - 1 3 
I n s p i t e of s e v e n f i v e y e a r p l a n s and s e v e r a l o t h e r s p e c i a l l y 
d e s i g n e d p r o g r a m m e s , p o v e r t y s t i l l p e r s i s t s i n I n d i a on a mass 
s c a l e . In t h i s a r t i c l e t h e a u t h o r a n a l y s i s t h e v a r i o u s c a u s e s 
f o r t h e p a r s i s t e n t p o v e r t y and p o i n t s out t h a t e c o n o m i c , s o c i a l 
anfl p o l i t i c a l f a c t o r s have c o n s p i r e d t o p e r p e t u a t e i t , Most 
i m p o r t a n t c a u s e of p e r s i s t i n g p o v e r t y i n I n d i a . P o v e r t y i s y e t 
anothf 'r name f o r l a b o u r prob lem or unemployment . 
LABOUR, EMPLOYMENT .FINANCE,VAGES, 
1 5 . VIVEKANAND ( F r a n k t i n ) . Concept o f unemployment i n an u n d e r -
d e v e l o p e d c o u n t r y - I n d i a . I n d i a n J Lab E c o n . 2 4 , 3 j l 9 8 1 , O c t ; 
1 2 8 - 5 0 , 
The c o n c e p t of unemployment g e n e r a l l y u s e d , c o n c e p t i s a s s o e i a -
t d t o l a r g e e x t e n t w i t h t h e e x i s t e n c e of r e g u l a r employment 
AV 
a»<i people seekimg employmeat mfastly o» wage or s a l a r y , Althougk 
the e x i s t e n c e of se If-employmeat a.mi. umpaid fami ly he lp to 
recognized a l s o in the e«onomieal ly adraneed c o v m t r i e s , such 
groups from but a small pro ortiom of t h e i r labour f o r g e . 
LABOUR .EifPLOTMfJNT, JOB, SATISFACTION 
16 . MONGA ( M L ) Mot ira t io* and job s a t i s f a c t i o n ; Mot ivat ional 
s t r a t e g i e s for imoroving perfortiiance. Indian J lab Econ. 
26; 1- 2 ; 1983 , Apr - July ; 92 - 95 . 
Job s a t i s f a c t i o n means s a t i s f a c t i o n regarding work r e l a t e d 
diamensions , The f a c t o r s , i f we break ,down the term u s u a l l y 
are autonomy, dec is ion-making a u t h o r i t y , wages and sa lary , job 
s e c u r i t y , o r g a n i s a t i o n a l p r e s t i g e , worthwhile work, growth and 
development , r e c o g n i t i o n and a p p r e c i a t i o n . A l l these f a c t o r s 
«pe d l s o from a part of the mot ivat ion c a l c u l a s , i . e . the 
proces s of d e c i s i o n ^making at the i n d i v i d u a l l e v e l , 
LABOUR ,EMPLOYMENT, JOB SATISFACTION i n r e l a t i o n to INDUSTRY 
1 7 . SRIVASTAVA ( A K ) Motivation and Job s a t i s f a c t i o n i n Indian 
I n d u s t r i e s . Indian J lab Econ. 2 6 , 1 - 2 ; 1983, Apr - J l y ; 
155 - 9 . 
This a r t i c l e presented were unanimous in t h i s opinion t h a t the 
problem of job s a t i s f a c t i o n and human mot ivat ion i s h i g h l y complex 
Jf^t i t i s the problem f a c i n g manarementf, admin i s tra tors and 
s o c i a l l e a d e r s . ¥ork provided degn i ty , s t a t u s , chalanpe and a 
sense of achievement t o many of u s . I t i s s o c i e t a l e x p e c t a t i o n 
as w e l l . I t spans most of the l i v i n g time of an i n d i v i d u a l . 
4 6 
LABOUR ,EMPLOYMENT ,JOB SATISFACTION. 
1 8 . SRIVASTAVA ( A K ) and SRIVASTAVA ( V i n i t a ) , J o b S a t i s f a c t i o n -
nryth and r e a l i t y . I n d i a n J l a b E c o n . 2 6 , 1 - 2 ; 1983 , A p r - J u l y ; 
71 - 85 . 
An A n a l y s i s of l i t e r a t u r e on j o b s a t i s f a c t i * n s u g g e s t s t h a t t w o 
m a i o r c o n c e p t u a l f r a m e w o r k s h a v e b e e n u t i l i z e d f o r e x p l a i n i n g 
t h i s p h m o m e n o n . The two t h e o r i e s d i f f e r i n t h e i r p e r s p e c t i v e 
t o t h e m e a n i n g of w o r k . One of t h e s e c o n s i d e r s w o r k a s t o c e n t r a l 
i m p o r t a n c e t o u o r k e r s and o t h e r i s i n s t r u m e n t a l a p p r o a c h i n 
e x p l a i n i n g j * b s a t i s f a c t i o n , 
LABOUR , EMPLOIMENT ,KERALA 
1 9 . PRAKASH ( B A ) C h a n g i n g s t n u c t u r e of e m p l o y m e n t i n K e r a l a , 
M a r g i n , 21 , 1 ; 1 0 8 8 , O c t - D e c ; 6 2 - 7 1 . 
The a n a l y s i s of t h e c h a n g i n g s t r u c t u r e of e m p l o y m e n t s u g g e s t s t h a t 
among t h e t h r e e s e c t o r s t h a t s e c t o r w h i c h a c h i e v e d t h e h i g h t ^ s t 
g r o w t h i n t h e s h a r e nf e m p l o y m e n t i s t h e t e r i t i a r y s e c t o r , 
LABOUR, EifPLOTMENT , MARKET. 
2 0 . ABDUL AZIZ . Employment p r o b l e m and t h e u r b a n l a b o u r m a r k e t i n 
d e v r l o p i n g n a t i o n s . I n d i a n J I n d u s r . 2 2 , 1 ; 1 9 8 6 , J u l y ; 1 0 7 - 0 9 
I n t h i s a r t i c l e t h e u r b a n emp loymen t p r o b l e m s and t h e f u n c t i o n i n g 
of laboxi r m a r k e t s i n d e v e l o p i n g c o n o m i c s , i s an e x c e l l e n t c o n t r i -
b u t i o n t o t h e a r e a of u r b a n l a b o u r e c o n n m i c s .The t n o d e r n - t r a d i t i o n a ! 
d i c h o t o m y of u r b a n l a b o u r m a r k e t i s u n t e n a b l e a s t h e p r a c t i 4 « $ 
and t i e s w h i c h a r e d o m i n a n t i n t h e S o c i a l o r d e r of o u r S o c i e t i e s 
a f f e c t b o t h t h e o r g a n i s e d a n d u n o r g a n i s e d s e c t o r s . 
4H 
LABOUR ,EMPLOYaENT ,MARKET 
21 PUROHIT ( T S ) ,Labour market a n a l y s i s : A survey . I n d i a n 
J l a b Econ. 28 , 1 _ 2 j 1985, J u l y ; 7 7 - 9 6 . 
The p r e s e n t pape r d e a l s w i t h t h e concep t of l abour market , i t s 
components , a l t e r n a t i v e t h e o r e t i c a l models t o exp lan l a b o u r 
market parocesses and major f e a t u r e s of the l a b o u r market i n under 
d ' T e l f p e d c o u n t r i e s .The concep t of l a b o u r maket i n c o r p o r a t e c o n s i -
d e r a t i o n s of the complex of economics Jif and s o c i a l f o r d e s i n f l u e -
n c i n g th f p r o c e s s t h rough which employers r e c r u i t workers and 
worke r s s e e k emnloyraent, 
LABOUR , E\[PLOIMENT , MARKET. 
2 2 . RAJ KRISHNA ( Raj ) . The growth of a g g r e g a t e unemployment i n I n d i a . 
Trends , s o u r c e s and macropo l i cy o p t i o n s , I nd i an J l ab Econ. 
2 8 , 1 - 2 ; 1985, J u l y ; 1 - 4 2 . 
The author makes an attempt in this payer to distill from the 
available data all the conqmtable macro rates and aggregates of 
rural and urban male and female unemployment for diffrent years and 
to interpret them in the light of the relevant definitions and 
distinctions. There is a strong positive correlation between 
poverty and unemployment in India, In the sense that the poorest 
households suffer the highest incidence of unemployment and the 
incidence decreases monotinically for better off households, 
LABOUR , EMPLOYMENT , MARKET. 
23. REDDI ( P. KAjasekhra )aBd REDDI (c supparami).Inverse labours 
demand equations in selected Indian industries , Indian J lab Econ, 
31, 4 ; 1981 , Jan ; 317-25, 
The aim of t h i s p a p e r i s t o s p e c i f y i n v e r s e l a b o u r demand 
e q u a t i o n s t o some s e l e c t e d I n d i a n i n d u s t r i e s . Th i s so s p e c i f i e d 
f u n c t i o n s a r e based upon t h e assumpt ion t h a t t h e under l y i n g 
p r o d u c t i o n f u n c t i o n i s c o n s t a n t - e l a s t i c i t y of s u b s t i t u t i o n (CES) 
p r o d u c t i o n f u n c t i o n . In each i n d u s t r y t h e l abour demand e q u a t i o n 
based on CES p r o d u c t i o n f u n c t i o n a p p e a r s t o be r e a s o n a b l e when 
judged i n t h e l i g h t of p r o p e r s i g n s and magni tudes of t h e e s t i m a t e s 
of unknown pa r m e t e r s . 
LABOUR ,EMPLOYMENT , MARKET. 
2 4 . SAffCHITANANDAN ( M V ) and VARADARAJAN (Dhulas i Birundha ) . 
Employment f u n c t i o n f o r t h e I n d i a n l a b o u r m a r k e t . I n d i a n g Lab 
Econ. 3 1 , 1 - 2 ; 1988, Apr - J u l y ; 77 - 80 
As f a r as a l l I n d i a i s concerned t h e a g g r e g a t e demand seems 
t o be a c r u c i a l d e t e r m i n e n t of employment i n c r e a s e . Th i s conf i rms 
Sukhamoy Ch^kravar t l* ' s p r e d i c t i o n t h a t d e f i c i e n c y i n Aggregate 
demand i s a f f e c t i n g t h e growth as a l s o employment p o t a t i a l . 
Second i n impor tance i n Brahmanand*s wage goods d e f i c i e n c y model . 
An i n c r e a s e i n p r i c e s of wage go^ds or consumer p r i c e index 
seems t o i n c r e a s e employment, 
LABOUR, EMl'LOYMENT ,MARKET in r e l a t i o n t o ECONOMIC DEVELOPKENT 
2 5 . DESHPANDE ( L K ) , Economic development and l a b o u r market i n t e r f a c e 
i n I n d i a . I n d i a n J Lab Econ. 33 , 1 ; 1990 , Apr; 1 - 2 0 . 
Economic development i s e a s i e r d e s c r i b e d t h a n d e f i n e d . I t i s a 
p r o c e s s by which neople of a c o u n t r y a t t a n h i g h e r m a t e r i a l and 
c u l t u r a l l e v * I s . produce th< i r own d l i t e s and p a r t i c i p a t e in t h e 
f o r m u l a t i m of v a l u e s t h r ugh a c t i v e i n t e r c h a n g e between tham and 
new f u n c t i o n a l and s o c i a l e l i t e s p e r r o u x 1983 . 
LABOUR,EWPLOIMENT,PROPIT SHAIRING. 
26 STANDING (Guy), would revenue sharing pay cureimeniployment. 
International Lab r 127,1; 1988 ; 1 -18 
It would seem that the more aml^itious claims made for revenue-
sharing are exaggerated and one might well agree that they"can 
only damage through scepticism and disillusionment the chances 
of reaping from profit sharing the modest gains which it appears 
capable of proving, 
LABOUR ,EMPLOYMENT role of GOVERNMENT POLICIES. 
27. DOSS I R G ) ,DUPRE ( M T) and MEHRAN (F). Employment 
promotion schemes and the statistical measurement of unemployment. 
International Lab r. 127,1 ; 1988 ; 35 - 5 1 . 
The conclusion of the article is that the classification of the 
participants in employment promotion schemes in national stati-
stics of employment and unemployment, 
LABOUR, EMPLOYMENT role of GOVERNMENT POLICIES. 
28, GOSH ( Biswanath ), Javahar rozgar yojana . Democratic world. 
18, 30 ; 1989, July; 10- 1. 
The launching of the javahar Rozgar Yojana by the ^rime Minister 
late Shri Rajiv Gandhi had marked an intensive campagn to banish 
poverty from the Indian soil. Unemployment and under employment 
have pushed considerable sections of the teening millions below 
the poverty line especially in rural areas. 
b2 
LABOUR, EMPLOYMENT .role of GOVERNMENT POLICIES. 
29. RAJ KRISHNA .Growth of aggregate unen5)loyment in India; 
Friends Sources and macro po licy options, Indian J lab Econ. 
28,t - 2 ; 1985 , Apr - July ; 1 - 4 2 . 
This paper is an attempt to distill from the available data 
all the computable isacro rates and aggregates of rural and 
urban employment for different years; and to interpret them 
in the light of the relevant definitions and distinctions . 
Many cross -section ana).ysis of the Indian labour market are 
already available in Rosengving 1981,Bardhan 1982 and Evenson 
and Binswanger 1981. 
LABOUR EMPLOYMENT roie of GOVERNMENT POLICIES ,BIHAR 
30. SINHA ( S P ) and SDJHA ( P K ).Special Scheme of employment 
Bihar. Indian J Lab Econ. 24, 4; 1982 ,Jan ; C 145 - 59. 
The study and the analysis of the special programmes for the 
weaker sections as formulated and implemented in Musahari 
block in the district of Muzaffarpur reveal that the large 
bulk of bpneficiary households belong to richer sections of 
the community and not to the poor sections. However, it is 
encouraging to note that the programmes have resulted in 
creating a positive impact on generating employment add 
increasing earnings of the poorist sections of the society. 
The may bi , of course , due to the food for work programme 
launched for the poor and not due to the loan assistance 
programmes under these schemes. 
b'i 
LABOUR,EMPLOYMENT r o l e of PLANS ,EIGHT 
3 1 , GOSH (Arun) , E igh t P l a n : C h a l l e n g e s and p o s s i b i l i t i e s , 
employment , core of t h e p l a n , Econ and Pol week ly . 
5 ; 1 9 9 1 , F e b ; 197 - 200 . 
The c e n t r a l id#a behind t h e a t t e m p t t o b r i n g about a s o c i a l 
t r a n s f o r m a t i o n i n I n d i a i s t o p r o v i d e g a i n f u l employment( a t 
r i s i n g l e v e l s of income) t o a l l , t o ensu re t h a t by t h e t u r n 
of t h e c e n t u r y t h e r e i s no i n v o l u n t r y unemployment , t h a t a l l 
members of t h e workforce a re p r o d u c t i v l y employed f o r a p e r i o d 
long enough t o give 4hem a d e c e n t income. P o v e r t y a l l e v a t i o n 
i s t o be brou'^ht about by p r ' v i d i n g adequa te o p p o r t u n i t i e s f o r 
such g a i n f u l employment, 
LABOUR, EMPLOYMENT r o l e of PLANS ,SEVENTH. 
3 2 , BENGJAMIN ( R E ) P r o d u c t i o n t e c h n i q u e s and employ^snt p o l i c y 
i n t h e Seven th f i v e y e a r p l a n - some t h e o r i c a l i s s u e s , 
I n d i a n J Lab Econ. 2 8 , 4 ; 1986, J a n ; 416 - 2 8 , 
The main c o n t e n t i o n of t h i s pape r i s t h a t u n t i l and u n l e s s 
an o p t i o n a l s o l u t i o n i s found f o r h a r n e s s i n g l a r g e l abour 
r e s o u r c e s in t h e c o u n t r y t h rough a s u i t a b l e employment p o l i c y 
t h e economjr's growth r a t e w i l l c o n t i n u e t o remain s t a g n a n t , 
LABOUR, EMPLOYKIENT r o l e of PLMS ,SEVENTH. 
3 3 , KUMAR (R) and SHARMA ( R C ).Employment p o l i c y in the Seventh 
f i v e y e a r p l a n . I n d i a n J l ab Econ, 2 8 , 4 ; 1986, Jan ; 4 3 5 - 4 7 . 
In s h o r t , t h e employpent p o l i c y shonld aim a t m a i n t a i n i n g 
and improving l abour p r o d u c t i v i t y wh i l e i n c r e a s i n g t h e I r v e l 
of employment . I t needs no s p e c i a l mention t h a t the r a t e of 
i n c r e a s e in l a b o u r supply should by reduced . 
•t f'. 
LABOUR, EMPLOYMENT r o l e of PLANS ,SEVENTH 
3 4 , SDDHiiKAR ( B e t t i n a C ) , Employment i n S e v e n t h p l a n . 
I n d i a n J l a b E c o n . 2 8 , 4 ; 1 9 8 6 , J a n ; 4 5 9 - 7 2 . 
The s e v e n t h p l a n h a s r i g h t l y r e a l i s e d emp loymen t gene r a t iJin 
i s n o t synonymous w i t h c r e a t i n g wage e m p l o y m e n t . I t h a s r e c o g -
n i s e d t h e n e c e s s i t y t o combine t h e p r o v i s i o n of wage e m p l o y -
men t w i t h t h e c r e a t i o n of c o n d i t i o n f o r a d d i t i o n a l s e l f -
e m p l o y m e n t . 
LABOUR, EMPL0TJ,1ENT ,SELF ,DISEASED ,LEPROSY. 
3 5 . SHANKAR DEV (S) and SIVASANKARAN. S e l f employment f o r l e p r o s y 
p a t i e n t s . S o c i a l w e l f a r e . 3 3 , 12 ; 1 9 8 7 , March ; 3 7 - 9 . 
The s o c i a l and e c o n o m i c c o n d i t i o n s p l a y a VT r y i m p o r t a n t r o l e 
i n t h e d i s p l a c e m e n t of l e p r e s y p a t i e n t s . P o v e r t y d § e p e n s t h e i r 
h e l p l e s s n e s s . T h e j o b o p ; ) o r t u n i t i e s f o r t h e h e a l t h y a r e b e c o m i n g 
v p r y d i f f i c u l t and h e n c e t h e p o s s i b i l i t y of t h e l e p r o s y a f f e c t e d 
p e r s o n s g e t t i n g a j o b i s s o m e t h i n g t h a t i s a t o t a l deam. I n 
s u c h a s i t u a t i o n t h e p a t i e n t i s h e l p l e s s f r o m p h y s i c a l , m e n t a l , 
e m o t i o n a l and e c o n o m i c l e v e l s , 
LABOUR ,EMPLOYMENT,TRAINEJG,EDUCATION . 
3 6 . SELVANATHAN (K) . E d u c a t i o n , t r a i n i n g and e a r n i n g s . 
I n d i a n J l a b E c o n . 2 4 , 1-2 j 1 9 8 1 , Apr - J u l y ; 1 5 - 2 4 . 
Economic d e v e l o p m e n t i s n e c e s s a r i l y t h e r e s u l t of t h e a c c u m u -
l a t i o n of c a p i t a l , w h i c h c a n be b o t h p h y s i c a l and human . 
Now - a - d a y s t h e r e i s a g r o w i n g a w a r a e s s a b o u t t h e i n f l u e n c e of 
t h e n e e d f o r human c a p i t a l f o r m a t i o n f o r e c o n o m i c d e v e l o p m e n t * 
The e c o n o m i c d e v e l o p m e n t p r o d u c e e m p l o y m e n t , f a m i l y b a c k g r o u n d 
v a r i a b l e s l i k e s s o c i a l c o n d i t i o n i n f l u e n c e t h e e d u c a t i o n a l l e v e l 
and e a r n i n g of t h e l a b o u r , G o v e r n m e n t can g i v p more e d u c a t i o n 
f a c i l i t i e s f o r t h e s o c i a l l y b a c k w a r d c l a s s e s t o u p l i f t t h e m . 
LABOUR, EMl'LOTMENT ,VAGES. 
3 7 . ESWARA PRAVAD ( KV) . J o b s e a r c h dnd f i r s t i n c o m e . 
I n d i a n J Lab E c o n . 3 2 , 2 ; 1 9 8 9 , J u l y ; 8 7 - 1 0 3 . 
T h i s p a p p r h a s u t i l i s e d s e a r c h t h e o r y t o a n a l y s e t h e i m p a c t 
of j o b s e a r c h on e - r n i n g of e n g i n e e r s a t e n t r y t o t h e l a b o u r 
m a r k e t . Our r e s u l t s o? t h e e m p r i c a l a n a l y s i s of t h e d e t r m i n a n t s 
of f i r s t income i n c l u d i n g i n t h e e a r n i n g s f u n c t i o n v a r i a b l e s f o r 
j o b - s e a r c h p e r i o d s u g g e s t t h a t t h e r e a r e wage a d v a n t a g e s a s s o c i i t e d 
w i t h j o b - s e a r c h i n t h e l a b o u r m a r k e t i n l e a d i n g t o h i g h e r f i r s t 
i n c o m e c o n t r o l l i n g f o r a l l o t h e r v a r i a b l e s , t h e r e t u r n t o a 
y e a r j o b - s e a r c h i s some wha t h i g h e r f o r c i v i l t h a n m e c h a n i c a l 
e n g i n e e r s . 
LABOUR, EMl^ LOTJilSNT ,WAGES . 
3 8 . SUBBA RAO (P) and ^ARAXANA ( N ) . Q u a l i t y of work l i f e . 
I n d i a n J l ab Econ. 3 2 , 1 ',1989 , Apr ; 5 8 - 6 8 . 
Employees ** t h e g r a s s r o o t l e v e l e x p e r i e n c e a sense of 
f r u s t r a t i o n because of law l e v e l of wages ,poor working 
c o n d i t i o n s , un favourab l e te rms of employment , inhuman 
t r e a t m e n t by t h e i r s u p e r i o r s and t h e l i k e whereas manager ia l 
p e r s o n n e l f e e l f r u s t r a t e d because of a l i e n a t i o n over t h e i r 
c o n d i t i o n of employment , i n t e r p e r s o n a l c o n f l i c t s , r o l e 
c o n f l i c t s job p r e s s u r e s , l a c k of freedom in work, absence 
of c h a l l e n g i n g work . 
f f-
'J 
LABOUE, EMl^ DOTMl'JNT , VAGuJS e f f e c t of DEVELOPING ECONOMI. 
4 0 . KISHAN RiO (S) . I n t r i c a c i e s i n wage d e t r m i n a t i o n in a deve lop ing 
econonor, I n d i a n J l a b Econ. 2 4 , 1 - 2 ; 1981 , Apr- J u l y ; 36 - 4 0 , 
Wage d e t v r o i i n a t i o n may be i n t e r p r a t e d t o mean d i s c o v e r y of wage 
r a t e s and t e rms of employment . Analogous t o t h e o r i g i n aaA 
shap ing of t h e p r e s e n t economic s y s t e m s , wage f i x a t i o n p r o c e s s 
i s i n f l u e n c e d by a v a r i e t y of f a c t o r s such as wfge s e t t i n g 
i n s t i t u t i o n s of s t a g e of development , dominant economic t h e o r i e s 
Government p o l i c y emanat ing from the p r e v a l e n t S o c i o - P o l i t i c a l 
m i l i e u . 
LABOUR, EMPLOTMT , WAGES e f f e c t of DEVKLOPING ECONO.yr 
4 0 . KRISHNA RAO ( C Shivrama ) , JAT SHANKAR (K) and REDDT ( W ) . 
Wage d e t e r m i n a t i o n in a d e v e l o p i n g economy* I n d i a n J Lab Econ. 
2 4 ; 1 - 2 ; 1981 , Apr- J u l y ; 41 - 6 . 
For a d e v e l o p i n g edonomy which i s p l a n n i n g f o r f i l l employment 
and r a p i d economic p r o g r e s s ,wage p o l i c y i s an impor tan t v a r i a b l e 
i n f l u e n c i n g i t s g o a l s p l a n n i n g . The wage p o l i c y evo lve around 
t h e r u l i n g wage r a t e s in t h e l a b o u r m a r k e t . Thus wage r ^ t e d e t e r -
m i n a t i o n g ive t h e c lue f o r t h e wage p o l i c y i n any economy , more 
so in a deve lop ing ecoaoiiQr* 
LABOUR , EMPLOYMENT , WAGES ,PRODUCTIVITT. 
41 . NARATAN RAO ( J S ) .T rends in wages and p r o d u c t i v i t y . 
I n d i a n J . Lab Econ, 25 , 1 - 2 ; 1981,Apr - J u l y ; 46 - 9 . 
The d a t a of average d a i l y employment and wages used i n the s tudy 
r e l a t e on ly t o the miners , who a r e co re l abour of t h e i n d u s t r y 
and t h e i r wage v a r i a t i o n s r e p r e s e n t t h e broad t r n d of wages . 
So l abour has a p redominant in r i s i n g t h e p r o d u c t i v i t y in the 
s o u t h e r n c o a l i n d u s t r y , i t h a s v e r y l i t t l e s h a r e in i t owing 
:-. 7 
to inflation eroding their real wages. 
LSBOUR,EMPLOYMENT , ¥AGES, role t GOVERNMENT POLICIES. 
42, BHATTACHARIA ( J B ) National wage policy ; Imperatives and 
impediments . Indian J Lab Econ, 33, 1 ;1990, Apr; 55- 9, 
Author covered in detail the scope of wage policy principal 
constituents of national wage policy (Report of National 
wage commission ; study group at the time Janata Government 
minimum wage ; fair wages; wage and productivity ; wage and 
per capita incomeHs wages and pattern of ownership ; wages of 
workrs in different industries* 
LABOUR,EMPLOYMENT , ¥AGES role of GOVERNMENT POLICIES 
43, DUTT( Buddar ), National wage policy imperatives and impediments, 
Indian J Lab Econ, 33, I ; 1990 , Apr j 21 - 46. 
The author is conscious of the fadt that -toe National front 
government should appoint another National commission on labour 
to revi w the present situation and suggest measures for the 
evolutdon of a national wage policy , accompanied by an incomes 
and tmploymBBt policy, 
LABOUR, EMPLOYMENT , WAGES , WEST BENGAL, 
44, MISBA ( S B ) Vage employment relation in west Bengal, 
Indian J Lab Econ. 27, 4 ; 1985 , Jan ; 367 - 78 . 
This paper makes an attempt to examine the possible relation 
between wage and employment in one of the major constituents 
of the organised industry -tea industry. 
K^ -D 
L LABOUR ,HISTORT. 
45, BOSE( Sanat), Indian labour and its historigraphy in 
pre independence period. Social 8cientist. 13,4;1985,Apr; 
3-10. 
The p r e s e n t a r t i c l e i s a review of the g e n e s i s of l a b o u r 
h i s t o r y s tudy in I # d i a , w i t h emphas i s on Assam p l a n t a t i o n 
l a b o u r , d u r i n g t h e e a r l y f i f t i e s t h i s s u b j e c t m a t t e r had n o t 
y e t a c q u i r e d t h e s t a t u s o f ' r e s p e c t a b i l i t y ' and hence ' p o p u l a r i t y ' 
i n t h e acadamic c i r c l e s a t l e a s t in t h e e a s t c n r e g i o n . As a 
m a t t e r of f a c t , i t was only from t h e s i s t i e s t h a t l a b o u r 
s t u d y became p o p u l a r among s t u d e n t s and s c h o l a r s of modern 
I n d i a n h i s t o r y . T i l l t h i s t ime t h o s e who did show some i n t e r e s t 
in t h e s u b j e c t were by and l a r g e a s s o c i a t e d wi th i n d u s t r y , 
government or t r a d e unions w i t h o r w i t h o u t p o l i t i c a l involvement , 
LABOUR, HUMAN RESOURCES, DEVELOPMENT. 
4 6, BISALLAH (S) and GO¥DA ( G Hanjunda ) . Growth, e q u | t y 
d imens ions : Human C a p i t a l . I n d i a n J Lab Econ. 
2 6 , 4 ; 1984, Jnn ; 339 - 4 8 . 
The economic v a l u e of workers e d u c a t i o n bo th from t h e micro and 
macro p « f s p e c t i v e s can not be c o n t e s t e d . The problem i s no t 
wh*ther e d u c a t i o n i s d e s i r a b l e but t o de t e rmine what i s t h e 
r i g h t kind of e d u c a t i o n and h^w t o ensu re t h a t b roaden ing of 
e d u c a t i o n a l programmes w i l l b e n e f i t t o t h e w o r k e r s . 
l-v M 
LABOUR, HUMAN RESOURCES .DEVELOPMENT. 
47, MANKIDT (Jacob) .Management of human resources in Indian ports, 
Indian J Indus r. 20, 4; 1985 , Apr; 43- 7. 
Most of the Indian posts still emplov large numbers of people 
in various operations which leads to the issues of industrial 
relations and productivity . In this wrticle the problem of 
indi strial relations and productivity which generally takes 
place due to the ineffective and traditional supervisory sty les 
is taken up as a hypothesis for exploration , The study undertaken 
in the kajor ports of India reveals that there existed a reasonably 
good informal relatiobship between supervisors and subordinates, 
LABOUR, HDTMAN RESOURCES , DEVELOP.uENT. 
48, MANOCHA ( Lalita) and MATHUR ( P N) ,Human resources development 
and economic growth . Indian J Lab Econ, 27,1-2; 1984, Apr- July; 
42 - 67. 
Manpower is a basic resources for economic development nothing 
happens to natural and capital resources unless the huam skill is 
applied to them for their proper transformati*n, further the pace 
of development depamds on the skill level of the human beings. 
Therefore planning of human resources is an important element in 
a sational policy of economic development, 
LABOUR, HUMAN RESOURCES, DEVELOPMENT, 
49. RAJIV KUMAR , Human resources in economic development, 
Indian J Lab.Econ, 27, 1 - 2 ; 1984, Apr- July; 108 -11, 
The importance of having along term str tegy for human resource 
60 
development . Such a strategy it was a repeatedly emphasised 
sho Id pay more attention to the equity aspects of this process 
then done so far. As such equity in human resource development 
should be viewed as 4n integral part of the production system 
of the econony rather than a dispensable social welfare activity. 
The- eefQitable rapid and planned growth of human resources lies 
at the very basis of any strategy for economic development, 
LA.iOUR , HUMAN RESOURCES , DEVELOPMJ'MT. 
50, SINHA ( BRK ). Human resource utilization ,Patna Indian 
Dissertation Abstracts. 17, 2; 1988, Apr - June ; 172 - 4, 
The development and utilization of human resources are higher 
in cultivator dominated villages than that in agricultural 
labour dominated villages, 
LABOUR, INDUSTRIAL, BEEDI, TRICHY. 
51. RAO ( U S ) and THANGAPANDIAN ( R). Problems of Beedi workers 
in Trichy town. Indian J Lab Econ. 27 , 4; lo85, Jan ;322-33. 
The origin of tb.e beedi industry can be traced from the period 
nf industrialisation. Since beedi is cheap ,most of the orginary 
workers , the poor and illiterate buy and smoke it frequently. 
This is a labour intensive iadustry and so, no rationalisation 
could take any effect. This implies that vrhen^ver the demand 
increases the workers employed in this industry also increase . 
The beedi industry i^ India employs around 45 lakh workmen 
producing several crores of beedis daily. 
b'» 
LABOUR, INDUSTRIAL .CHILD. 
5 2 , BURRA ( Neera ) . Chi ld l abour in I n d i a . S o c i a l A c t i o n . 
3 6 , 3 ; 1986, J u l y - S e p ; 241 - 6 3 . 
F a c t o r y owners eve ry v h e r e j u s t i f y c h i l d l abour n t h e grounds 
t h a t i t e x i s t s as a r e s u l t of p o v e t y , They even go t o the 
e x t e n t of say ing t h a t t h e y a re s a v i o u r s of t h e p e o p l e ; i f t j iey 
d i d n o t p r o v i d e employment t o t h o s e c h k l d r e n , t hey vou ld s t a r v e 
or become b e g g a r s . I t i s e v i d e n t t h a t employers p r e f e r c h i l d 
l a b o u r t o a d u l t worke r s because i t i s d i r e c t l y r e l a t e d t o h igh 
p r o f i l e s , fhe Govt , of I n d i a i n a b i l i t | r t o so lve t h e problem 
of c h i l d l a b o u r . 
LABOUR, INDUSTRIAL , CHILD. 
5 3 , DINA SHANKAR . I n d i a we do n o t s e e . S o c i a l ¥ e l f a r e . 
3 3 , 2 ; 1986 , May , 6 . 
In t h i s a r t i c l e t h e a u t h o r s a i d t h a t I saw t h e c h i l d l a b o u r . 
He was digi?ing and digginjtj , was he dig?^infe awiy from doubts 
d i s p a i r s , sorrows and i n d i g n a t i o n s of h i s t oday and tomorrows? 
I watched him d i g g i n g and d i g g i n g , His eyes were aglow wi th 
t h e p u l s a t i n g f i r e of l a b o u r . Th i s f i r e , d id i t p u r i f y h i s 
• e a r y s p i r i t . 
LABOUR ,INDUSTRIAL , CHILD, 
5 4 , RAJAN ( S Lrudaya)and PARiVSURAMAN (S) I s c h i l d l a b o u r p a r t i c i -
p a t i o n d e c l i n i n g . S o c i a l w e l f a r e . 3 3 , 2 ; 1986, May; 7 - 9 . 
In I n d i a , t h e c o s t of keeping a c h i l d in s c h o o l i s s t i l l h igh 
for poor f a m i l i s , t h e y a re t o t a l l y i l l e t r a t e , As long as t h e 
r e t u r n from e d u c a t i o n remains low, t h e i n c r e a s e in t h e a t t e n d a n c e 
b^-i 
rate, vill not be impressive and thre will be increasing 
incidence of dropouts . According to a world bank report, 
yiore than 55 million are working in various fields , with 
40 million working in Asia alone. 16,5 million and 17.5 
million with an additional 4 millions children working in 
unorganised aectOff . in India, 
LABOUR, INDUSTRIAL .CHILD, FEMALE. 
55. BURRA (Neera),Out of sight our of Mind tVorking girls in India, 
International Lab r. 128, 5; 1989; 651- 60, 
The article reflects that thrre are significant between the 
situation of the working crirl and that of the working boy, in 
the house hold in agriculture and in unorganised industry. 
These differences manifest themselves in a variety of ways; 
the swx typing of " ork , the value imputed to such work and 
its influences on the attitudes of parents and access to 
education. As a result certain cultural restraints , the 
female child in the unorganised sector is spared the health 
hazards that the male child faces in mines , workshops or 
factories $ the same stereo types keep her at hotae helping 
her mother. When she is out of public sight , she is out 
of mind. Devalued as a ch&ld ,denied equal acess to education 
and offen devoid of skills , she carries into her womanhood 
all the accumulated burdens of her past. The challenge facing 
programmes , policy and the law is to offer working girls 
the pportunity to grow , to change and to be free. 
6^ 
LABOUR, INDUSTRIAL, CHILD, FEiiALE. 
5 6 , SAMIR PAL. Gir l c h i l d worker? The i n v i s i b l e v i t i m . 
Democratic Vorld. 1991 , Jan^ 1 4 - 5 . 
I n d u s t r i e s in India vhich employ a large percentage of 
c h i l d labour are the g l a s s industry of Firozabsid , brass work 
of Moradabad , Po t t ery industry of Ihurja , g e r i c u t t i n g of 
J a i p u r , the lock industry of Alig«rh and f irework f a c t o r i d s 
of S i v a k a s i , Where 90 percent of workers are g i r l s and v%ges 
are extremely law. The c h i l d labour ( p r o h i b i t i o n and r e g u l a t i o n ) 
Act of 1986 does not recogni se the home basd worker and e l i i n a t e s 
the g i r l c h i l d complete ly s ince ch i ldren in barred in i n - d u s t r i e s 
not come under i t s preview i f they are working as part of 
fami ly labour, 
LABOUR, INDUSTRIAL , CHILD in r e l a t i o n to EDUCATION. 
5 7 . BALACHANDRAN ( Gita) Working too e a r l y in l i f e . S o c i a l Welfare. 
1 3 , 2 ; 1986,May; 2 - 4 . 
In India for long l earn ing out s ide home was confined to the 
upper c a s t e s t r a t a of S o c i e t y and c h i l d r e n of producing 
c l a s s e s l e a r n t the neces sary s k i l l s in the fami ly to s v i i t 
t h e i r parent in a n c i l l a r y takks . Step by s tep , these ch i ldren 
g e t s teeped in the e thos of labour having f i n a l l y l o s t a l l 
o p p o r t u n i t i e s for a p u l l back, 
LABOUR^  INDUSTRIAL, CHILD, role of LEGISLATICW. 
5 8 , SAHOO ( Umesh C H ) Child labour and l e g i s l a t i o n . 
Econ &Pol w e k l y . 4 6 ; 1990, Nov ; 2529- 3 0 . 
While there have been numerous a c t s passed to protec t c h i l d 
tA 
vorkers , the over all trends in organisation of production 
in industry 4nd agriculture are such as to facilitate perpetuate 
the exploitation of child labour. Childhood has been viewed as 
lovable , a stage of protection with care and warmth, besides 
training for physical and mental growth. 
LABOUR, INDUSTRIAL, CHILD , SURVEY. 
5 9. RA!^ RAO ( Rajalakshmi) • Child labour: A demographic 
perspective. Social welfare. 33, 2; 1986 , May ; 4-6, 
Children from a sizeable percentage of the population of India 
Out of a population of 683 Million ,272 million or about 40 
percent are in age group 0 to 14. It is a pity that children 
from poor families are forced to work to augment family income 
and the traditional society no harm in empldying children.The 
percentage of the total workers and marginal workers anngg 
children in the age group 0 to 14 for persons , according to 
1981 census is increasing Jaminu and Kashmir which has the 
highest percentage of child labour, 
LABOUR, INDUSTRIAL , COAL, MINBS, MIGRANT. 
60. DAS GUPTA ( Ranjit). Migrants in coal mines ; Social Scientist. 
13,12; 1985 , Dec; 1 8 - 4 3 . 
The article analysis certain issues related to the formation 
and growth of a mining labour force in the Bengal and Bihar 
Coal fields of Raniganj, Jhaxia and Giridin, The first few sections 
of the articles trace the predominant semi proletarian character 
of the labour force. 
Lb 
LABOUR, INDUSTRIAL , COAL ,MINES ,VAGES and PRODUCTIVITY 
6 1 . NARATAN RAO ( J S) P r o d u c t i v i t y and wage t r e n d s in South 
I n d i a n Coal m i n e s . I n d i a n J Lab I c o n . 24 ,4 ; 1982 , Jan} C45-51 . 
In t h i s a r t i c l e t h e l a b o u r has a p redominant sha re i n r a i s i n g 
t h e p r o d u c t i v i t y i n t h e Sou the rn c o a l i n d u s t r y , i t h a s v e r y 
l i t t l e s h a r e i n i t owing t o i n f l a t i o n e r o d i n g t h e i r r e a l wages , 
LABOUR, INDUSTRIAL , COAL, MINES, ¥AGES, MWIMUM. 
6 2 . R\U ( B R K ) , SAIBABA ( G) and VIJATALAKSHMI (K) . 
Minimum wages i n c o a l mining i n d u s t r y . I nd i an J Lab Econ. 
2 4 , 1 - 2 ; 1981 , Apr- J u l y ; 4 7 - 5 4 . 
VagfS occuny a c e n t r a l p l a c e in t h e t h e o r i t i c a l as w e l l a s 
a p p l i e d a s p e c t s of income d i s t r i b u t i o n .The economis t s 
t r a d i t i o n a l approach t o t h e problem of wages d e t e r m i n a t i o n 
has g e n e r a l l y been in t e rms of a g e n e r a l t h e o r y of wages . 
From t h e su rvey i t i s -obvious t h a t t h e p r i n c i p l e of r eg ion 
wise f i x a t i o n of wages has s u f f e r e d ai t h e hands of a l l - I n d i a 
wage b o a r d . Almost e v e r y bo->rd e n t r e d i n t o an e l b o r a t e c o n s i -
d e r a t i o n of t h e need bailed minimum wage, 
LABOUR ,INDUSTRIAL, CONTRACT in r e l a t i o n t o LAVS. 
6 3 . GURBIR SINGH . Lega l Se tback fo r c o n t r a c t l abour . 
Econ & Po l week ly . 2 7 , 4 ; 1992 , Apr ; 689 . 
The l»w p r o t e c t i n g c o n t r a c t l a b o u r i s weak as i t i s however, 
t h e l a t e s t supreme c o u r t judgement ,on t h e l e g a l c o n t r o v e r s y 
s u r r o u n d i n g t h e lower c o u r t ' s i n t e r v e n t i o n i n d e c l a r i n g c o n t r a c t 
worke r s t o b* 'permane n t ' employees of the p r i n c i p a l employer , 
i s a b i g s e t b a c k i n t h e f i g h t f o r t h e expans ion of t h e r i g h t of 
c o n t r a c t l a b o u r . 
bb 
LABOUR, I^'DUSTRIAL, COTTON, MILLS, BOMBAY. 
6 4 . UPADHTATA (Shash i Bhushan ) , C o t t o n M i l l workers in Bombay. 
C o n d i t i o n s of work and l i f e . Econ. k P o l w e e k l y . 
3 0 ; 1990, J u l y ; PE87- 9 6 . 
¥ o r k s in the m i l l s i n t r o d u c e d f o u r major changes i n t h e 
l i v e s of t h e workers . O r i g i n a t i n g mainly in t h e r a n k s of 
t h e p e a s a n t i y t h e f i r s t change t h e y e x p e r i e n c e d was in the 
busy and f a s t paced c i t y l i f e . Second ly , t h e r e was a d i s r u -
p t i o n of f a m i l y and s o c i a l l i f e . T h i r d l y , t h e r e was a 
change i n t h e n a t u r e of t h e i r work , from open f i e l d s w i t h 
s imple t o o k to t h e c l o s e d , i l l - v e n t i l a t 8 d m i l l s w i th v a s t , 
a l i e n , aw, i n s p r i n g and overpower ing machinery and f o r t h l y 
now t h e r e was a c l e a r d e s t i n c t i o n between work- t ime and 
j ie isurr ' t i m e . 
LABOUR, INDUSTRIAL, ELECTRONICS. 
65 . VITAL (N) E lec t ron ic s indust ry r i s i n g to new flights. 
Democratic world . 20 , 7; 1991 , Feb ; 10 - 1 . 
E l e c t r o n i c s technology permeats a l l s e c t o r s of the economy 
and has the p o t e n t i a l for s i g n i f i c a n t l y impro'^ing the qua l i t y 
of l i f e and the standard of l i v ing of the labour . E lec t ron ics 
with i t s modern on l ine process con t ro l ins t rumenta t ion , data 
a c q u i s i t i o n system , appropr ia te automation of the production 
process can halp fu r the r u t i l i s a t i o n of e x i s t i n g cfipacit ies 
and improve i n d u s t r i a l p r o d u c t i v i t y . 
LABOUR, INDUSTRIAL, EMPLOYMENT. 
6 6 , DHANANJATAN ( R S ) and MUTHULAKSHMI. F a c t o r s u b s t i t u t i o n in 
I n d i a n manufac tu r ing s e c t o r . A d i s a g g r e g a t i v e a n a l y s i s of l a r g e 
non t r a d i t i o n a l i n d u s t r i e s . I n d i a n J Indus r . 2 4 , 3 ; 1986, 
J a n ; 295 - 302 . 
Measurement of t e c h n i c a l s u b s t i t u t i b i l i t y , between c a p i t a l and 
l a b o u r o c c u p i e s a c e n t r a l r o l e in a p p r a i s i n g bo th t h e c r i t i c a l 
and i m p i r i c a l problems r e l a t i n g t o employment , income d i s t r i b u t i o n 
and f o r i g n t r a d e . R e l a t i v e chajages in t h e q u a n t i t y demand of 
l a b o u r in r e s p o n s e t o change i n r e a l vage r a t e i s the f o c a l 
p o i n t of aemployment t h e o r y . In t h e t h e o r y of d i s t r i b u t i o n , 
t h e f u n c t i o n a l s h a r e s of c a p i t a l and l a b o u r depends upon t h e 
s u b s t i t u t i o n c o f f e c i e n t and s imi l f^r ly in the new c l a s s i c a l 
t r a d e t h e o r y , i t d e t e r m i n e s the p a t t e r n of p r i c e e q u a l i z a t i o n , 
LABOUR INDUSTRIAL .EMPLOYMENT. 
67, EAPUN ( Mridul ) S t ruc tu re of manufacturing work for ie$ 
Econ ft Pol Weekly. 19, 31 , 32 & 33 ; 1984; 1454-6, 
Thf main objec t ive of the paper ffl to study the ex tent of 
trajisformation tha t has» occured in the charac te r of meuaufacturing 
sec to r i t terms of a sh i f t of the labour force a ay from the 
house hold e n t e r p r i s e s to non household from of business a c t i v i t y . 
The ana lys i s i s mainly based on the data from ceneus of Ind ia , 
labour bureaus s t a t i s t i c s of f a c t o r i e s and annual survey of 
i n d u s t r i e s . 
tb 
LABOUR, INDUSTRIAL, EMI^LOYMENT, D E M J « I D . 
6 8 , SVXMT( T L N ) Demand c u r v e s f o r l a b o u r i n I n d i a n I n d u s t r i e s , 
P r a . j n a n , 1 3 , 4 ; 1984 , O c t ; 425 - 3 1 , 
The p a p e r e x a m i n e s e l a s t i c i t y of demand f o r l a b o u r v i t h r e s p e c t 
t o c a p i t a l i n f o u r I n d i a n i n d u s t r i e s v i z . . c o t t o n , t e x t i l e s , 
s u g a r , c e m e n t , p a p f r and p a p e r b a r d f o r t h e y e a r s 1 9 6 8 , 1 9 7 5 , 
and I'^TS . I n c a s e if a l l i n d u s t r i e s t o g e t h e r 24 e l a s t i c i t y 
c e e f f i o i p n t s r p l t i n g t o b o t h demand c u r v e s f o r , l a b o u r b e t w e e n 
c a p i t a l and e m p l o y e e s and b e t w e e n c a p i t a l and p r o d u c t i o n 
w o r \ p r s a r e f o u n d t o be n o t s i g n i f i c a n t l y d i f f e r e n t f r o m 
m i n u s o n e , H' a l s o f i n d s t h ; t d i f f e r e n c e s i n q u a l i t y of l a b o u r 
t h e i n d u s t r t ^ s a r e n i t t h e o n l y s o u r c e of t h e d i f f e r n c e i n 
t h e wage l e v e l s s u p p l y c o n d i t i o n s of l a b o u r a r e a l s o d i f f e r e n t 
b e t w e e n s t a t e s . 
LABOUR , INDUSTRIAL ,EltlPLOTMENT , DEVELOPXfcNT. 
6 9 , MAHENDRA BAHADUR SINGH, I n d u s t r i a l development in e a s t e r n 
U t t a r P r a d e s h , I n d i a n d e s s e r t a t i o n a b s t r a c t s . 
2 7 , 1; 1988, Jan - Mar ; 20 - 6 , 
^or the balance industrial development ,the industrial regions 
have been taken into account, i,e. number of industrial units, 
industrial lahoiirers ,percentage of industrial wor ers to total 
workers to total population, percentage of industrial wor .ers to 
total workers, value added and value addpd pr employee and 
threp industrial regiohs have been identified ,e.g. high 
i dustrialized regiin , medium and low. 
bSi 
LABOURjINDUTRIAL, E\lPLOTi\£):^NT, GENERATION. 
7 0 . GOSII( Arun ) .E rap loymtn t g e n ' T i t i o n i n i n d u s t r y . Econ& P o l v e e k l y . 
1 3 ; 1990 , March ; 807 - 1 4 . 
R u r a l employmen t i n I n d u s t r y - jould by i t s e l f r e m a i n t a l k i n 
a vj'Munn , I t c JH n o t s i i c f e e d e x c e p t a s a p a r t of i n t e g r a t e d 
r u r a l d e v e l i p m e n t . I t i s s t i l l n o t t o o l a t e t o r e v e r s e a r e a s 
d e m o c r a t i c d e c e n t r a l i s a t i o n and t h e f a c i l i a t i n g o f t h e f l o w r i n g 
c h a n g e 
of l o c a l c r a f t s can makfi f o r a s i g n i f i c a n t / i n t h e employment 
p o t e n t i a l of r u r a l i n d u s t r y . N i n t h of a s e r i e s of a r t i c l e s 
d i s c u s s i n g t h e b r o a d a p p r o a c h of t a e p l a n n i n g c o m i i s s i o n u n d e r 
t h e V . P . S i n g h G o v e r n m e n t , 
LABOUR .INDUSTRIAL ,EMPL0TA1ENT ,GENERATION . 
7 1 . TTAGI( R P ) Employment g e n e r a t i o n p o t e n t i a l l a b o u r f o r c e , 
and C r o p w i s e employment of l a b o u r . C a p i t a l . 2 4 , 2 ; 1 9 8 7 , 
J a n ; 142 - 5 . 
B e t t e r management of a l l r u r a l d e v e l o p m e n t p r o g r a m m e s r e l a t i n g 
t o d e v e l o p m e n t of s m a l l s c a l e and c o t t a g e i n ' u s + r i e s , d e v e l o p m e n t , 
d e v e l o p m e n t 6f f i s h e r i e s , p o u l t r y J e v e l o p m e n t , d a i r y , b e e -
k e e p i n g , v i l l a g e w a t e r s u p p l y , m i n i r i r r i g a t i o n , v i l l a g e 
h o u s i n g scheme ' , l ; : n d r e c l a m a t i o n e t c w i l l r e s u l t i n a r a p i d 
r i t e of g r o w t h of r u r a l e m p l o y m e n t , 
LABOUR, INDUSTRIAL, ENGINEERS ,INDUSTRIAL RELATIONS. 
7 2 . ROY CHOWDHBRY ( P ) . ^ i t i r a s of an A n a c h r o n i s t i c s i t u r t i o n . 
L i n k . 1 9 8 4 , J a n ; 2 4 - 5 . 
I n t h i s a r t i c l e on December 3 , 1 9 8 3 , w e s i D e n t a l g o v e r n m e n t 
e n g i n e e r s w e n t on mass c a s u a l l e a v e . They a r e l i k e l y t o go i n 
f o r a l o n g d rawn a g i t a t i o n ' . ' h ich may h a v e f a r r e a c h i n g i m p l i e a t i o n 
wliy do t h e t e c h n i c a l p e r s o n n i l k e e p on g o i n g s t r i k e s i s an 
i m p o r t a n t q u e s t i o n . 
/ '.j 
LABOUR ,INDUSTRIAL in relation to CAPITAL 
73. GUPTA ( Ravindra Nath). Role of capital formation in the 
industrialization of planned Indian econotii^'- . Indian 
Dessertatlon Abstracts. 27,3 ; 1988, July-Sep ?2 37 -9. 
The real solution of the economic problem in India lies in 
absorbinfT labour force at the productivity level corres-
ponding to thp prevailing technology which requires increased 
saving as against Keynesian policy of increased consumption. 
LABOUR , INDUSTRIAL in relation to CAPITAL, PU:v;jAB 
74. LAKHVINDER SINGH and SINGHAL (K C). Capital labour substi-
tution in Punjab industry , Indian J Indn- r. 21, 2; 1985, 
Oct; 206 - 18. 
A problem ftf increasing interest in the developing countries 
such as India, is the failure of the modern sector to absorb 
a sufficient quantity of disguiedly unemployed labour force 
of the traditional sector, DisJ»ite the rapid grovth of output 
in the manufacturing sector, employment in this sector appears 
to have grown rather slowly. 
LABOUR , INDUSTRIAL , IRON and STKEL , SMALL SCALE , 
EMPLOYMENT. 
75. SARKAR ( Nityanand ) and MUimERJEE ( Robin). Employ lent and 
earnings in Small - Scale manufacturing enterprises . Indian 
J Econ. 28,4; 1986, Jan;364_79. 
In this paper the estimates on employment and Earnings in the 
small scale manufacturing enterprises which use iron and 
steel as an input. 
/ ! 
LABOUR, INDUSTRL\L,faiADI,¥AGES and PRODUCTITITT. 
7 6 , UATHUR ( R S) and ifUZAMMIL (M) .T rends and p r o d u c t i v i t y and 
wages in Khadi and v i l l a g e I n d u s t r i e s . I n d i a n J Lab Econ. 
Heavy p o p u l a t i o n p r e s s u r e on l a n d coupled w i t h c a p i t a l 
s h o r t a g e u n d p r l i n e d t h e need f o r c r e a t i n g employment o p p o r -
t u n i t i e s out s i r le a g r i c u l t u r e in such a manner as t o econ mise 
on thf usf Tf C a p i t a l , The b u l k of p i p u l a t i o n , be ing dependent 
on a g r i c u l t r e , i s unable t o move pe rmanen t ly out o f the r u r a l 
a r e a s . 
LABOUR, INDUSTRIAL , LlwVTHER, TECHNOLOGY, TAMIlNADU. 
7 7 , USHA ( P ) , Mechan i sa t i on and l a b o u r u t i l i s a t i o n : Lea the r 
I n d u s t r y in Tamil Nadu. Econ & P o l week ly . 
2 0 , 4 ; 1985, Jan ; 1 « - 7 2 . 
The paper deals with the effedts of export trade control order 
in August on the composition of labour in the tanning and 
finishing industry in Tamil Nadu. The order aimed at incre sing 
the exp rt of better processed finished lather (FL) and 
leather product on a large scale , restricting the exports of 
Semi finished leather . The future for the traditional workers 
dops not seem to be very bright in the industry. Hence tradi-
tional workers vill have to go to tanneries for employment 
in the absence of any better employment opportunity. 
LABOUR, INDUSTRIAL , LOCATION. 
7 8 . SINGHAL ( K C } and KAPOOR ( P K ) Measurement of l o d a t i o n a l 
i n f l u e n c e s in s e l e c t d i n d u s t r i e s in I n d i a , I nd i an J Lab Econ. 
2 7 , 3 ; 1984 , O c t ; 1 7 1 - 8 4 . 
The i n f l u e n c e of l o c a t i v e f a c t o r s such a s wages f u e l c o s t s , 
m a t e r i a l c o s t s , r a t e of s u r p l u s , and per c a p i t a incom* on t h e 
l o c a t i o n of s e l e c t e d i n d u s t r i e s i n I n d i a . Our dependent 
v a r i a b l e s a r e t v o . One i s t h e a b s o l u t e me su re of l o c a t i o n 
and a n o t h e r i s a r e l a t i v e measure of l o c a t i o n . 
LABOUR, INDUSTRIAL, PRINTING i n r e l a t i o n t o TECHNOLOGY and 
PRODUCTION. 
7 9 . GIRI ( D V )and PATRO ( G ) . P r o d u c t market , t e c h n o l o g y and 
i n d u s t r i a l r e l a t i o n s in p r i n t i n g i n d u s t r y . I n d i a n J Lab Econ. 
31 , 3 ; 1988 , Oct ; 159 - 7 3 . 
The p a p e r a n a l y s e s t h e p r e v a i l i n g i f a d u s t r i a l r e l a t i o n s sfystem 
( I R S ) in t h e comiaercial p r i n t i n g i n d u s t r y of c u t t a c k , O r i s s a 
w i t h i n t h e frame work of D u n l o p ' s w i d e l y accep t ed model of 
IRS . The pape r h k g h l i g h t s t h a t t h e two a c t o r s namely t h e 
employers and t h e worke r s a re caught in a c o n t e x t e r a l v o r t e x 
which i s c r e a t e d by t h e c o n t r i b u t o r y r e l a t i o f a s h i p between low 
l e v e l on t e c h n o l o g y , l e s s demand f o r p roduc t market and low 
human s k i l l r e q u i r e m e n t s , 
LABOUR ,INDUSTRIAL,PRODUCTryiTT . i n r e l a t i o n t o CAPITAL. 
8 0 . NAIR { N K ) and KALRA ( Manju).Working c a p i t a l p r o d u c t i v i t y 
r a t i o s i n I n d i a . P r o d u c t i v i t y . 32 , 3 ; 1991 , Oct . - Ded ; 
5 5 6 - 9 . 
Labour p r o d u c t i v i t y r a t i o s , c a p i t a l p r o d u c t i v i t y r a t i o s t o t a l -
/ :s 
productivity ratios indices and in the later studies we have 
arrived at energy intensity rttios in the Indian economy 
and energy productivity and Indian manufacturing industries. 
In the present study n^ attempt has been made to arrive at 
three important working capital productivity ratios for medium 
and large public limited companies in India,One is working 
capital as proportion to total capital and second .inventories 
as a pro >ortion of value of production and thirdly ,finished 
goods and working pror^ress as a proportion to sales, 
LABOUR ,INDUSTRIAL, RELATION. 
81, JEFPBEI { Robin) Destory capitalism - growing solidarity 
of alleppey's coir workers, Econ ft Pol weekly, 
19, 29 ; 1984, July; 1156- 65, 
The paper is an analytical survey of alleppey's coir workers 
movements struggles and organisation. It notes two unique 
feature of this movement viz, the study growth of coir workers 
unions strength and nilitancy , in sharp contrast to the 
general tendency of workers becoming timorous and anion militancy 
and membership. The trade union of coir workers and their movements 
successfully cases and tackles the caste and communal fissures. 
LABOUR ,INDUSTRIAL RELATIONS , 
82, MASILAMANI ( S) . Size effect on Human relations in industries. 
Indian J Lab Econ, 27, 1-2; 1984, Apr_ July ; 98-107. 
In India , too, the early stage of industrialization was marked-
yA 
by simple employer- employee relations. The emergence of 
industrial society has given birth to new and more complex 
relationships between those who employ people to work and 
those who work . In the primitive and agrarian societies, 
the master and servant relations'hips were simpler, 
LABOUR, INDUSTRIAL RELATICNS. 
83, UAYAR ( Meenakshi), Effectiveness of industrial delation 
system at the enterprise level. Indian J Indus r, 
21, 1 ; 1985, July ; 1-15, 
In this papr the author has deve).(/ped a conceptual model of 
effectiveness of industrial relations at the plant level. 
In the model i>he level of effectiveness of industrial relations 
syst8m is shown to be related to the level of achievement of 
objectives of employees management and the government and the 
level of conflict in the system through various constants, 
the value of which would be different for different system, 
LABOUR, INDUSTRIAL RELATIONS , BIHAR. 
84, ATMLANAND . Trends and issues of industrial relations : A case 
study of Bihar . Indian J Lab Econ. 33, 2; 1990, Apr- June, 
161 -72, 
This paper ana lys i s the (/ronds and i s s u e s of i a d u s t - i a l 
r e l a t i o n in the s t a t e of Bihar . With the comparative ana lys i s 
being made agains t India as a whole. The paper explores 
some of the f a c t o r s opera t ing as Irar iors in the i n d u s t r i a l 
peace of the country ,The i n d u s t r i a l r e l a t i o n s scenar ies 
c o n t i n e o u s t o be marred by muta l d i s t r u s t , h o s t i l i t y and 
unahatpd l o s s of m i l l i o n s of mandays due t o s t r i k e s , lockoir ts 
and o t h e r forms of i n d u s t r i a l a c t i o n s . 
LABOJR ,INDUSTRIAL RELATIONS ,COLLECTIVE BARGAINING. 
8 5 . CHAUDHHBI ( Santwana ) . C o l l e c t i v e b a r g a i n i n g ;an a p p r a i s a l , 
I n d i a n J Lab Econ. 2 7 , 3 ; 1 9 8 4 , Oct j 1S8 - 5 1 . 
The p r o s p e c t s f o r t h e e s t a b l i s h m e n t of a v i d e l y a c c e p t e d 
t h e c r i t i c a l frame work w i l l n o t end , 8,s t h e r u l e - making 
p r o c e s s of c o l l e c t i v e b a r g a i n i n g i . e . t h e power e q u a t i o n between 
employers and employees , i s dynamic and c o n d i t i o n e d by t h e 
changing s o c i o - p o l i t i c a l sys tem of t h e c o u n t r y and t h e 
i n d u s t r i a l r e q u i r e m e n t s . 
LABOUR, INDUSTRIAL , COLLECIVE BARGAIMING in r e l a t i o n t o 
EMPDOTMENT. 
8 6 . VANKARATNAM ( C S ) . C o l l e c t i v e B a r g a i n i n g : S t a t u s and p r o s p e c t s 
i n I n d i a , Indisua J Lab Econ. 24 , 1-2; 1981 , A p r . J u l y ; 
106 - 16 . 
Collective bargaining is a procedure by which the terms and 
conditio ns of employment of labourers are regulated by agreements 
betvreen their bargaining agent and the labourers, 
LABOUR, INDUSTRIAL RELATION, DISPUTS ,PUNJAB. 
87. OM PRAKASH and SUBHASH CHANDRA : Industrial disputes in Punjab. 
Indian J Lab Econ. 
The need for state i tervention and involveia«nt in resolving 
the industrial disputes ,is now admitted by almost everyone. 
This is because no nation can hope to survive in the moidern age, 
/b 
imless it is vedded to industrial development and technological 
advance .Economic progress is bound up with industrial harmony for 
the simple reason that it leads to more corportion between employer* 
and emp])oyees which results in higher productivity and all round 
prosprity of tie country, 
LABOUR, IMDUSTRIAL RELATION, EMPLOYMENT , WAGES role of 
GOVERNMENT POKICI. 
88, SEN ( Svapan Kumar ) .Interindustry diffemces in growth of real 
earnings some implications for wage policy, Bconomics and Pol 
weekly, 20, 13; 1985, March ; 556 - 61. 
The main objective of the present paper LS to provide emprical 
evidence of the extent and nature of the differences in tke rates 
of growth of earnings in various Indian manufacturing industries, 
LABOUR ,INDUSTRIAL RELATIONS in relation to PRODUCTIVITY. 
89, SINHA ( G P ) Industrial relation and productivity .Indian J Lab Econ, 
24; 1 - 2 , 1981, Apr - July ; 1 - 14. 
It is said that the quality of industrial relations has an 
important bearing on productivity , it is to he realised that 
is not so mue]^ the role of strife«»s and locko ts that I have 
im mind while emphasising the importance of industrial relatioas 
to productivity. Apart from the fact of the open stoppage of 
product;!©!! or even the announced ' go slow* or 'work to rule' 
practices which directly reduce production even under normal 
conditions when the work processes are supposed to function 
smoothly , the quality of industrial relation continues to 
influehce the worker's behaviour on his attitude to work. 
/ / 
LABOUR , INDUSTRIAL RELATION in r e l a t i o n t o TECHNOLOGY. 
9 0 , KHAN ( Shams Alam ) . Economics s t u d y of t e c h n o l o g i c a l 
r e l a t i o n s h i p i n same manufac tu r ing i n d u s t r i e s of Bihar . 
I n d i a n D e s s e r a t i o n A b s t r a c t s . 17 , 4 ; 1988, O c t - Dec; 4 4 - 3 2 , 
The r e s u l t s u g g e s t s t h e p o s s i b i l i t y of v a r i a b l e « l a s l i c i t y 
s u b s t i t u t i o n between l a b o u r and c a p i t a l i n i r o n and s t e e l , 
Non f e r r o u s Metalv , c h e m i c a l s and p e r h a p s ,wheat f l o u r 
i n d u s t r i e s of I n d i a , 
LABOUR , INDUSTRIAL RELATIONS ,JUTE ,STRIKE, WEST^^J^iiil^i^'^/J^^^ 
9 1 , DAS ( Amal ) . J u t e m i l l s t r i k e : A case s tudy .* ! ' Ace No. ^ > 
Econ & P o l week ly . 2 0 , 4 ; 1985, Jan ; P E 2 7 - 3 i ^ ^ v?" 
The i d e o l o g y beh ind t h e s t r i k e of worke r s a t f o r t glosteX-^JutA 
m i l l s n e a r Howsah in wes t Bengal . I t a l s o examine t h e r o l e 
of o u t s i d e l a b o u r l e a d e r s in o r g a n i s i n g and c o n d u c t i n g t h e 
p o l i t i c a l a c t i o n s of t h e w o r k e r s . The v a c i l l a t i n g a t t i t u d e 
of the l e a d e r s h i p i n t h e labourmovement , t h e d i v e r g e n t and 
c o n f l i c t i n g o p i n i o n s of t h e communists and modera te l e a d e r s h i p 
add t h e i r f a i l u r e t o launch a g e n e r a l j u t e s t r i k e w i t h i n 
t h e s e s i x months i n s u p p o r t of t h e s t r i k e r s s t r e n g t h e n e d t h e 
hands of the m i l l vwners and weakened t h e determi^*fi-i^S,ii;,^Jf,^fi<%9j> 
s t r i k e r s , 
LABOUR, INDUSTRIAL RElATIONS , liilGISLATlON.ORl^SA. 
9 2 , SAHOO ( K M ) . Trends of I n d u s t r i a l r e l a t i o n s in 
I n d i a n J Lc.b Econ . 3 1 , 3 ; 1988 ,Oc t ; 1 5 0 - 5 8 . 
V o l u n t a r y e f f o r t f o r r e s o l u t i o n of d i s p u t e s between l a b o u r and 
management i n O r i s s a has no t t r i e d e f f e c t i v e l y . C o n c i l i a t i o n as 
> b 
s t h e f i r s t s t e p i n reso i^ut lon of d i s p u t e s has been t h e 
normal p r a c t i c e in s t a t e . C o n c i l i a t i o n machinery cou ld no t 
d e l i v e r t h e goods upto expec t i o n . 
LABOUR ,I^ffiUSTRIAL RELATION "role of GOVERN^ O-.NT POLICIES, 
9 3 , GOSAL SINGH (B) and GHITA ( D P ) . S t a t e r e g u l a t i o n of 
I n d u s t r i a l r e l s - t i o n s r e c e n t deve lopmen t . I n d i a n J Lab Econ, 
3 3 , 1 ;1990, Apr; 6 9 - 7 4 , 
The a n o t h e r conc lud rd t h e s e s s i o n on I n d u s t r i a l r e l a t i o n s t a t i n g 
t h a t i t i s n e c e s s a r y t h a t s t a t e shou ld i n t e r v e n e , S t a t p l a y s 
t h e r o l e of c o r r e c t o r t o what e x t e n t i t a t e shou ld i n t e r f e n e 
depends on t h e n a t u r e of employment, 
LABOUR ,INDUSTRIAL RELATIONS r o l e of GOVERNMENT POLICIES, 
9 4 , JOSHI (Samir) S t a t e r e g u l a t i o n s t o s e t t l e i n d u s t r i a l d i s p u t e s 
i n I n d i a , I n d i a n J Eab Econ. 3 3 , 1 ;1990 ,Apr ; 7 5 - 8 7 , 
Major a s p e c t of t h e r o l e of t h e s t a t e t h a t has become i n c r e a s i n g l y 
i m p o r t a n t i s of a d i r e c t and p r imary p a r t i c i p a n t a s a major 
employer w i t h i n t h e p u b l i c s e c t o r . In t h i s r e s p e c t the g r e a t e r 
t h e impor tance of government a s an employer , t h e more p e r v a s i v e 
i s i t s i n f l u e n c e on b a r g a i : ing deve lopma i t and t h e co t e n t of 
agreement t h u s e x e r t i n g i t s inf) .uence on the p a t t e r n of i n d u s t r i a l 
r e l a t i o n s by i t s own b e h a v i o u r , 
LABOUR, I^JDUSTRIAL RELATION r o l e of GOVERNMENT POLICIES, 
9 5 , MEHTA (Sana t ).New i n d u s t r i a l p o l i c y h i t l a b o u r . E c o n o m i s t , 
1991 , Dec. ; 30 - 2 . 
The a s p e c t of t h e view i n d u s t r i a l p o l i c y have c r e a t e d a 
f e e l i n g of u n e a s i n e s s amongst t h e o r g n i s e d l a b o u r in t h e c o u n t r y . 
V S 
more so amongst the o r g a n i s e d p u b l i c s e c t o r employees . T h i s 
i s p a r t i c u l a r l y because t h e p s t e x p e r i e n c e of t h e o r g a n i s e d l abour 
i n t h e even of c l o s u r e o r r e s t r u c t u r i n g and m o d e r n i s a t i o n i s n o t 
happy . In a l l such o c c a s i o n s on ly l a b o u r had s u f f e r e d . A l l t h e s e 
y e a r s c e n t r e s t e t e Governments and f i n a n c i a l i n s t i t u t o n s n i t h d r 
have been a b l e t o p l a y any e f f e c t i v e r a t e , i n p r e v e n t i n g s i c k n e s s 
among t h e i n d u s t r i a l unit:.; no r t h e y h&v6 been a b l e to do t h e v o r k 
of r e v i v a l of such u n i t s , 
LABOUR, INDUSTRIAL RELATION r o l e of GOVERNMENT POLICIES. 
9 6 , NAIR ( K Ramchandran ) . I n d u s t r i a l r e l a t i o n p o l i c y in I n d i a 
I n d i a n J Lab Econ. 2 7 , 1 - 2 ; 1984, Apr- J u l y , 8 5 - 97 . 
In t h i s a r t i c l e i n d u s t r i a l r e l a t i o n evolve has an impor t an t 
b e a r i n g on t h e s t r e n g t h s t a b i l i t y and s u r v i v a l of democra t i c 
i n s t i t u t i o n .The r e q u i r e m e n t s of p lanned development a l s o n e c e s s a -
r i l y c a l l for a c r e f u l c o n s i d e r a t i o n of the problems of 
i n d u s t r i a l r e l a t i o n s . 
LABOUR ,INDUSTRIAL RELATION r o l e of GOVERN5,1ENT POLICIES. 
9 7 . SATCLANI (Hasmtikh D ) . E v a l u a t i o n of S t a t e ' s P r e v e n t i v e Machihery 
in I n d i s t r i a l r e l a t i o n s , I n d i a n J Lab EclMi, 2 7 , 4 ; 1 9 8 5 , J a n ; 
2 4 6 - 6 0 . 
Government ' s p o l i c y i n c o n t i n u i n g compulsory a d j u d i c a t i o n has 
hampered t h e growth of c o l l e c t i v e b a r g a i n i n g in t h i s c o u n t r y , 
Moreover some p r e v e n t i v e measures as examined idoKxa, have 
proved t o be of l i t t l e succes s in the r e g u l a t i o n of i n d u s t r i a l 
r e l a t i o n . 
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LABOUR ,INDUSTRIAL RELATION r o l e of GOVERNuiENT POLICIES, 
9 8 . SHARMA ( R C ) . S t a t e r e g u l a t i o n i n d u s t r i a l r e l a t i o n s : 
Kecent devpJopments . I n d i a n J Lab E c o n . 3 2 , 2 ; 1989, J u l y ; 
171 - 82 . 
The s t u d y f i n d s t h a t the government of I n d i a has been p l a y i n g 
a v a r y impor tan t r o l e in t h e r e g u l r i t i o n of i n d u s t r i a l r e l a t i o n s . 
In o r d e r t o r e g u l a t e i ' d u s t r i a l r e l a t i o n s e f f e c t i v e l y i t has 
t a k e n s e v e r a l s t e p s i n the r e c e n t p a s t , both in t h e form of 
e n a c t i n g l e g i s l a t i o n and o t h e r w i s e t o o , 
LABObR , INDUSTRIAL RELATIONS r o l e of GOVERN.vlENT POLICIE . . 
9 9 , ST'.GH ( Bishw-.' Na th ) and SINGH (Herendra Naraytin) . s t a 1 e 
regul<"ition of i n d u s t r i a l r e l a t i o n s . I n d i a n J Lab Econ. 
3 2 , 2 ; 19F9, Ti ly ; 13-; - 94 . 
I t bcco.ues t . - j j l i c i t t h a t refulafcl^n of i n d u s r i a l r e l . ' . t i ons 
by the S t a t e has become amact ivc f i e l d .But in r e c e n t y e a r s 
i stf 'ad of d i r e c t i n t e r v e n t i o n , t hp Government has p r e f e r r e d 
th^^ ideo logy of a c h i e v i n g o b j e c t i v e s of r e g u l t i o n through 
i s t i t u t i o n a l arrangem n t s . I t has a l s o been t r y i n g to s t r i k e 
a b a l a n c e bettreen freedorae and c o n t r o l in t h e i n d u s t r i a l 
r p l a t i o n sys t em. 
LABOUR INDUSTRIAL RELATION , r o l e of GOVEliNMENT POLICIES. 
1 0 ^ . SINGH C R C ) Role of the S t a t e in i n d u s t r i a l r e l a t i ' ^ n s in 
I n d i a . I nd ian J Lab Econ. 2 7 , 4 ; l'^B5 , J i n ; 2 6 1 - 7 4 , 
The r o l e of t h r s t a t e hus been changing a l l over the i r o r l d . 
Th i s has been c a l l e d fo r p a r t i c H _rly bec^^use of t h e change in 
i t s n a t u r e from t h e p o l i c e stn ^e ^c elf--'- =:-t ' committed t o 
t h e promot ion of gro . t S r s o c i a l j u s t i c e ;ind -welfare .Tliis 
change has pe rmet t ed t h e f i e l d of i n d u s t r i a l r e l a t i o n . 
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LABOUR .INDUSTRIAL RELATIONS ,SiL\.LL SEALE . 
1 0 1 , SHYAAISUNDAR ( K R) . I n d u s t r i a l r e l a t i o n s in smal l f i rms . 
I n d i a n J Lab Econ. 28 , 4 ; 1986, Jan ; 4 8 5 - 9 4 . 
In t h i s paper a s t r u c t u r a l e x p l o n a t i o n of i n d u s t r i a l r e l a t i o n s 
th ro . igh " s i z« : e f f e c t ' and an i d e o l o g i c a l " e x p o s i t i o n t h rough 
p e r c e p t i o n s of a c t o r s i n sma l l f i rms have been a t t e m p t e d i n d u s t r i a l 
r e l a t i o n s , i s a web of complex r e l a t i o n s h i p mutua l i n t e r a c t i o n s 
and i t would be n a t i v e t o a s s e r t any p a r t i c u l a r i s t i c e x c l u s i v ' 
e x p l a n a t i o n . This s t r u c t u r a l e x p l a n a t i o n i s one of them, 
LABOUR, INDUSTRIAL RELATION , S.»iALL SCALE . 
102 , MOHANTY ( B B ) . I n d u s t r i a l r e l a t i o n in sma l l s c a l e I n d u s t r i e s . 
I n d i a n J Lhb !:con. 28, 4 ; 1986, Jan j 473 - 84, 
This paper d i s c u s s e s the s t a t of I n d u s t r i a l r e l a t i o n s i n smal l 
s c a l e i d u s t r i e s aroujjd maneheswar i n d u s t r i a l a r e a of Bhubaneswar 
t h e c a p i t a l o t O r i s s a . Thji.s i n d u s t r i a l complex i s only f i v e 
y e a r s o l d , 
LABOUR, INDUSTRIAL RELATION SMALL SCALE, ¥EST BENGAL. 
103 , RAJU ( R S ) and VENKATARATHAM ( C S ) . Unorganised seot^or 
in I n d i a . I n d i a n J Lftb Econ. 2 7 , 4 ; 1 9 8 5 , J a n ; 310 - 2 1 . 
In I n d i a t h e Bureau of a p p l i e d economics and s t a t i s t i c s 
Government of West Bengal f i r s t covered a l l t h e i n d u s t r i a l 
u n i t employing one t o f o u r p e r s o n s and l a t e r , t h e remain ing 
u n i t s in t h e u n o r g a n i s e d i n f o r m a l s e c t o r , v i z , , t h e u n i t s 
f i v e t o n i n e p e r s o n s if u s ing power or f ive t o n i n e t e e n pe r sons 
i f no t u s ing power i n urban west Benga l . People s t u d i e d the 
economics of i n f o r m a l s e c t o r soc io economic c h a r a c t e r s t i e s , 
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m i g r a t i o n , employment, e a r n i n g s , e t c . of i n f o r m a l s e c t o r employees, 
LABOUR , INOUSTRIAL , SMALL SCALE . 
104 , SHANKAR ( Kalyani ) . S ma l l s c a l e i n d u s t r y S e c t o r . Democrat ic 
v o r l d . 19 , 37 ; 1990 S e p t ; 1 1 . 
The ufaion Government has g iven a s p e c i a l p l ace t o t h e sma l l 
s c a l e s e c t o r in t h e fu t t i re i n d u s t r i a l development of t h e c o u n t r y . 
The f u t u r e t h r u s t a r e a s are going to ie v i g o r o u s e x p o r t d r i v e a , 
p r o d u c t i o n of mass consumption g o o d s , ma in tenacee of h igh q u a l i t y 
c o n t r o l ui. and most of a l l employment g e n e r a t i o n , 
LABOUR ,INDUSTRIAL ,SMALL SCALE , EMPLOTi.IENT. 
105 , AZAD ( R R )and ARORA (Usha ) . F i n a n c i a l c o n s t r a i n t s of s m a l l 
s c a l e s e c t o r . Y o j a n a . 3 2 , 4 ; 1988 , Uarch ; 20 - 3 , 
The sma l l s c a l e s e c t o r p l a y s an impor t an t roi© in our N a t i o n a l 
economy w i t h i t s r e l a t i v e low c a p i t a l i n t e n s i t y , h i g h employmnt 
g e n e r a t i o n and p a t e n t i a l f o r t h e development of r u r a l and back^ 
v a r d a r e a s . 
LABOiIR , INDUSTRIAL ,SMALL SCALE ,Em^LOTitIEOT. 
106 , SRINIVASN ( r i ) . I t « s c r u c i a l f o r deve lopmen t . Tojana 3 2 , 4 ; 
1988 , March ; f - 9 . 
In t h i s a r t i c l e thp a u t h o r i l l u s t r a t e s t h e a scend ing i n f l u e n c e 
of the smal l s c a l e s e c t o r in t h e c o u n t r i e s over a l l i n d u s t r i a l 
p r o d u c t i o n . Employment g e n e r a t i o n and f o r e i g n exchanjje s a v i n g . 
o :i 
LABOUIl,INDUSTRIAL,SMAlii SCAI£ ,ZARI, SURAT. 
1 0 7 . DESAI ( Rohi t ) . and TIWARI ( R S) Zfari i n d u s t r y of S u r a t 
I n d i a n J Lab Econ. 2 7 , 4 ; 1985 , J an ; 2 7 5 - 9 1 . 
Z a r i i n d u s t r y i s an i ippor tant househo ld i n d u s t r y in S u r a t . But 
i t s e x a c t c o n t r i b u t i o n to t h e c i t y or n a t i o n a l edonomy i s d i f f i c u l t 
t o e s t i m a t e f o r want of adequate infc^rmation . Need o b v i o u s l y 
e x i s t s t o s t r e a m l i n e t h e i n f o r m a t i o n base f o r the i n d u s t r y , 
LABOUR, IXD US TRIAL, SMALL SCALE . 
1 0 8 . VARADARAJAN ( P K ) . S m a l l s c a l e S e c t o r . Democrat ic World. 
19 , 15 ; 1990 , Apr; 1 2 . 
In a v a s t c o u n t r y l i k e I n d i a w i t h m a j o r i t y of t h e p o p u l a t i o n 
l i v i n g i n t h e c o u n t r y s i d e , t h e mountly problem of unemployment 
has b rough t i n t o focus t h e impor tance of smal l s c a l e , agro and 
r u r a l i n d u s t r i e s a s w e l l a s development o f e n t e r p r e n e u r s h i p in 
t h e r e l a t e d f i e l d s , 
LABOUR, INDUSTRIAL ^ SOCIO ECONOiUIC CONDITION , KANPUR . 
109 . AGNIHOTRI ( Sfcreedhar ) , Soc io -economic c o n d i t i o n of f a c t o r y 
worke r s in Kanpur . I n d i a n d e s s e r t a t i o n A b s r a c t e s . 1 7 , 3 , 1 9 8 8 , 
J u l y - Sep ; 245 - 8 . 
Th i s p a p e r shbws t h a t out of 1,000 f a m i l i e s of Sampled f a c t o r y 
worke r s 1,210 members were i n f a c t o r y employment .Out of 
t h e s e 1,210 e a r n e r s , Only 543 or 45 .25 p e r d e n t worke r s were 
s u b s c r i b e r i n g t o t h e t r a d e u n i o n s . 
V:/' 
LABOUR ,INDUSTRIAL, STEEL ,CO'«fTRACT ,ROURKELA. 
1 1 0 . PARIDA ( J K ) and SAMANTRAI ( B K ) . C o n t r a c t l abour i n 
Rourke la , S t e e l p l a n t , I n d i a n J Lab Econ. 2 7 , 4 ; 1 9 8 5 , J a n ; 
2 9 2 - 3 0 0 . 
The malQ argument of t h i 8 # pape r i s t h a t t h e c o n t i n u e d e x i s t e n c e 
of an uno rgan i sed l a b o u r f o r c e in t h e Rourke la s t e e l p l a n t 
s u i t s t h e management 's economic i n t e r e s t s . By d e p r i v i n g t h e 
worke r s of a s t r o n g union t h a t o t h e r w i s e would have a r t i c a l a t e d 
and a s s e r t e d t h e i r demand f o r t h e imp lemen ta t i on of t h e labour 
l a w s , t h e management i s a b l e t o e x p l o i t them and e x t r a c t 
maximum l a b o u r out of them a t low wages , 
LABOUR,INDUSTRIAL ,STEEL,PRODUCTIVITY ,ROURKEU. 
1 1 1 . PARIDA ( J a y a o t Kumar). C o n s t r a i n t s of l a b o u r p r o d u c t i v i t y 
i n ^ o u r k e l a s t e e l p l a n t , I n d i a n J Lab Econ, 3 2 , 2 ; 1989, J u l y ; 
149- 5 6 . 
C o n s t r a i n t s of l a b o u r p r o d u c t i v i t y i n Rourke la S t e e l p l a n t 
an a t t e m p t has been m de t o h i g h l i j j h t t h e major c a u s e s of 
cont&neous d e p l o r a b l e perfermande t o u t i l i s e i n s t a l l e d c a p a c i t y 
and low p r o d u c t i v i t y i n the p l a n t over the p e r i * d of l o s t one 
d e c a d e . 
LABOUR,INDUSTRIAL, TEXTILE, COTTON, in relation to,PRODUCTIVITY 
112. GUPTA ( N C ) Cottan textile industry. Productivity. 
32, 2 ; 1991 , July- Sep; 309 - 20 . 
Textile industry assumes importance in the Indian context 
since it provided employment to about 136 Lakh persons during 
1988-89. This paper examines factors determining investment 
productivity , factor- substitution possibilities and sickness 
in cottan textiles industries. 
cb 
LABOUR ,INDUSTRIAL ,TEXTILE, COTTON in relati n to PRODUCTIVITY 
113. SUBRAMANIAN (M S ) Productivity growth in cotton textile 
induttry in tamil Nadu .Indian J Indus r. 27,4; 1992, Apr; 
383- PI. 
The purpose f^ this paper is to analyse the partial and total 
productivity growth of labour and capital , to study the nature 
of returns to scale and estimate the elasticity of substitution 
between capital and labour in cotton textile industry in Tamil 
Nadu for the period 1985-86, It brings out the improving 
quality of labour massive investment on machinery add declining 
over all efficiency of cotton textile industry in Tamil Nadu, 
LABOUR, INDUSTRIAL, TEXTILE, COLLECTIVE BARGAINING 
114. PATIL ( B R ) Sectionalisd bargaining in textile industry in 
Coimbature , Indian J Indus r. 20, 1; 1984, July; 44-54. 
Modernisation implies learning of new skills changes in 
aodking conditions and responsibilities an* involves fixation 
of new working norms and ways where modernisation is in+reduced 
Sectionalised bargain ng emerged in the textile industry of 
Coimbature, 
LABOUR, INDUSTRIAL ,TTRE. 
115. MATHUR ( J S ). Indian Tyre industry f Today and Tomorrow. 
Yo.jana . 35, 21 ; 1991 , Nov ; 25- 6. 
Tyre is recogjised as an item under the essential commoditis 
act. The tyre industry is charactrised by its massive potentiality 
for employment. Growth and exports apart from providing direct 
employment to nearby 50,000 people indirect employment generated 
by the industry is as much as 4 Lakhs, 
C*:J 
LABOUR .INDUSTRIAL, WAGES. 
1 1 6 , DASGUPTA { A K ) Wage q u e s t i o n . I n d i a n J Lab Econ. 
2 7 , 1 - 2 ; 1984, Apr - J u l y ; 2 7 - 4 2 . 
In an under deve loped c o u n t r y wages i n i n d u s t r y have to be 
mentioned a t a h i g h e r l e v e l t h a n o b t a i n i n a g r i c u l t u r e , j u s t 
i n o r d r t h a t workers may be a t t r a c t e d avay from t h e r u r a l 
a r e a s , vhpre s u r p l u s l abour e x i s t s . 
LABOUR, INDUSTRIAL, WAGES. 
117 , HARILAL ( K N ) D e s k i l l i n g and vage d i f f e r e n t i a l in 
c o n s t r u c t i o n i n d u s t r y . I n d i a n J Lab Econ . 32 ,2 $1989, J u l y ; 
106 - 3 0 . 
In t S i s pape r s t u d i e s on o c c u p a t i o n a l vage s t r u c t u r e have 
u n d e r l i n e d a t endency f o r t h e wage d i f f e r e n t i a l between 
s k i l l e d and u n s k i l l e d workers to narrow down as t h e development 
p r o c e s s g a t h e r s momentum. T h i s t endency which i s commonly 
obse rved in manufac tu r ing i n d u s t r y has been more pronounced 
and c o n s i s t e n t i n t h e c o n s t r u c t i o n i n d u s t r y , 
LABOUR ,INDUSTRIAL , WAGES. 
1 1 8 , ROI( T i r t h a n k a r ) . Share of i n d u s t r i a l wages in v a l u e added . 
I n d i a n J Lab E»on. 2 8 , 4 ; 1986, J a n ; 350 - 6 3 . 
T h i s pape r shows t h e d e c l i n e in wage sha re in v a l u e added 
has con t inued ove ra r e l a t i v e l y long pe r iod . At an agprregate 
l e v e l , r i s i n g m a t e r i a l i n p u t c o s t s s u p p l i e s a c » t 4 a i n o b j e c t i v e 
background f o r wage sha re t o f a l l . But e x p l a n a t i o n s must 
u l t i m a t r l y r - f e r t o laboxor market s t r u c t u r p . 
LABOUR , INDUSTRIAL, ¥AGESr. 
1 1 9 , VER.V1A (P) AND SUBBATXMMA (G) .The i n t e r i h d u s t r y wage 
s t r u c t u r e in I n d i a , I n d i a n J Lab Econ . 2 8 , 3 ; 1 9 8 5 , O c t ; 171-187 . 
The o b j e c t i v e of t h e p r e s e n t paper i s t o t e s t a modified 
demand Model f o r e x p l a n i n g i n t e r i n d u s t r y wage d i f f e r e n t i a l s 
based on the d a t a r e p 9 r t e d in the a n n u a l wurvey of I n d u s t r i e s , 
a n n u a l s e r i e s of f o u r v a r i a b l e s v i z , wages pe r workers , v a l u e 
added p e r worker , f i x e d c a p i t a l p e r worker and s h f r e of wapes 
in v a l u e added were d e v e l o p e d . The s t a t i s t i c a l ana!J.ysis of 
t h e i n t e r i n d u s t r y wage s t r u c t u r e sug '^es t s t h a t i t is p o s i t i v e l y 
spewed and d i s p l a y s a wide v a r i a t i o n , 
LABOUR, INDUSTRIAL, VAGES. 
120 , VERMA ( R P ).Wage compar i s ion as c r i t e r i o n of wage d e t e n n i -
n a t i o n : Thf case of t h e C e n t r a l Government employees 
I n d i a n J Lab Econ, 24 , 3 ; 1981 ,Oct ; 115 - 2 7 . 
It. t h i s a r t i c l e t h e concept of f a i r comparison of wages 
as a c r i t e r i o n f o r wage d e t e r m i n a t i o n t h e meaning of wages 
f o r t h e purpose of compar i s ion , I n t r a and I n t e r i n d u s t r y 
c o m p a r i s i o n and the j u s t i f i c a t i o n f o r use t o t h i s c r i t e r i o n 
i n d e t r m i n i n g t h e wages of t h e c e n t r a l Government employees , 
LABOUR,INDUSTRIAL, WAGES in r e l a t i o n t o NATIONAL INCOME. 
1 2 1 , AGAR¥AL ( A L) and AGARWAL ( R ) On an a g g r e g a t e approach t o 
measurement of wage shnre in n a t i o n a l income. I n d i a n J Lab Econ. 
2 8 , 3 ; 1985, 0 « t ; 188- 206 , 
Sh^re of f a c t o r s of p r o d u c t i o n in n a t i o n a l income wi th s p e c i a l 
r e f e r e n c e t o wage s h a r e in t h e o r g a n i s e d s e c t o r d u r i n g t h i r t y 
y e a r s of development p l a n n i n g in I n d i a . A s i g n i f i c a n t growth 
of sha re of wages i n n a t i o n a l income h a s been o b t a i n e d d u r i n g 
t h e p e r i o d • 
LABOUR ,INDUSTRIAL.WAGES, INDUSTRIAL RELATION in r e l a t i o n t o 
TRADE UNION. 
1 2 ? , RiJfJAS. Trade un ions and wages : A s tudy of s e l e c t e d manufac-
t u r i n g I n d u s t r i e s i n I n d i a . I n d i a n J Indus r« 
2 4 , 3 ; 1989, Jan ; 2 6 9 - 8 0 . 
An i m p o r t a n t a s p e c t of t h e s t u d y of trade** un ion has been t h e i r 
impact on w a g e s . G e n e r a l l y , t h e motive of t h e t r a d e un ions , 
i n t e r a l i a , i s n o t b a r g a i n w i t h employer s and t r y t o improve 
t h e economic c o n d i t i o n of t h e i r members. A h igh deg ree of un ionism 
would mean t h a t workers a r e in a b e t t e r p o s i t i o n to b a r g a i n 
and hands i n c r e a s e the wages of t h e w o r k e r s , 
LABOUR INDUSTEIAL ,WAGES in r e l a t i o n t o TRADE UNION. 
123« . ABDUL AZIZ ,Trade un ion wage p o l i c i e s .As ian Econ r . 
1^86, Nor ; 83 - 4 . 
In t h e c o l l e c t i v e agreement , t h e c l a u s e s r e l a t i n g t o t h e 
m a t t e r s l i s t e d in t h i s a r t i c l e i n v a r i a b l e c l a u s e o r two 
a r e i n t e r e s t e d towards t h e end of t h e agreementw which e x h o r t 
t h e l a b o u r and management t o improve p r o d u c t i v i t y , d i r e c t i o n 
a c t i o n in t h e form of l o c k o u t s or s t r i k e s . I n q u i r i e s r f iveal 
t h a t t h e s e a r e t h e c l a u s e s which a r e t h e l abour depar tment 
i n s i s t on b e i n g i n c l u d e s more as a r i t u a l tjtan as a c o n v i c t i o n 
of t h e p a r t i e s to t h e agr 'eement , 
LABOUR, INDUSTRIAL WAGES in r e l a t i o n to TRADE UNION. 
124 , ARIA ( P P r a k a s h ) Vorkers i n v o l v e n » n t in t r a d e u n i o n s , 
I n d i a n J Lab Econ, 2 3 , 3 ; 1980 , O c t ; 115 - 4 0 , 
I t was a l s o found t h a t w o r k e r ' s p a r t i c i p a t i o n in t r a d e union 
I.H 
a c t i v i t y v a s s i g n i f i c a n t l y h i g h e r in I T I , whce t h e r e 
was one union a s compared t o HE(li) L, where t h e r e were 
numerous un ions and a s s o c i a t i o n s , 
LA HOUR, INDIES TRIAL, ¥AGES i n r e l a t i o n t o TRADE UNION. 
1 2 5 . PANDAT ( M P) N a t i o n a l ¥age p o l i c y l o r I n d i a , I n d i a n J Lab 
Econ . 32 , 3 _ 4} 1989, S e p - Dec ; 195 - 2 0 5 . 
N a t i o n a l vage p o l i c y has been pu t f o r t h by d i f f e r e n t bod i e s 
such a s the academics , p o l i t i c a l p a r t i e s , t r a d e union , 
Government, p l a n n e r s e t c . One h a s s imply t o scan t h r o u h 
t h e r e p o r t of v a r i o u s commi t t i e s o r commission r e l a t e d t o 
l a b o u r or t h e p r o c e e d i n g s of t r a d e union r a l i e s or t h e 
f i v e y e a r p l a n documents .The concep t wage p o l i c y p e r s e 
c a r r i e s a sense of R e l a t i v i t y .The canmoto t ion i s devoid 
of any t i n g of a b s o l u t i o n , 
LABOUR, INDUSTRIAL, ¥AGES in r e l a t i o n t o TRADE UNICN. 
1 2 6 . RAKLV iffVAMI ( E A) ,Trade un ions , r u l e making and i n d u s t r i a l 
r e l a t i o n s . Econ & Pol w e e k l y , 2 0 , 1 2 ; 1985 , March; 5 1 7 - 2 4 . 
I n d u s t r i a l c o n f l i c t and consecsus by r e f e r e n c e t o the p r o c e s s 
of s e t t i n g norms . The i n s t a n c e s a r e drawn from f i e l d r e s e a r c h e s 
among workers , t h e i r un ions and i n t e r a c t i o n wi th managers from 
a c r o s s s e c t i o n of I n d i a n i n d u s t r y , t h e a u t h o r d e a l s wi th the 
norms by c o n c e n t e . g . t h e wage c o n t r a s t .There i s a growing 
t endency fo r t h e wage q u e s t i o n to be l i n k e d w i t h work l o a d s 
and p r o d u d t i v i t y and bo th t r a d e un ions and management o f t e n 
have c o n f l i c t s on such i s s u e s . 
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LABOUR, INDUSTRIAL,¥VGES in r e l a t i o n t o TRADE U'NION. 
1 2 7 , SINGH ( S R) B a t t l i n g t r a d e union i n I n d i a . I n d i a n J Lab 
Econ. 3 1 , 3 ; 1988 , Oct ; 175- 8 0 . 
In t h i s a r t i c l e I n d i a i s r ega rded now a s one o f t h e most 
i n d u s t r i a l i s e d c o u n t r i e s of the w o r l d , p a s s i n g as i t does 
t h rough t h e second s t a g e o t h e r i n d u s t r i a l r e v o l u t i o n , 
Trade un ion have come t o occupy a c r i t i c a l p o s i t i o n in 
s p e l l i n g ou t t h e sucdess o r o t h e r w i s e of i n d u s t r i a l r e l a t i o n s 
in t h e c o u n t r y and f o r t h a t m a t t e r in t h e pace of h e a l t y 
i n d u s t r i a l i s a t i o n , 
LABOUR, INDUSTRIAL, ¥AGES in r e l a t i o n t o TRADE UNION. 
1 2 8 , VELAN ( G ) . Trade un ion and wage l e v e l . I n d i a n J Lab Econ. 
2 8 , 4 ; 1986, Jan ; 396 - 4 5 . 
The t r a d e un ion wage p o l i c y w i t h r e g a r d t o s k i l l e d and 
u n s k i l l e d workers i s t o reduce t h e wage d i f f e r e n c e s between 
them , though t h e y wish t o a l low the c o n t i n u a n c e of a r e a s o n a b l e 
wage d i f f e r e n c e between s k i l l e d and u n s k i l l e d w o r k e r s , 
LA.!OUR ,INDUSTRIAL ,WAGES ,LEGISLATION i n r e l a t i o n t o TRADE 
U\T]ON. 
1 2 9 , DEVARAJULU( G K) A q u a l i t a t i v e d r i f t i n t r a d e u4 ion 
a c t i v i t y . Tojana ^ 1983 , May ; 4 - 6 . 
The enQ)l*ying conanunity have o f t e n lamented t h e way a u t h o r i t i e s 
t h e m s e l v e s became a p a r t y t o t h e v o c a t i o n of t h e p r o v i s i o n s 
of t e s t a t u e , t a k e fior i n s t a n c e t h e payment of Bonus a c t 
which s p e l l s out a fo rmula for d*ermining t h e quantum of 
bonus p a y a b l e , w i t h a f l o o r and a c e i l i n g . This i s n o t t h e 
p l a c e t o go i n t o t h e m e r i t s or d e m e r i t s of the l e g i s l a t i o n . 
9'i 
LABOUR ,INDUSTRIAL, VAGES , MINIMUM i n r e l a t i o n t o TRADE 
UNICN, 
1 3 0 . SINGH ( B N ) P r i n c i p l e s of minimum wage f i x a t i o n , I n d i a n J 
Lftb Econ. 3 1 , 3 ; 1988 , Oc t ; 181 - 2 0 5 , 
I n t h i s a r t i c l e a p e r f e c t market wages a re d e t e r m i n e d by 
t h e f r e e i l a y of f o r c e s of supp ly and demand wi thou t o r g a n i -
s a t i o n out s i d e i n t e r f e r e n c e s t a r t e d growing from the s ide 
of t h e tr%de un ions and c o l l e c t i v e b a r g a i n i n g became one of 
t h e f o r e s d e t r m i n i n g wages in o r g a n i s e d i n d u s t r i s , 
LABOUR, INDUSTRIAL ,VAGES,STRIPS, in r e l a t i o n to TRADE 
UNION. 
1 3 1 . ARTA ( P P) Na tu re and e x t e n t of v o r k e r s p a r t i c i p a t i o n in 
s t r i k e . I n d i a n J Lab Econ. 27 , 3 ; 1984 , Oc t ; 152 - 7 0 , 
In t h i s p a r a g r a p h shows t h a t s t r i k e s i s a powerful and 
t a c t i c a l weapon i n the hands of wor!vers f o r r e d r e s s a l of t h e r 
g r i e v a n c e s . I t i s a r e f l e c t i o n of a deep f r u s t r a t i o n among 
worke r s I t may depedds t h e workrs i n t e n s i t y to p a r t i c i p a t e in 
s t r i k e , t h e worke r s p r o p e n s i t y t o s t r i k e and t h e r e l a t i o n s h i p 
of worke r s i n t e n s i t y t o p a r t i c i p a t e i n s t r i k e w i t h o t h e r 
v a r i a b l e s , 
LABOUR ,INDUSTRIAL, WOMEN i n r e l a t i o n toTRADE UNION. 
1 3 2 . SHUKLA ( B N )and SHUKLA ( Bimla ) women in t r a d e u n i o n , 
I n d i a n J Lab Econ, 3 2 , 2 ; 1^89, J u l y ; 163 - 7» , 
'''^ he long t e rm t r n d i n economic p a r t i c i p j ^ t i o n inwomen i n d i c a t e s 
i n over a l l d e c l i n e bo th i n p e r c e n t a g e of workers t o t o t a l 
a V 
female p o p u l a t i o n , ?he p a r t i c i p a t i o n of vomen in i n d u s t r y 
hovever shows a g e n e r a l s t a g n a t i o n add d i s t i n c t d e c l i n e 
a f t e r 1971 . One r e a s o n for t h i s l i e s in t h e t r a n s f o r m a t i o n 
of t h e r o l e of househo ld and smal l s c a l e i n d u s t r y in t h e 
n a t i o n a l economy. 
LABOUR, INDUSTRIAL. URBiVN,TRANS ' RT, in r e l a t i o n t o TRADE 
UNiosr. 
133, JOSEPH { Jerome) worker alienatidn and worker involvement 
under trade union, Indian J Indus r, 20, 3; 1985, Jam ; 
283 - 96, 
The paper provides an impirical eviddnce in support of the 
alienation theory of participation of workers in trade unions 
activity in the traditional frame work,The feeling of aliena-
tion results from experience of powerlessness of the workers 
yi% a viz the power wielded by the employer, 
LABOUR, in relation to AGRICULTURE, 
134, SINGH ( S P ),Labour relations in Indian agriculture , 
Indian J Lab Econ, 26 , 1 - 2 ; 1983»Apr- July ; 146- 54, 
The paper was devoted to an analysis of three factors 
contributing to the emergence of agriculture labour as a 
class ,namely: eviction of tenants by landlords as a consequence 
of land reforms , deprivation of artisans in the wake of 
Industrial advances ard migration of agricultural labour 
from other poorer states to Punjab, 
^ J 
LABOUR, in r e l a t i o n t o SOCIETT, KARNATAKJV 
135, NAIR( Janaki) , Labour and soc i e ty , Econ & Pol weekly, 
30; 1990, J u l y ; PE73 - 86. 
The Indian working c l ss has been exercised by quest ion of 
indigenous d i t i e s ' r e p r e s e n t i n g ' suba l te rn c l a s ses in co lon ia l 
and pos t - co lon i a l I n d i a , The 2 1 - day general s t r i k e in pr incely 
Mysore's K*lar ^old f i e l d s in 1930 revea ls in in complete 
hagemony process of outside o rgn i sa t ion and idology and 
c o n s t i t u t e s a h i s t o r i c a l moment when the fordes contes t ing 
each other to represent workers achieved a degree unanimity 
ofl thp quest ion of whd should speak for the working c l a s s . 
LABOUR, in r e l a t i o n t o TRADE, FOREIGN. 
136. SEN GUPTA (Arun K ) and SAHA ( Narayan ) . Labour Content in 
Indian t r a d e . Econ & Pol Weekly, 28 ;1989, J u l y ; 16 - 8. 
The s t r u c t u r e of fore ign t rade ofi- India i s slowly undergoing 
changes .The share of commodities in the export basket i s 
dec l in ing .On the one hand though i t i s t rue the performance 
of India in the export f ront i s not a t a l l s a t i s f a c t o r y , the 
s e c t o r a l Qomposition of Indian export i s g e t t i n g adjusted to 
the need of the time slowly. The dependence of Indian economy 
for import i s r a ther increas ing f a s t . The p e r s i s t e n t of 
unfavourable balance of t r ade over years sug;:ests t ha t c e r t a in 
wel l formulated long time t rade p o l i c i e s l inked with the over 
a l l program les for the development of the country to cor rec t 
the present s i t u a t i o n is badly needed. 
a 
LABOUR, LAWS . 
1 3 7 , MURTHT (Narayan ) .Labour laws in I n d i a . Democrat ic 
V o r l d . 19, 15 ; 1990, Apr ; 1 1 - 2 . 
The enac tmen t of more and more l a v s eve ry y e a r ha s r e s u l t e d 
i n i ncohe rence of t h e l a v s and u n r e s t among bo th t h e employers 
and employees . The minimum wages a c t i s a p p l i c a b l e t o employ-
ments l i s t e d in t h e s c h e d u l e t h e r e payment of wages a c t 
i s a p p l i d a b l e t o i n d u s t r i a l and o t h e r s p e c i f i e d e s t a b l i s h m e n t s , 
LABOUR, LAVS i n r e l a t i o n t o INDUSTRIAL RI]LATIONS. 
1 3 8 , MONGA ( M L J i n d u s t r i a l r e l a t i o n and l a b o u r l a v s i n I n d i a , 
I n d i a n J I n d u s r . 27 , 3 ; 1992 , J a n ; 3 1 8 , 
I n d u s t r i a l r e l a t i o n and l a b o u r l av t r in I n d i a h a s s i n c e l o n g 
b e e n a mind b o g g l i n g e q u a t i o n . I n d u s t r i a l r e l 4 t on t h e 
i t r r a c t i o n b e t w e e n t h e t h r e e a c t o r s . The m a n a g e m e n t , t h e 
u n i o n s , v o r k m e n and t h e s t a t e i s g u i d e d and s h a p e d t o a 
l a r g e e x t e n t by t h e i n d u s t r i a l l a v , t h e c o i ^ t r y h a s p f o v i d e d 
f o r i t s e l f . 
LABOUR, LAWS, WAGES, MINIMUM. 
1 3 9 , RATH ( B P) and PARIDA ( SC) A d m i h i s t r a t i o n of t h e minimum 
wages Act 1948. I n d i a n J Lab Econ, 3 3 , 2 ; 1 9 9 0 , A p r - J u n e ; 1 5 3 - 6 0 , 
Th i s a r t i c l e f o c u s e s i t s a t t e n t i o n on the working of t h e 
minimum vages a c t 1948. i n O r i s s a . The a c t e n t e n d s t o vho l e 
of I n d i a and i s a p p l i c a b l e t o such employment s p e c i f i e d in 
t h e s c h e d u l e of t i e a c t . I t i s found t h a t t h e r e v i s i o n and 
f iK'^tion of minimum vages under the a c t by the Government i s 
c o n s i d e r a b l y de l ayed , d e p r i v i n g the employees from the t i m e l y 
b e n e f i t . 
yb 
LABOUR. MANAriEMENIT in r e l a t i o n t o INDUSTRY 
140. DOULAT RAM ( S a v l l a n i Ha»mukh ) . Labour management r e l a t i o n s 
i n s e l e c t e d o r g a n i s a t i o n i n d u s t r i e s of G u j r a t , I n d i a n 
D e s s e r t a t i o n A b s t r a c t s . 2 7 , 3 ; 1988 , J u l y - S e p t ; 3 2 4 - 8 . 
The s tudy examines l a b o u r managemont r e l a t i o n s i n s e l e c t e d 
o r g a n i s e d i n d u s t r i e s ,namely r e f i n e r y , f e r t i l i z e r s and 
d a i r y I n d u s t r i e * of G u j r a t , 
LABOUR, MANAGEMENT ,0WNERSHIE. INDUSTRI. 
1 4 1 . lIOROIiHA( S i l v i a .M De Mendoncae ) , Worke r ' s ownersh ip and 
management of I n d u s t r y , I n d i a n J Lab Econ. 3 1 , 1 - 2 ; 1 9 8 8 , 
Apr- J u l y ; 98 - 100, 
^ h i s p a p e r i n i t i a l l y h i g h l i g h t s t o t h e employers who 
have come t o r e a l i s e t h a t one of t h e major c a u s e s of i n d u s t r i a l 
s t r i k e i s poor human r e l a t i o n s . Avoidande of i n d u s t r i a l s t r i k e 
i s one of t h e n e c e s s a r y c o n d i t i o n s f o r improvement i n p r o d u -
c t i v i t y in growth of i n d u s t r i a l o u t p u t .The modem worker h a s 
bpiome aware of k i s r i g h t s and i n g e n e r a l does n o t s u b s c r i b e 
to t h e V i c t o r i a n concep t of master s e r v a n t r e M i i o n s h i p , He 
wants a say i n t h e empl y e r s d e c i s i o n s t h a t e f f e d t h i s i n t e r e s t s , 
LABOUR, MANAGEMENT, OWEIiSHIP, EVALUATION. 
1 4 2 . VERMA ( R P ) and SINHA ( Rajan) Workers ownership and i t s 
e v a l u a t i o n . I n d i a n J Lab Econ. 3 1 , 1 - 2 ; 1988 ,Apr- u l y ; 
88 - 97. 
The article reflects a new system of arganisation under the 
ownership of workers h#d been attempted in the past but with 
yb 
l i t t l e s u c c e s s , i n t h e USA and t h e UK t h i s s y s t e m of 
o r g a n i s a t i o n h a s b e e n r e v i v e d i n 1970fts i n t h e m i d d l e of 
1 9 8 0 ' s such a t t e m p t s h a v e b e e n made i n I n d i a a l s o . 
LABOUR, MANAGEiiENT, MANPOWER, PLANNING. 
1 4 3 , VERMA ( R P ) Manpower p l a n n i n g and management , 
I n d i a n J Lab B o o n . 2 4 , 1 - 2 ; 1 9 8 1 ,&pr - J u l y ; 7Q - 6 . 
The c o n c e p t of manpower p l a n n i n g h a s been u n d e r » t o o d e i t h e r 
i n t p r m s of manpower s u p o l y and demand * r in t e r m s of t h e 
p r o c e s s e s i n v o l v e d i n i t and t h i s e x e r c i s e s may be u n d e r t a k e n 
a t n a t i o n a l , s e c t o r , i n d u s t r y and i n d i v i d u a l u n i t l e v e l s . 
Manpower p l a n n i n g i n p f a c t i c e i n k o s t l y u n d e r t a k e n a t t h e n a t i o n a l 
and u n i t l e v e l s , 
LABOUR, MIGRANT. 
1 4 4 , SONI ( NK ) .Dimensions of m i g r a t i o n i n I n d i a , Ind ian J Lab 
Econ, 2 8 , 3 ; 1985 , Oc t ; 146 - 7 0 , 
In t h i s p a r a g r a p h t h a t shows t h e m i g r a t i o n of p o p u l a t i o n from 
one p l a c e i , e . t h e p l a c e of b i r t h t o a n o t h e r has ben a nominal 
phenomnon in t h e h i s t o r y of mankind ; This pape r a n a l y s i s of 
t h e census Data on m i g r a t i o n fo r 1971 and 1981 i n o r d e r t o 
b* ing ou t some s a l i e n t f e a t u r e s of i n t e r - s t a t e movements by 
type and r e a s o n s t h e r e of s e p a r a t e l y f o r males and f e m a l e s . 
Mig ran t s comprise 31 ,25 pe r cen t of t h e t o t a l p o p u l a t i o n of 
t h e c o i n t r y , t h e male m i g r a n t s c o n s t i t t i n g 18 ,38 p e r c e n t of 
t h f male p a p u l a t i o n and female m i g r a n t s c o n s t i t u t i n g 4 5 , 0 
p e r c e n t of t h e female p o p u l a t i o n . 
4 / 
LABOUR,MIGRANTS .AGRICULTURE ,PUNJAB. 
1 4 5 . GRE¥AL ( S S ) . and SIDHU (i .3) M i g i * n t a g r i c u l t u r a l l a b o u r 
i n P u n j a b . Econ & P o l ¥ e e f c l y . 24 , 3 ; 1 9 8 1 , O c t ; 170 - 7 . 
The m i g r a n t l a b o u r e r s , n u m b e r i n g a b o u t 2 . 2 0 Lakhs i n 1 9 7 8 - 7 9 
o r 7 . 6 p e r c e n t of t h e t o t a l a g r i c u l t u r a l l a b o u r i n s t a t e have 
come m a i n l y f rom t h e s t a t e s of B i h a r and U t t a r P r a d e s h due 
l a r g e l y t o u n e m p l o y m e n t low v a g e s and p o v e r t y p r e v a i t i n g 
i n t h e i r n a t i v e p l a c e s . T h e i r m i g r a t i o n i n t o P u n j a b h a s 
h e l p e d t h e m i m p r o v e t h e i r e s o n o m i c p o s i t i o n v h e r e t h e w a g e s 
f o r thpm a r p 75 t o 1 0 0 - p e r c e n t h i g h e r . 
LABOUR ;^ MIGRANTS, EDUCATION. 
1 4 6 . KHANKA ( S S ) M i g r a t i o n f r o m Kumaon r e g i o n . I n d i a n J Lab 
E c o n . 26 , 4 ; 1 9 8 4 , J a n ; 302 - 1 2 . 
M i g r a t i o n f r o m t h e Kumaon r e g i o n i s s i n g l e m i g r a t i o n of ma ie 
a d u l t s . Ma jo r c a u s e of m i g r a t i o n i s e c o n o m i c r e f l e c t e d by 
law i i icome b u t i t i s n o t n e c e s s a r i l y t h e p o o r e s t who m i g r a t e 
m o s t o f t e n .The e d u c a t e d , d e f a c t o , have a much h i g k e r 
i n c i d e n d e of m i g r a t i o n a m o n g s t t h e u n e d u c a t e d , 
LABOUR , MIGRANT, INTERNATIONAL. 
1 4 7 . HARRIS ( N i g e l ) . F r e e i n t e r n a t i o n a l movement of l a b o u r . 
Econ & P o l ¥ e e k l y . 4 ; 1 9 9 1 , J a n ; 1 6 3 - 5 . 
I t ^ o u l d be a p i t y i f a n o t e i n one of t h e s p e e c h e s of t h e 
I n d a n m i n i s t e r of commerce t o t r r d e a i n i s t e r a t t h e u r g e n c y 
Round g o t l o s t i n t h e c o l l a p s e of t h e GATT t a l k s . 1% 
p e r h a p s s i g ^ ^ H ® ^ ^i'*- r a p i d l y a r r i v i n g tiBI« w h i c h (.ue 
c o m p a r a t i v e a d v a n i a g e i n l a b o u r s u p p l y c a u s e d e c i s i v e l y t o 
f a v o u r d e v e l o p i n g c o u n t r y . 
r Q 
LABOUR, MIGRANT, INTERNATIONAL. 
148. NAIDU ( K Lakshmaiah). Indian labour migration to Qalf 
countries. Econ & Pol veekly. 7;1991, Feb;349- 50. 
Migration of workers to other countries is not nev in India. 
The pattern and implication vary from time to time. Over the 
past one hundred years ,or a little mor** there have been a 
few major vaves of emigration.Migration from India on a signi-
ficant scale begain vithin the colonial area and continued 
after independence. In retrospect ,it is possible to discern 
two waves of international labour migration within each of 
these periods. 
LABOUR ^PRODUCTIVITY in relation to CAPITALIST STATE. 
149. AZAD (Nirmal S ), Capitalist state and Productivity relation, 
Indian J Lab Econ. 26,4',1985, Jan; 221- 34, 
In India for various reasons it is generally accepted that the 
wage determination cannot be left to the market forces, because 
the market determined wage rates will be forded to starvation 
level in an underdeveloped labour surplus econony.But the 
statutory measures adopted by the State h ve proved largely 
ineffective for ensuring a minimum substance wage,Despite a 
substantial increasein productivity wage differentials by 
occupations and industrips have widened and the bases for 
wage detrrmination continue to be irrational and inequitable. 
• -y 
LABOUR , PRODIfCTIVITT, EMPLOYMENT. 
1 5 0 , CHANGING TRENDS IN LABOUR PRODUCTIVITY EMPLOYMENT BY 
STATE 1 9 8 3 - 8 4 . g u a r t e r l y Bconomic R e p o r t . 1 2 7 ; 1 9 8 9 , 
Apr _ J u l y ; 1 9 - 2 1 . 
L a b o u r p r o d u c t i - v i t y h a s g e n e r a l l y b e e n i m p r o v i n g o v e r 
t h e l a s t t w e n t y y e a r s . T h i s has s l o w e d down t h e r a t e of 
e m p l o y m e n t i t i s r e l e v a n t t o f i n d t h e t r e n d r a t e of /^rowth 
of t o t a l p r o d u c t i o n ( 49 c r o p s ) g r o s s c r o p e d a r e a l a b o u r 
p r o d u c t i v i t y •nd employment o v e r 1971 - 1 9 8 4 . T h e s e a r e 
shown i n d e t a i l s f o r 13 s t a t e s . 
LABOUR, PRODUCTIVITY, EMPLOYiDiINT, 
151 RAMANA ( D V ) and KRISHNA KUMARI I D B ) . P r o d u c t i v i t y . 
of e x p a n d i n g s e r v i c e e m p l o y m e n t . I n d i a n J Lab E c o n . 
3 3 , 2 ; 1 9 9 0 , A p r - J u n e ; 1 3 3 - 4 4 . 
T h i s s t u d y i f b a s d d om s h i f t of w o r k f o r c e f rom a g r i c u l t u r e 
t o s e c n d a r y and t e r t i a r y a c t i v i t i e s i n v o l v i n g a c h a n g e i n 
t h e emp loymen t s t r u c t u r e iH a c o e m i t a n t of e c o n o m i c g r o w t h . 
B u t d u r i n g l a s t f o u r d e c a d e s , t h i s p r o c e s s h a s a s sumed 
a new d i m e n s s i o o w h e r e b y t h e m a j o r i t y of w o r k f o r c e a r e 
e m p l o y e d a o t i n t h e s e c o n d a r y b u t i n t h e t e r i t t a r y s e c t o r . 
LAi.OUR, PiiODUCTIVITY, FINMCE, 
152-. MUTHIJERISflAN ( A V) KA!vLVi;j;i ( B ) and S' iTIIUR^ VilAN (TV) 
F i i i a n c i ' i l i ; c e n t i v e s and Labour P roduc t iv i . t y : A s tudy in 
S ix manufac tu r ing u n i t s . .ncli;i,n Lab ilcon. 
2 4 , 1 - 2 ; 1981 , Apr T -Tuly ; 162 - 9 . 
I t is a u n i v e r s a l mar[Tinal b e l i e f t h a t h igh employee 
p r o d u c t i v i t y de;^ends on two e s s e n t i a l s one i s t h e e f f e c t i v e 
manaping and second the v i l l o f employee t o vorlc. But the 
d i s c o r d a n c e s t a r t s whi le ans^ 'e r inp tl-e q u e s t i o n " how 
t o n o t i v e eiii>loyp(-s t o impixjve t h e i r prod-ic t i v i t y , t ' i ce 
t h e y recognisfid the impor tance of Vunivan r e so i i r ce s i n d u s t r y 
(},lon' \ : i t h t h e ' h y s i c a l and f ' o a n c i a l r e s o j r c e s the manage rae nt 
s p e c i a l i s t s havp focus s fd i n c r e a s e d a t t e n t i o n towards l3bo!;r 
rao+ivi.tion in r e c e n t y e a r s . 
l U " ! 
LABOUR,PRODUCTIVITY ,HmLAN RECOURCES. 
153, NARATAN ( D L) Human resources jind productivity, 
Indian J Lab Econ. 26 , 1-2 ; 1983 , Apr- July • 1 - 38, 
In this article problem of human resourdes and productivity 
which is of wider scope than the problem of labour productivity, 
'Jiven the best technology , good capital equipment ,trained man 
power. Given the quality of human resources ,productivity depends 
not a little on the work motivation which is governed by a 
wido range of factors, 
LABOUR, PRODUCTIVITT ,INDUST'IAL R LATION. 
t54, SINHA ( G P).Industrial relation and productivity, 
Indian J Lab Ecbn. 24, 1-2 ; 1981 , Apr- July ; 1 _ 14. 
Confranted with the problem of containing spiralling inflation 
and blaming the workers and their unions for contributing to 
the spiralling by pushing wages beyond the rate of rise in 
productivity , Many people advocate productivity indexed wage 
and bonus payment. In India , the payment of bonus to the 
Industtial labourer of the Government of India has been linked 
to productivity. 
LABOUR, PRODUCTIVITT,PROFIT SHARE . 
155, BHATTACHARIAY (Biswa N) and MAZUMDAR (Krishna).sharing gains 
in productivity in manufacturing .Indian J Lab Econ. 
24,4; 1982, Jan> 1-19, 
The produce of the earth all that is derived from its surface 
by t e united ap'lication of labour, machinery and capital 
is divided among three classes of the community,namely the 
proprietor of the land ,the owner of the stock of capital 
1u2 
necess iry for its cultivation and the labourers by whose 
industry it is cu}.tivated .But in different stages of society 
the proportions of the whole produce of the earth will be 
alloted to each of these classes under the names of rent, 
profit and wages will be essentialy different. 
LABOLR ,PROIJUCTIVITT,PROFIT SHARE. 
156, DHOLAKIA ( Jitendra ) Sharing gains of productivity, 
Indian J Lab Ecin. 24,4;1982, Jan;C 20-4. 
It sharing of the gains must be based on the need to enable 
the wage earners to improve their living standards ,the 
principle of equitable sharing see is to be the most effective 
one in the modern quasi coiiqpetoting mixed economic of the 
world. These studies should be tested on thp touch stone of the 
principle of equitable sharing of the productivity, 
LABOUR, PRODUCTIVITY, PROFIT ,SHARING, 
157. INTDRAKANT (S) UNION'S Policy for sharing productivity gains. 
Indian J Lab Econ. 24,4;1982, Jan ; C25 -35. 
In this article there is no single policy which is advantageous 
from all anplesajad all cases. It i s more likely that the ,;olicy 
third is preferred if the un ion has long run view. Policy 
first is likely to be preferred if the union has a long run view, 
But the main disadvantage of policy first is that the share of 
workers in the natioi'al income declines with the technical 
progress. 
1 
LABOUR, PRODUCTIVITY ,PROF IT SHARE. 
1 5 8 . KRISHNARAO (S) . V ^ g e s emp loymen t and p r o d u c t i v i t y g a i n s , 
I n d i a n J Lab E c o n . 2 8 , 4 ; 1 9 8 2 , J a n ; C65 - 6 . 
The e x t e n t of p r o d u c t i f ' i t y g a i n s a c c r u e d t o t h e empl y e e s 
m^y be j u d g e d by means of c o r r e l a t i o n and r e g r e s s i o n a n a l y s i s . 
F i r s t we c o n s i d e r t h e n e x u s b e t w e e n movement of w a g e s and 
p r o f ^ u c t i v i t y , 
LABOUR ,RP:SEARCH. 
1 5 9 . SHARMA ( J N ) . L a b o u r r e s e a r c h i n I n d i a . 
I n d i a n Lab J . 2 6 , 1 1 ; 1 9 8 5 , N o v . ; 1 5 7 5 - 6 0 1 . 
The p r e s f n t p a p e r d e a l s w i t h r e s e a r c h and i t s r o l e in e c o n o m i c 
p o l i c y , t r e n d s i n l a b o u r r e s e a r c h a p p r o a c h and m e t h o d o l o g y 
t y p e s of l a b o u r r e s e a r c h and d e v e l o p m e n t df l a b o u r r e s e a r c h i n 
I n d i a . An a t t e m p t h a s a l s o b e e n made i n t h e p a p e r t o p r s e n t t h e 
a n a l y s i s r e l a t i n g t o d e v e l o p m e n t of r e s e a r c h a g e n c i s and 
c o o r d i n a t i o n e t c , i n t h e c o u n t r y , toalysis by s u b j e c t s of 
r e s e a r c h shows t h a t e m p l o y m e n t w a g e s , i n d u s t r i a l r e l a t i o n 
w o r k i n g c o n d i t i o n a n d w e l f a r e h a v e c l a i m e d r e l a t i v e l y g r e a t e r 
a t t e n t i o n d u r i n g t h e p a s t w h e r e a s s o c i a l s e c u r i t y , p r o f i t , 
s h a r i n g , b o n u s , c o n s u m e r p r i e e i n d e x n u m b e r s and w o r k e r s 
p a r t i c i p a t i o n i n raanugement h a d r e c e i v e d l e s s e r a t t e n t i o n , 
LABOUR , RUfUL,AGRICULTURE, CLASSIFICATION. 
1 6 0 . HAS \NT ( R a k e s h ) ! A t t a c h f d l a b o u r a n d t h e c l a s s i f i c ' t i o n 
of t h p a g r i c u l t u r p l a b o u r . I n d i a n J Lab E c o n . 2 6 , 1 - 2 ; 1 9 8 3 , 
Apr - i u l y ; 129 - 4 5 . 
The use of wage labure always involves an employer -employee 
relationship. There are two main facts to this relationship; 
firstly conditions which led the worker to enter into the 
c o n t r a c t of employmen t w i t h t h e p a r t i c u l a r e m p l o y e r w h i c h we 
s h a l l h e r e a f t e r r e f e r t o a s e n t r y c o n d i t i o n and s e c o n d l y t h e 
t o r m s and c o n d i t i o n s of vor'<. u n d e r t h e c o : ^ t r a c t w h i c h may be 
t e r m e d a s " w o r k i n g c o n d i t i o n s , " 
LABOUR, RURAL , AGRICULTURE] ,EMPLOY..iENT, 
1 6 1 . BHABURI (Amit) .Employment and l i v e l i h o o d . I n t e r n a t i o n a l l ab r . 
128 , 6 ;1989 j 685 - 7 0 0 . 
The d e s t r u c t i o n of l i v e l i h o o d i n t r a d i t i t o a l a g r i c u l t u r e under 
t h e s u r p l u s - e x t r a c t i n g r o l e of f o r c e d com:erce i s by no 
me ns a u n i l i n e a r proces.s , b a s i c a l l y because of t h e e s s e n t i a l 
f l e x i b ' l i t y of r u r a l l ivl iViood in c o n t r a s t t o wage laV.our 
e;;ij.)loyi7iai t , 
LABOUR, RURAL, AGRICULTURE, EiffLOII-.DiINT. 
162 . NAIDU ( K Munir.-itna ) . and RAO ( G U K ) . P a t t e r n of employment 
r e l ^ t i o s in I n d i a n a g r i c u l t u r e . I n d i a n J Lab ' ' con . 
26 , 1 - 2 ; 1983 , Apr - J u l y ; 96 - 116. 
A g r i c u l t u r e i s an e s s e n t i a l o c c u p a t i o n for income and 
employment g e n e r a t on in d e v e l o p i n g c o u n t r i e s . If t h e p rodu-
c t v i t y improves , i t would be p o s s i b l e t o g e n e r a t e more o p p o r t u -
n i t i e s fo r employment , p a r t i c u l a r l y i n )Ost h a r v e s t phases 
of a g r i c u l t u r e . 
1 U b 
L\BOUR , RURAL ^GRICULTUicE , EMl^LOI. iKNT . 
1 6 3 . RANLMAH ( A.P Mohan ) and SRINIVASAREDDY (C) .Employment 
p o t e n t i a l i n a ^ j i c u l t u r e . S u t h e r n B c o n o m i s t . 
3 0 ; 1 9 9 1 , Nov . ; 25 - 8 . 
The s t r a t e g y f o r g e n e r a t i n g e m p l o y m e n t i n t h e a g r i c u l t u r e 
s e c t o r h a s b e e n to p r o v i d e more i r r i g a t i o n f a c l i t i e s w i t h t h e 
b e l i e f t h a t i t wou ld f a c i l i t a t e s t a b i l i s e d a g r i c u l t u r e w i t h 
more i n t e n s i v e u s e of human r e s o u r c e s . I t i s a l s o e x p e c t e d t h a t 
i r r i g a t i o n w o a l d d i v e r s i f y e c o n o m i c a c t i v i t y and h e n c e i n c r e a s e 
e a r n i n g o p p o r t u n i t i e s i n t h e n o n - f a r m s e c t o r . 
LABOUR, RURAL, AGRICULTURE, ELLL= LOTi.Ii^ NT . 
1 6 # , RAO ( J S ) , R u r a l l a b o u r , I n d i a n J Lab E c o n . 
3 3 , 1 ; 1 9 9 0 , Apr ; 47 - 5 4 . 
u r a l l a b o u r w h i c h i s t h e l a b o u r e m p l o y e d i n r u r a l a r e a s 
of t h e c o u n t r y w h e r e s t i l l n e a r l y 3 / 4 of o u r p o p u l a t i o n 
( l i v e i n a c r o s s more t h a n a h a l f m i l l i o n v i l l a g e s and i n c l u d e s 
p e o p l e -men women and c h i l d r e n of any age b e t w e e n 6 y e a r s w i t h 
l i t t l e o r n o t e d u c a t i o n and no f o r m a l s k i l l s of any s o r t and 
w h i c h i s s u p p o s e d t o be a b r i t i s h o r C o l o n i c a l l e g e c y i s t h e 
l a r g e s t c h u n k of I n d i a , w o r k f o r c e . I n I n d i a , i t i s w e l l 
known we h a v e a p o p u l a r v i l l a i n i n | ( o p u l a t i o n f o r o u r m u l t i p l 
e c o n o m i c p r o b l e m s i n c l u d i n g t h e c u r r e n t one o v e r l o o k i n g 
t h e f a c t t h a t t h e v i l l a i n i s l e f t u n c o n t r o l l e d p e r h a p s t o 
h a v e a r e a d y and f o r e v e r a l i b i i n c a s e l i k e t h i s . 
LABOUR ,RURAL, AGRICULTURE , EMFLOTMENT, 
1 6 5 . SABBARAO (K) . C h a n g i n g s t r u c t u r e of o w n e r s h i p of l a n d and 
A s s o c i a t e d a s s e t s and r u t o a l l a b o u r f o r c e a b s o r p t i o n i n 
d i f f e r e n t r e g i o n s , I n d i a n J Agr Edo t i . 5 2 , 4 ; 1 9 8 7 , O c t - D e c . 
528 - 3 0 . 
The d e c l i n e i n s e l f emp loymen t , r i s i n c a u s a l v a g e e m p l o y m e n t 
a l o n g s i d o s e c t r o l , s h i f t s t o w a r d s n o n a ^ r i c u l t u r a l s e c t o r s . 
Time s e r i e s d a t a on l a b o u r a b s o r p p t i o n in a g r i c u l t u r e v e r e 
c a r e f u l l y a n a l y s e d . 
LABOUR, RURAL ,AGRICUBTU11E, EKIPLOIMENT, e f f e c t of TECHNOLOGICAL 
CHiVNGE. 
166 , DAS ( Hemchand l a l ) . T e c h n o l o g i c a l cjiange and l abour d i s p l a c e -
ment in Ind i an a g r i c u l t u r e . I n d i a n J Lab Econ. 3 1 , 4 ; 1989, 
J an ; 271 - 8 5 . 
These has been remnrkable i n c r e a s e in t h e a g r i c u l t u r a l o u t p u t 
in I n d i a s i n c e t h e a d o p t i o n of new a g r i c u l t u r a l s t r a t e g y in 
1965- 66, The t o t a l out pu t of ^ o o t g r a i n s was 723 lakh t o n n e s 
in 1965- 6 6 . which -bent up t o 1319 l akh t o n n e s in 1978-79 . 
Thus t h e r e has ben an i n c r e a s e of aboxit 82 p e r c e n t in food 
g r a i n s out p u t d u r i n g t h e p e r i o d of 13 y e a r s between 1965-66 
add 1978-79 . This i n c r e a s e may be c a l l e d a m i r a c l e and r e v o l u -
t i o n a r y . Th i s r e v o l u t i o n a r y i n c r e a s e i s termed a s ' Green 
R e v o l u t i o n * . Thus t h e g reen r e v o l u t i o n s t a n d s f o r the 
r emarkab le i n c r e a s e on t h e a g r i c u l t u r a l out p u t consequen t 
upon t h e a p p l i c a t i o n of h igh y i e l d i n g v a r i e t i e s of s e e d s . 
Chemical f e r t i l i s e r s p roper i r r i g a t i o n modern implements and 
s c i e n t i f i c farm p t a c t i c f s . 
LABOUR ,RURAL , AGRICULTURAL, EftC^LOYMi-NT e f f e c t of TECHNOLOGY 
1 6 1 ; , GIRIPPA { S ) , L a b o u r s h a r e u n d e r b u l i o c k and non b u l l o c k f a r m s , 
I n d i a n J Lab E c o n . 28 , I - 2 | 1985 , Apr - J u l y ; 1 2 7 - 3 3 . 
The r a t i o n a l management i s r e q u i r e d f o r a l l s o u r c e s of f a r m 
p o v e r and i n new and l e s s t r a c t o r i n t e n s i v e r e g i o n s , t h e 
n e c e s s i t y i s f o r b i o l o g i c a l power t o r e p l a c e a p o r t i o n of 
t r a c t o r power , I n t h e p r e s e n t d a y m e c h a n i c a l power c r i s i s be 
s o u g h t w i t h h i g h c o s t of o i l m e c h i n e s and a l l t h a t and a l s o 
i n u t i l i s i n g t h e a v a i l a b l e b i o l o g i c a l r e s o u r c e s f a l l y , 
LABOUR , RURAL , AGRICULTURAL, EMPLOYMENT e f f e c t of TECMOLOGY. 
1 6 8 , PATIL ( A S ) , T r a c t o r i z a t i o n and i t s e f f e c t on e m p l o y m e n t , 
I n d i a n J I n d u s r , 2 0 , 3 | 1 9 8 5 , J a n ; 261 - 7 2 , 
The s e e d f e r t i l i z e r b a s e d t e h n o l o g y b a s b e e n shown by many t o 
h a v e d i r e c t f a v o u r a b l e e f f e c t on f a r m employmen t . H i g h o p p o r -
t u n i t y c o s t of l a b o u r and h i g h c o s t of mai t a i n i n g b u l l o c k s 
h a s l e d t o r a t h e r r a p i d t r a c t o r i z a t i o n p a r t i c u l a r l y in i r r i g a t e d 
a r e s of t h e c o u n t r y . The employment e f f e c t of t r a c t o r i z a t i o n 
h o w e v e r , c o n t i n i o u s t o be a s u b j e c t of c o n s i d e r a b l e c o n t r o v e r s y , 
LABOUR, RURAL , AGRICULTURAL , EliffLOYi\{ENT e f f e c t of TECHNOLOGY. 
1 6 9 , RAO ( K C ) , New a g r i c u l t u r a l t e c h n o l o g y find f a r m e m p l o y m e n t , 
I n d i a n J Lab E c o n , 2 8 , 3 ; 1 9 8 5 , O c t ; 207 - 1 2 . 
I n t h i s a r t i c l e one of t h e i m p o r t a n t a s p e c t s of t h e new s g r i -
c u l t u r a l t e c h n o l o g y i s i t s i m p a c t fia f a r m employment ,T^e 
s t u i i y of t h i s i m p a c t i s s i g n i f i d a n t n o t o n l y f o r t h e p u r p o s e of 
e c o n o m i c a n a } . y s i s b u t a l s o f rom t h e p o i n t of v i e w of p o l i c y . 
1u>i 
LABOUR, RURAL , AGRICULTURAL , Eitfi^ LOYMiNT. e f f e c t of 
TECHNOLOGY. 
170, REDDY ( V Ratna) . Nev technolog)r labour absorption in 
a g r i c u l t u r e . Some emerging i s s u e s . Artha Vijnana . 
3 1 , 3 ; 1989 , Sep; 268 - 8 9 . 
It is an established fact by now that the scope for absor— 
ibing the growing labour force through expansion of manufacturing 
industries and production services in L D C's is limited and 
hence a large part of the additional labour force will have to 
be aborbed within the agriculture sector itself. In other words 
solution to the problem of ruraj. unemployment and poverty should 
be sought within the system by fol owing the policies which will 
lead to a significant inc:?ease in labour absoruption in agri-
culture, 
LABOUR, RURAL, AGRICULTURE , EJvIPLOYMENT effect of TECHNOLOGY. 
171, VERKIA { B N ). Technological change in agriculture , the 
process nf depeasantisation and rural workers in India, 
Indian J Lab Econ. 31 , 4; 1989, Jan ; 246 - 70. 
In this parag raph an analysis of the variations in the nature 
of green revolution technology in regional perspective and 
their impact a revealing in the form of the process of depeasa-
ntisation, growth in the number of wage labour, the phenomena 
of labour absorption the patterns of out ut employment relation 
and the push and >ull of migrant labour forces are the 
aspects which have immense implications for agrarian policy. 
LABOUR , RURAL , AGRICULTURAL ^ e f f e c t on DEVELOPMENT. 
1 7 2 . BHATTACHARIA ( J B) and Sm ( R a t n a ) . Case s tudy of r u r a l 
development and t h e agr icu!} . tura l l a b o u r , I nd i an J Lab Econ. 
3 2 , 3 - 4 ; 1989, Sep - Dec; 251 - 7 4 . 
P o v e r t y p r o v i d e s a s t a r t i n g p o i n t f o r a n a l y s i s of development 
planned or o t h e r w i s e on a g r i c u l t u r a l l a b o u r and m a r g i n a l c u l t i -
v a t o r v h i l e t h e i r f i n d i n g s were c o n c l u s i v e as t o the meairre 
e f f e c t s of the development p l ann ing model in I n d i a on the poore r 
s e c t i o n s and i t s enhancement of t h e economic gul f between t h e 
r i c h and t h e p o o r . The recomnenda t ion f o r more d i r e c t d i s t r i -
b u t i n g and i n t e r v e n t i o n i s t mechanisms o b v i o u s l y p rov ided the 
r a t i o n i s fo r the p o v e r t y a l l e v i t i o n programmes begun du r ing the 
' G a r i b i H i t a o p h a s e . ' 
LABOUR,RURAL , AGRICULTURAL , EMPLOYMENT. 
173, BHiXLLA ( Shei la ) Trends in employment in Indian a g r i c u l t u r a l , 
Indian J Agr Econ. 52, 4 ; 1989, Oct - Dec ; 537- 60. 
In India t o t a l labour absorption depends a great deal on the 
crop combinations grown ,but there are ce r t a in s t a t e s which can 
be ifipntified as ' h i g h ' or ' low' a ' a sorpp t ion s t n t e s SOT speci f ic 
crops taken s epa ra t e ly .For example , in a l l s t a t e s laddy, sugar, 
cane , co t t4n and ju te have r e l a t i v e l y high labour requirements 
but in some s t a t e s two or th ree times as much labour i s absorbed 
per hec ta re ir )addy and sugarcan c u l t i v a t i o n as in o thers ,Th is 
r e f l e c t s the h ighes t trend growth r a t e in per hectare labour 
absorpt ion in I n d i a , 
11 U 
LABOUR , RURAL , AGRICULTURE , E!*£PLOYMENT , HARTANA . 
1 7 4 . PRADEEP KU I^AR . A g r i c u l t u r a l d e v e l o p m e n t i n H a r y a n a and i t s 
i m p a d t on income and employmen t , I n d i a n d e s s e r t a t i o n a b s t r a c t , 
1 7 , 2 ; 1988 A p r - J u n e ; 132 - 4 2 . 
I n t h i s a r t i c l e a c c o r d i n g t o p r p u l a t i o n c e n s u s 1 9 8 1 t h e H a r y a n a 
h a d a p o p u l a t i o n of 1 . 2 9 c r o r e s . The number of unemploymen t 
p e r s o n s r o s e f r o m 3 , 5 9 » 2 5 5 on t h e l i v e r e g i s t e r s of emp loymen t 
E x c h a n s e s i n H a r y a n a a s on 31 Deember 1980 t o 4 , 6 9 , 1 0 6 by t h e 
e n d of December of 1 9 8 4 . I t i n c r e a s e d by 3 0 . 5 8 p e r c e n t d u r i n g 
t h e p e r i o d 1980 t o l '>84 . 
LABOUR , RUTiAL , AGRICULTURE , EMPLOYMENT i n r e l a t i o n t o 
INDUSTRY. 
1 7 5 . SVAMY ( D a l i p S ) S p e c i a l d i m e n t i o n s of I n d i a n a g r i c u l t u r e , 
I n d i a n J A r E c o n . 4 2 , » ; 1 9 8 7 , O c t - D e c ; 6 4 5 - 9 . 
S p e t i a l d i m e n t i o n s of r u r a l employment i n h o u s e h o l d i n d u s t r i e s 
i n Madhya P r a d e s h , t h e g r o w t h of e m p l o y m e n t i n h o u s e h o l d j h d u s -
t r i e s ; w h i c h a r e p r e d o m i n a n t l y r u r a l c h a r a c t e r . 
lABOUR, RURAL , AGRICULTURAL , E.NtPLOYMENT i i r e l a t i o n t o 
PLANNING, ANDHRA PRADESH. 
1 7 6 . NAIDU ( K M u n i r a t h n a ) . I m p a c t of p l a n n i n g on a g r i c u l t u r e l a b o u r 
i n Andhra P r a d e s h , I n d i a n J Lab E c o n . 3 2 , 3 - 4 ; 1989 , Decf 
291 - 316. 
Landlewa agricultural labourers are fapidly emerging as the 
largest occupational group in India. It is the new class 
growing on the country side and is an eloquent testimoney to 
the uneven impact a planned programmes in the rural India, 
1 r-
LABOUR , RURAL , AGRICULTURBL , LABOUR RELATION, A^SAM. 
1 7 7 , BEHAL ( Rana P r a t a p ) , F o r m s of l a b o u r p r o t e s t in Asaam v a l l y 
t e a p l a n t a t i o n s . Econ &. P o l w e e k l y . 2 0 , 4 , 1 9 8 5 , J a n ; 1 9 - . 2 6 . 
The n a t u r e of l a b o u r p r o t e s t s i n t h e Assam v a l l y t e a p l a n t a t i o n 
a g a i n s t t h e b a c k g r o u n d of t h e main f u t x i r e s of t h e l a b o u r f o r c e 
and l a b o u r m a r k e t .The t e a i n d u s t r y was e a r l i e s t comj i i e rc ia l 
e n t e r p r i s e s e s t a b l i s h e d by p r i v a t e B r i t i s h c a p i t a l i n t h o Assam 
V a l l e y d u r i n g t h e n i n e t e e n t h c e n t u r y . T h e i n d u s t r y c o n t i n u e d t o 
e x p a n d s t e a d i l y d u r i n g t h e f i r s t h a l f o f t h e t w e n t i e t h c e n t u r y . 
By t h e e n d of t h e n i e t e e n t h c e n t u r y t h e t e a p l a n t h a d become 
a h i g h l y o r g a n i s e d and p o w e r f u l i n t e r e s t g r o u p w i t h i n t h e 
m o n o p o l i s t i c s t r u c t u r e of t h e C a l c u t t a m a n a g i n g a g e n c y s y s t e m , 
LABOUR , RURAL , AGiJIDULTURAL , LABOUR RELATICW, ANDHRA PRADESH. 
1 7 8 , REDDT ( M A t c h i ) , L a b o u r r e l a t i o n s i n Andhra P r a d e s h A g r i c u l t u r e , 
I n d i a n J Lab E c o n , 2 6 i 3 ; 1 9 8 3 , O c t ; 160 - 8 6 . 
The a g r i c u l t u r e p o p u l a t i o n of Andhra P r a d e s h d u r i n g t h e l a s t 
One c e n t u a r y h a d b e e n d e v i d e d i n t h e d e c e n n i a l p o p u l a t i o n c e n s u s e s 
and thf! d i f f e r n t o f f i c i a l r e p o r t s .The n u m e r i c a l s t r e n g t h of 
a g r i c u l t u r a l l a b o u r e r s a t any g i v e n t i m e 1 r g e l y d e p e n d e d u,-on 
t h e n a t u r e of t h e a g r i c u l t u r a l s e a s o n s . 
LABOUR , RURAL , AGRICU'LTUliE, LEGISLATION , WA&ES ,MINI;viUM. 
1 7 9 , RAMA RAO ( G D a s a r a d h a ) . Minimum w a g e s l e g i s l a t i o n f o r a g r i -
c u l t u r a l l a b o u r e r s i n Andjira P r a d e s h . I n d i a n J Lab E c o n , 
2 3 , 3 ; 1 9 8 0 , Oc t ; 140 - 5 4 , 
The provisions of minimum wages legislation for agricultural 
labourers remained adead letter. The mihirnum wages in force 
are in variably found to be lower than the prveailing market 
wages. 
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LAVOUR, RURAL , AGRICULTURE , LIVING STANDAliD. 
1 8 0 . MOHAMMAD ANWAR ALAM , L e v e l of l i v i n g of a g r i c u l t u r a l 
l a b o u r i n B i h a r . Edon A f f a i r s . 21 , 1 2 ; 1986 , Ded ; 
4 5 4 - 6 2 . 
L a r g e p r o p o r t i o n s of p o p u l a t i o n i n o u r c o u n t r y i s be low t h e 
p o v e r t y l i n e . T h e r e i s v e r y lov? s t a n d a r d of l i v i n g of a p f i 
c u l t u r a l l a b o u r h o r . s e h o l d s . They t a k e one meaj. a t n i g h t 
o j j lyf w h i c h n o r m a l l y c o n s i s t s of r i e e o r b r e a d madr of 
w h e a t h a l f f e d , h a l f n a k e d a g r i c u l t u r a l l a b o u r e r s c a n be 
s e e n any where i n t h e v i l l a g e w o r k i n g i n t h e f i e l d , S t a n d a r d 
of l i v i n g of a t t a c h e d l a b o u r h o u s e h o l d s was f o u n d t o be s l i g h t l y 
b a t t e r t h a n t h a t of c a s u a l ho useho I d s . l l iey s e c u r e c o m p e n s a t o r y 
a d v a n t a g e i n t h e f o r m of s e c u r i t y of j o b , l a n d s f o r s h a r e 
c r o p p i n g , l o a n s of e a s y t e r m s and # t h e r b e n e f i t s of f r e e 
c o l l e c t i o n of f u e l wood v e g e t a b l e , u sd of c l d t h e s ,E;ifts and 
c h a r i t i ' s . I n s t a n c e s a r e t h e r e when i n t h e p e a k s e a s c - n , of 
a ^ r i C i i l t u r e , t h o -wtx^e r a t e g o e s up due t o t h e s e a r c i t y a s 
w e l l a s ba rga in in< : : power of A i ' ^ i c u l t u r a l l a b o u r , 
LABOUR , RURAL , AGRICULTURAL , LIVING STANDARDS. 
1 8 1 . S'YuII ( I -J) . A g r i c u l t u r a l in st ' i o i . l i t y n.nd farm j^.iovorty in 
I n d i a . I n d i a n J Agr Econ. 54 , 1; l9"-9, J i n - March ; 1 - 1 6 . 
^ Ja t iona l programme arp i n t e n d e d t o provid< a d d i t i o n a l eiuployraent 
t o t h e r-'irr, 1 ysoil '^ d u r i n g t l a c l i a g r i c u l t u r a l s e a s a n s . In p o v e r t y 
a l l p v a t i o n rogramines how v e r tho accen t t e n d s t o on number 
r a t h e r t h a n an c r e a t i n g c o n d i t i o n s i a each a r e a in which i t s 
1 i ) 
i t s p r o d u c t i o n and employmen t c a p a c i l i t i ' s a r e d e v e l o p e d s y s t e m a t i -
c a l l y t o t h e raaxinium, 
LABOUR, RURAL, AGRICULTURE , LIVING ST.VNDARD, PUNJAB. 
1 8 2 . DHALI¥AL ( R S ) and GREWAL ( S S ) . L e v e l s of l i v i n g of 
a g r i c u l t u r a l l a b o u r e r s i n P u n j a b , I n d i a n J Lab E c o n . 
26 , 3 ; 1983 , Oct ; 257 - 6 4 . 
The a g r i c u l t u r a l l a b o u r i s e c o n o m i c a l t h e w e a k e s t and s o c i a l l y 
m o s t h a n d i c a p p e d s e c t i o n of r u r a l s o c i e t y .The p o v e r t y p r o b l e m 
i s p a r t i c u l a r l y s e v e r e among t h e l a n d l e s s c l a s s e s i n r u r a l a r e a s . 
The a g r i c u l t u r a l l a b o u r e r c o n s t i t u t e a b i g m a j o r i t y of v e a k e r s 
s e c t i o n i n r u r a l a r e a s . So i t i » v e r y i f c p o r * a n t t o know t h e 
l ev f^ l of l i v i n g of a g r i c u l t u r a l l a b o u r e r s k n o w l e d g e a b o u t t h e i r 
l e v ^ l of i n c o m e s a s w e l l a s f a m i l y e x p e n d i t u r e i s v e r y e s s e n t i a l , 
LAliOUIi, RUItAL , AGRICULTURE POVERTY r o l e of PLANS. 
1 8 3 , Vi'RilA ( E N ) . P l a n n i n g a g r i c u l t u r e d e v e l o p m e n t and r u r a l p o v e r t y 
i n I n d i a . I i j id ian J Lab E c o n . 3 2 , 3 - 4 ; 1 9 8 9 , Sep - D e c , 
217 - 35. 
In the process of agricultural planning when a particuj.ar 
technical change is interduf ed it shifts the agricultural 
production function/und normally extends it substantially to 
the right .This provides a large output per worker at any 
given labour input and maintains a positive marginal produ-
ctivity fora much higher levi of labour input, "^ his new 
agricultural technology is most likely to increase the income 
of the poor or reduction in poverty depends on the slope of 
the production function and the dogrSe to which rents exists 
and are shared by the rural rich. 
1 '^'1 i '*. 
LABOUR , RURAL , vCRICULTURE , SURPLUS ,HIIvU.aiAL PRADKSH, 
184 . THAKUR ( D S) and KUSHV ,a\ ( D S ) . E s t i m a t e s of sur l u s 
l a b o u r in t h e mid h i l l gOne a g r a r i a n economy of Himachal 
P r a d e s h . I n d i a n J Lab Econ. 2 7 , 3 ; 1984, Oct ; 185-200 . 
I n t h i s a r t i c l e i t can be concluded t h a t t h e s m a l l e s t s u f f e r 
t h e most and the l e a s t smal l s u f f e r t h e l e a s i from i n v o l u n t a r y 
unemployment because l i s q u i s e d unemployment ( i . e . removable 
s u r p l u s l a b o u r ) which c o n s t i t u t e s t h e • h a r d c a r e ' of r u r a l u n -
employment i s p r e v a l e n t only on t h e marg ina l s i z e o r h o l d i n g s , 
vho due t o p o v e r t y cannot a f f o r d t o remain v o l u n t a r i l y unemploydd, 
LABOUR ,RURAL , AGRICULTURE 1 SURVEY. 
185 . SRIDHAR SEETARAMAN and SATISH CHANDRA . A n a l y s i s of memory 
b i a s in a g r i c u l t u r a l l a b o u r d a t a c o l l e c t i o n among sma l l 
f a r m e r s in wa ranga l . Econ. A f f a i r s . 30 , 1; 1985, March ; 
6 0 - 5 . 
The Durpose of t h e pgkper i s t o t e s t t h e presence of memory 
b i a s in r sor ted i o u r s of household labo r i n p u t t o a g r i c u l t u r a l 
work f o r once per week d a t a c o l l e c t i o n . A sample of 129 h o u s e -
h o l d s from 12 v i l l a g e s in waranga l d i s t r i c t i a Andhra P radesh 
werp selec/fepd f o r c o l l e c t i n g d a t a r e l a t i n g t o h o u r s of 
househo ld l abour devo ted t o a g r i c u l t u r a l w.>rk f o r each day 
of each week f o r p e r i o d s v a r y i n g between 27 and 50 weeks 
d u r i n g 1980- 8 1 , 
Ub 
LABOUR y RURAL , AGRICULTURE , UTTAR PRADESH. 
186. SINGH ( A K) .Economic conditions of agricultural laboures 
in Uttar Pradesh, Indian J Lab Econ, 27 , 4; 1985, Jan;335. 
The changes ia various aspects of the economic conditions of 
agricultural labourers such as wages income employment qi 
indeptedness etd. The study confines itself to the state of 
Uttar Pradesh , which accounts for a sizeable proportion of 
the agricultural labourers in the country, 
LABOUR ,RUIiAL , AGRICULTURE , WAGES. 
187, REDDT ( M Atchi ) . Trends in the agricultural wages in same 
south Indian district. Indian J Lab Econ. 28, 4; 1986, Jan; 
307 - 99. 
The economic conditions of the labouring classes had deterorated 
betwea 1800 and 1844, ¥ages of ruraj. labourers had risen upto 
1875 , kept mostly stable upto 1890 and began to decline after 
1891- 92. The wages trent was stagnant between 1910 and 1974 
and began to rise after 1976 which contineues into 1985. 
LABOUR , RURAL , AGRICULT RE, ¥AGES , ECONOMIC DEVELOPiUENT. 
18B, PARMAR ( B D) Spatial wage-r differential in agriculture, 
Indian J Lab Econ. 28, 1 - 2 ; 1985, Apr - July ; 115-26. 
The difference in wage rates among different regions are 
not an uncommon feature in an economy,more so in an under-
developed economy and it is the result of difference in 
economic development of the farious regions. 
1 lb 
LABOUR , RURAL , AGRICULTURE , WAGES in r e l a t i o n t o CASTE. 
1 8 9 . TONDON ( B B ) . Vage d i f f e r e n t i a l between schedu led c a s t e and 
Non-schedu led Cas te a g r i c u l t u r a l l a b o u r , I n d i a n J Lab Boon. 
27 , 3 ; 1984 ,• Oct ; 119 - 3 7 . 
T he absence of wage r a t e and unemployment d i f f e r e n t i a l s b i tween 
s c h e d u l e d c a s t e and non- schedu led c a s t e a g r i c u l t u r a l l a b o u r 
r a i s e s doubt r e g a r d i n g a p p l - i c a t i o n s of B e e k e r ' s D i s e r i t n i n a t i o n 
model t o t h e c a s t e sys tem i n I n d i a , 
LABOUR, RURAL , AGRICULTU'E , ¥AG[^ ;S , ORISSA, 
190 . PANDAT ( R K) , £SHOK KUMAR and KAUL ( S u s h i l a ) , A g r i c u l t u r a l 
f i e l d wages in O f l s s a . Margin . 21 , 1; 1Q88, Oc t - Dec; 7 2 - 8 , 
Vages a r e p r i m a r i l y governed by the laws of demand 4nd supply 
The demand f o r l a b o u r i s i n f l uenced by t h e e x t e n t of Idnd u t i l i -
s a t i o n jCrop and e n t e r p r i s e mix on f a rms . The c a p i t a l used in 
p r o d u c t i o n , degree of d i v e r s i f i c a t o o n and the sys tem of c u l t i -
v a t i o n , d u r a t i o n of a g r i c u l t u r a l s easons f o r each crop , e t S , 
I h e supply i s de t rmined main ly by t h e a v a i l a i l i t y of l abour 
f o r c e and i t s w i l l i n g n e s s t o u n d e r t a k e work on goigig wage r a t e s , 
LABOUR , RURAL ,AGRICULTURAL, ¥AGE , PUNJAB. 
1 9 1 . DHALI¥AL ( R S) and GREVAL ( S S ) Temporal and s p a t i a l 
v a r i a t i o n s i n wage of a g r i c u l t u r a l l a b o u r i n P u n j a b , 
I n d i a n J Lab Econ. 2 4 , 1 - 2 ; 1981 , J u l y ; 2 5 - 3 5 , 
Labour i s one of the most impor tan t segments of r u t a 1 p o p u l a t i o n 
i n t e rms of numbers . But i t i s econ o m i c a l l y and weakes t and 
s o c i a l l y most hand icapped s e c t i o n of t h e r u r a l s o c i e t y . U n t i l 
t h e c o n d i t i o n s of t h i s s o c i e t y are improved J^he economy dannot 
p r o g r e s s as a whole . 
1 \'f 
LABOUR, RURAL , BONDED . 
192, PATIL ( Veerendra ) Rehabilitation of bonded labour, 
Yo.1ana . 27 , 5 ; 1983, March ; 17. 
Minister of labour has said thnt rehabilitation work for 
bondod labour required spe':ial qualities of patience under 
standing, commitment to a purpose and dedication to the task 
to be achieved .Inaugurating a national seminar on identifi-
cation of bonded laboor, the minister said that the sdhemes of 
rehabilitation would not work it they were too technical and 
pr«oared in a rigid bureadratic frame work without paper 
appreciation of the field condition and the traits and 
hattits of the beneficiaries. 
LABOUR, RURAL effect of PLANNING, 
193, RETLAM ( V C V) .Impact of planning of rura^. labour. 
Indian J Lab Econ. 33, 1 ; 1990 ,Apr ; 60 -7. 
The main objective of the article is to highlight three 
subjects i.e. Poverty, wage rate, and employment and also 
to highlight the shortcomings and leakages of the programmes. 
In short the existing socio -reconomic political and adminis-
trative frame work reduced the sffectiveness of these 
programmes tesulting in marginal impact on poverty alleiriatioa, 
1 i b 
LABOUR, RURAL , EMPLOYiiENT. 
194. NARAYAN RAO ( J S ) . R u r a l l a b o u r . I n d i a n J Lab Econ. 
3 3 , 1 ; 1990, Spr; 47 - 5 4 . 
The r u r a l problem i s mainly due to s t i l l weak growth impulses 
in t h e econony . Nor a re t h e p l a n s enough l abour q.nd employment 
o r i e n t e d , 
LABOUR , RUHAL , EMPLOYMENT. 
195. SIN(3I (Sa tya P rakash ) Regiona l e a r n i n g s d i f f e r e n t i a l of 
r u r a l l a b o u r . I n d i a n J Lab Econ. 2 6 , 1 - 2 ; 1983,Apr- J u l y ; 
117 - 2 6 . 
This capers a t t e m p t s t o measure r e g i o n a l e a r n i n g d i f f e r e n t i a l 
of r u r a l l a b o u r . Approp r i a t e e n t r o p y basedt measures of d i f f e -
r e n t a l of e a r n i n g s a c r o s s zones and i n t r a zones a c r o s s s t a t e s 
have been d e r i v e d f o l l o w i n g t h e i l ' s e n t r o p y based measure of 
i n e q u a l i t y . 
LABOUR , RURAL , EMl'LOYMENT . 
196. SUBRAHMANYAM ( S ) . Unemployiient i n I n d i a . Ifadian J Lab Econ. 
2 6 , 3 ; 1983, Oct ; 2 3 7 - 5 6 . 
Unemployment i s a major problaun of under deve lop c o u n t r i e s . 
According t o the 1961 c e n s u s , the unemxiloyid were t h o s e who 
were not engaged in work bu t were s eek ing work. In t h e case 
of s e a s o n a l a c t i v i t i e s the b a s i s of work was s a t i s f i e d i f the 
pe r son has dome r e g u l a r i o rk f o r more t h a n one h o i r a day 
t h r o u g h o u t t h e g r e a t e r p a r t of the work ing r e a s o n s . On the 
o t h e r hand a pe r son enga-ed i n r e g u l a r a c t i v i t i e s was t r e a t e d 
^s employed i f he worked on any day d u r i n g the 15 days p reced in i 
t oday of e n u m e r a t i o n . 
1 i'^ 
LABOiR,RURAL , EMPLOYMENT e f f e c t of TECHNOLOGY. 
197 . GIRIAPPA ( S ) . Labour r ep l acemen t c a p a c i t y in n o n - b u l l o c k 
farms . I n d i a n J Lab Scon . 2 4 , 1 - 2 ; 1981 , Apr - J u l y ; 
63 - 9 . 
e major s tudy of t h i s a r t i c l e i s t h a t r ep l acemen t of 
b i o l o g i c a l and m e c h a n i c a l power i s induced no t main ly 
from t h e ang le of p r o d u c t i v i t y , bu t o t h e r soc io-economic 
f a c t o r s . That t h e r e i s p o s s i b i l i t y of c o n v e r t i n g a p o r t i o n 
of t r a c t o r pover t o o t h r n o n - farm a c t i v i t i e s , t h u s pav ing 
a way f o r f u l l e r u t i l i z a t i o n of both human and b u l l o c k l abour 
v h i c h would in c e r t a i n c a s e s imprve t h e p r o d u c t i v i t y a l s o , 
LABOUR , RURAL ^ EME'LOYXIENT e f f e c t of TECHNOLOGY, 
198 . SINGH ( K G ) . T e c h n o l o g i c a l change : I t s i m p l i c a t i o n s fo r 
w o r k e r s , I n d i a n J Lab Econ. 32 , 1 ; 1989, Apr ; 3 6 - 4 3 . 
T e c h n o l o g i c a l change . t h e p r o c e s s of d e p e a n t i s n t i s a t i o n and 
r u r a l workers i n I n d i a , h a s s t u d i e d t h e impact of change in 
t e c h n o l o g y on d e p e a s a n t i s a t i o n , l a b o u r a b s o r u p t i o n or d i s p l a -
cement ,wage t r e n d s and p u l l on migran t l abour in i g r i c u I t u r e 
in I n d i a , 
LABOUR, RURAL , EMPLOYilENT i n r e l a t i o n t o PLANNING, 
199 . MISHRA ( G P) approaches t o p l a n n i n g t f employmet c r e a t i o n 
i n r u r a l a r e a s , I n d i a n J Lab Econ. 2 6 , 3 ; 1983 ,Oct ; 224-36 , 
Some of t h e b a s i c c h a r a c t e r s t i c s of t h e m u l t i approach based 
s t r a t e g y of p l a n n i n g f o r employment c r e a t on i n r u r a l a r e a s . 
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LABOUR , RURAL ,E f^PLOYiIENT in r e l a t i o n t o TECHNOLOGY. 
2 0 0 , MARATAN ( J S ) and GAUD ( S idda ) . T e c h n o I d g i c a l change . 
and employment . I n d i a n J Lab Econ. 3 2 , 1 ; l 9 8 9 , A p r ; 6 9 - 7 6 , 
T h i s i s a s t u d y of t h e r e l a t i o n s h i p between t e c h n o l o g i c a l 
change and employment v i t h r e f e r e n c e t o a g r i c u l t u r a l growth 
and employment i n s i x v i l l a j^e of S i r s i l l a Mandal i n Karimnagor 
d i s t t of Andhra P radesh d u r i n g 1985-86 , I h e r e l a t i b n s h i p 
between t e c h n o l o g y and employment was f i r s t i n v e s t i g a t e d by 
mar i t , , 
LABOUR, RURAL , EMPLOTiENT , MARKET , 
2 0 1 , BAHADUR ( P r i y e n d t a ) . Rura l s u r p l u s l abour . I n d i a n J Lab 
Econ, 2 6 , 3 ; 1983 , Oct ; 188 - 2 0 8 . 
The r a t e of s u r p l u s l a b o u r among r u r a l lp,bour househo lds 
wi tho \ ; t land ( 2 .31 P e r c e n t ) was a l i t t l e more than twice 
t h a t among r u r a l l a b o u r h o u s e h o l d s w i t h l and ( l , 1 4 P e r d e n t ) 
t h e former type of h o u s e h o l d s accoun ted f o r 2 /3rd of t h e 
t o t a l s u r p l u s l a b o u r t h e male and female accoun ted f o r 79 .13 
and 20 .87 p e r c e n t of t o t a l s u r p l u s l a b o u r r e s p e c t i v e l y . H o w e v e r 
t h e female ccounted f o r a h i g h e r p r o p o r t i o n ( 23.81 p e r c e a t ) 
of s u r p l u s l a b o u r among r u r a l l a b o u r . 
LABOUR, RURAL ,EMPLOYMENT .MARKET. 
202 BHALLA ( S h e i l a ) . T h e o r i t i £ l l frame work for a s tudy a r u r a l 
l a b o u r marke ts . I n d i a n J Lab Econ. 3 3 , 2 ; 1990, Apr- J u n e ; 
103 -18 . 
iTJi c o n v e n t i o n a l models of r u r a l l a b o u r marke t s whi le t k e 
c o l l e c t i v e b e n e f i t s l o g i c i s a p p l i e d t o account f o r a farm 
•) i 12 
f a t a l l y l a b o u r d e p l o y m e i i t p e r s o n a l g a i n s , c o n s i d e r a t i o n a r e 
comraanly a s sumed t o g o v e r n o f f b e h a v i o u r i a l a s s u m p t i o n s , 
LA1X)UR , RUiLVL, EMl^LOIifrJNT, MARKET. 
2 0 3 . RAJARAilAN ( I n d i r a ) , E m p l o y e r s i n t h e r u r a l m a r k e t f o r d a i l y 
h i r e . I n d i a n J Lab E c o n . 3 2 , 2 ; 1 9 8 9 , J u l y ; 131 - 4 8 . 
I n t e r e m p l o y e r v a r i a t i o n i n wage p a i d d o e s n o t seem t o be 
d e t e r m i n e d by t h e q u a n t a m of t h e h i r i n g r e q u i r e m e n t w h a t e v e r 
t h e d e t e r m i n i g f a c t o r s t h a t ^ o t o w a r d s p o s i t i o n i n g an e m p l o y e r 
i n t h e wage o r d r i n g , t h e f i n d i n j ^ of c o n s i s t e n c y i n t h i s o r d e r i n g 
among t h e s u b s e t h i r i r g r i g h t t h r o u g h t h e s e a s o n i s s i g n i f i c a n t , 
LABOUR, RUiUL , EMi'LOTMKNT , MARKET , M^ VNAGEML^ NT , DECISION .\UKING . 
2 0 4 . SIDHU ( Ajmer s i n g h ) D e c i s i o n malt ing i n r u r a l l a b o u r m a r k e t . 
I n d i a n J t a b E c o n . 28 , 1 - 2 ; 1 9 8 5 , A p r - J u l y ; 97 - 1 1 4 . 
I n t b i s p a p e r we e x a m i n e t h e s t r u c t u r e of t h e r u r a j . l a b o u r m a r k e t 
a s o b t a i n e d i n a g r i c u l t u r e - d o m i n a t e d economic s y s t e m a s f o u n d 
i n I n d i a , 
LABOUR, URBAN , EMPLOI.Mi.NT , MARKET , SOCIAL CONDITION ,POVERTY, 
2 0 5 . HAS iNT( Rakesh) ^ P o v e r t y , i n fo rma l s e c t o r and l a b o n r market 
s e g m e n t a t i o n in urban a r e a s , Econ & Po l Weekj.y. 2 8 ; 1 9 9 0 , J u l y ; 
151 7-» . 
Labour m i r k e t i n s p e c t o r and mechanism i n f l u e n c e urban p o v e r t y 
i n dev lop ing c o u n t r i e s . I n s t e a d of t h e w e l l f s e a r c h e d c o r r e l a t e s 
of pove r ty r e l a t i n g t o a g g r e g a t e r e l a t e s of p o v e r t y r e l a t i n g t o 
a.grre ' a t e g-^owth and out put l e v I s , t h e book f o c u s e s on s t r u c t u r e 
i'nd di f f f^-rentiation bec;nise u:^dpr s t nd ing pove r ty i'.-aylieB v-nder-
^ t s n d i n g the n a t u r e and causes -f d i f f e r e n t i a i i i . 
\2 
LABMR ,RURAL., EMi^ LOIKftlOT , SCHEiffiS , 
2 0 6 , KALSI ( C L ) . Schemes t o c o m b ' t une:n^)loyment . D e m o c r a t i c 
V o r l d _ . 1 7 , 35 ; 1988 , Aug; 12 - 3 . 
he modern i n d t i g t r i a l s e c t o r i n t h i s c o u n t r y i s a l s o i i o t 
uccei-'tc:^ •;.o ^e- i' p-Ci: ,v i th p o p u l a t i o n ;^rowth and c a n 
acco::imod;!te o n l y a b o u t 5 -15 p e r c e n t of y o u n g p e o p l e .Most 
yoixng p e o p l e t h e r e f o r e h a v e t o s e e k a l i v e l i h o o d e i t h e r in 
t h e r u r a l s e c t o r o# i^i u r b a n n o n - f o r m a l , 
LABOUR J RURAL , EMPLOIilENT, SCHEiUES, MAHARASHTRA, 
2 0 7 , NAlLilMHA R'JDDY ( D ) , Employment f j u a r a n t e e scheme ; i i { a h a r a s h t r a , 
I n d i a n J Lab E c o n . 24 j^  4 ; 1 9 8 2 , J a n ; C 1 4 1 - 4 . 
The e i ap loym°n t g u a r a n t e e scheiue ( EGS) v a s l a u n c k e d in r u r a l 
M a h a r a s h l i r a on may , 1 , 1 9 7 2 . Tho scheme e n v i s a g e s g u a r a n t e e d 
employment i n t h p f o r m of u n s k i l l e d manua l work a t a gvven 
varyo r a t e t o a l l a b l e b o d i p d a d u l t s a g e d 18 y e a r s and above i n 
r u r a l a r e a s . The -^ r^S i s l i e a r a l d e d a s a f i r s t s t e p in 
r e c o g n i z i n g t h e r i g h t t o w o r k e n s h r i n e d in t h e a r t i c l e 41 of t h e 
c o n s t i t u t i o n of I n d i a , 
LABOUIi , '.URAL ,EiffLOYi»It.MT , WAGES. 
2 0 8 , ABR.\HAM f J o s e p h ) , E m e r g i n g p a t t e r n s of empl fv inen t f o r 
r u r a l l a b o u r i n I n d i a , I n d i a n J Lab E c o n , 2 7 , 3 ; 1 9 8 4 , O c t ; 
2 0 1 - 1 8 . 
The economic growth and rural t ansCormation have exposed the 
rural labouring classes to a new situation in which the number 
of wage paid days of employment is fast deeilining. 
123 
LABOUR, RURAL , EiiL?LOYlvL:.NT , WAGES, 
2 0 9 . SINGH ( R C )and SINHA ( L i l a ) . R u r a l l a b o u r wages . 
I n d i a n J Lab Econ . 3 3 , 1 ; 1990, Apr . 8 8 - 9 9 . 
The reviewed measures f o r r u r a l development r e f l e c t s on 
t h e r u r a l l a b o u r problem s i t u a t i o n i s g i v e n . Labour 
e a r n i n g h a s n o t i n c r e a s e in p r o p o r t i o n t o p r i c e ^pover ty 
has i n c r e a s e d , e l e m e n t a r y e d u c a t i o n programme p o r t r a g 
a d i s m a l p i c t u r e . The p l ann ing f o r employment s u f f e r s 
i 
between e x p e c t a t i o n and r e a l i t y . T h e i r c o n d i t i o n i s a 
s t o r y of broken p r o m i s s e s d a r k f u t u r e and t a l l t a s k s of 
p a r t i e s y e t l i t t l e done has g iven hope to them, t h e 
Vorld l i v e s on hope , mos t ly I n d i a n s and so a re Ind ian 
r u r a l w o r k e r s , 
U'^ BOUa ,RURAL , EM'bOYiiENT , ¥AGES r o l e of GOYER]>i^ lENT 
POLICIES. 
210 , GEORGE ( P S ) , ¥ a g e employment Drogramiues in r u r a l 
Development , I n d i a n J Agr Bcoa, 4 3 , 4 ; 1988, Oct -Dec ; 
6 6 3 - 7 3 . 
Wage employment programie called National Rural employment 
programme (NREP) implemented in Gujrat ,The different type 
of wage employment programme which were evolved and im.ple-
mented after independence and efen some what earlier are 
referred to and their shortcomings are indicated , The 
districtwise allocation of fupds and generation of 
empdoymont. 
\2'\ 
liABOUR , RURAL i n r e l a t i o n t o DEYi^JLQPIvENT. 
2 1 1 . SREERAilAN ( T J ) . Let r u r a l l a b o u r bevare of t h e i r 
r i g h t . Yojana . 3 2 , 5 ; 1988 ,March; 1 4 - 5 . 
In t h i s a r t i c l e p r o g r e s s i s not going Urban but b r i n g i n g 
development t o the r u r a l l a b o u r . 
LABOUR, RURAL in r e l a t i o n t o INDuSTRffiS. 
2 1 2 . JOSHI,{(P C ) . Problem of r u r a l l abour in I n d i a to-day-
some r e f l e c t i o n s . Ind ian J Lab Econ. 3 2 , 1 ; 1 9 8 9 , Apr; 
1-24. 
I n d i a ' s p r e s e n t s i t u a t i o n i s t h u s marked by new economic 
p o s s i b i l i t i e s f o r r u r a l l a b o u r on the one hand and fo rmidab le 
s t r u c t u r a l c o n s t r a i n t s c r e a t e d by c a p i t a l i s m which impede 
t h e r e a l i s a t i o n of t h e s e p o s s i b i l i t i e s on t h e o t h e r . In 
f a c t t h a t t h e r e a r e s e r i o u s d a n g e r s in t h e p r e s e n t s i t u a t i o n 
t h a t i f new p o s s i b i l i t i e s a re no t u t i l i s e d and i f t h e f u l l 
l o g i c of c a p i t a l i s m i s a l lowed t o unfo ld i t s e l f . The impor-
t a n t f e a t u r e of t k e I n d i a n i i t u a t i o n l i e s in t h e f a c t 
t h a t even w i th a h i g h r a t e of i n d u s t r i a l g r o w t h , t h e e x c e s s 
r u r a l p o p u l a t i o n can n o t be f u l l y absorbed in t h e i n d u s t r i a l 
s e c t o r and a d d i t i o n a l employaent has t o be g e n e r a t e d in 
r u r a l a r e a s t h r o u g h i n t e n s i f i c a t i o n of a g r i c u l t u r e and 
v i l l a g e and r u r a l i n d u s t r i e s , d i v e r i f i c a t i o n of r u r a l 
economic a c t i v i t y and a l a r g programne of c o n s t r u c t i o n and 
c a p i t a l f o r m a t i o n . 
LABOUR, RURAL , MIGR.iNT. 
2 1 3 , CHAUDHURI ( Bamal D a t t a ) , R u r a l s e c t o r and out m i g r a t i o n . 
I n d i a n J Lab Econ . 26 , 4 ; 1984, J a n ; 272 - 8 3 . 
R u r a l urban m i g r a t i o n has r e c e i v e d c o n s i d e r a b l e a t t e n t i o n 
"Urban p u l l " , f a c t o r s have been r e p e a t e d l y emphasised 
Here our f o r m u l a t i o n of r u r a l i n s t i t u t i o n wi th the e x i s t i n g 
models of m i g r a t i o n and show t h a t market i m p e r f e c t i o n s t h a t 
a r e r o o t e d in the r u r a l c l a s s s t r u c t u r e s of LDC's c r e a t e 
s i t u a t i o n s where t h e p e a s a n t s a r e 'Pushed ou t* ,o f t h e 
r u r a l s e c t o r . 
LABOUR, RURAL , MIGR;\NT, 
2 1 4 . SHUKLA ( V i b h o a t i ) . Rura l m i g r a t i o n t o an I n d i a n 
M e t r o p o l i c i e s , I n d i a n J Agr Econ . 4 3 , 4 ; l-^BS, Oct -Dec; 
580 - 6 0 1 . 
Thp models s o l u t i o n f e a t u r e s an econonty- in under employment 
e q u i l i b r i u m ,o f f i t s e f f i c i e n t p r o d u c t i o n f r o n t i e r , as a 
r e s u l t of h a r b o u r i n g a s e r i o u s i n t e r - s e c t o r a l l a b o u r 
r e s o u r c e s m i s a l l o c a t i o n , where in p a r t of the ru r i l a b o u r 
f o r c e removes i t s e l f from p r o d u c t i v e a g r i c u l t u r a l a c t i v i t y 
t o m i g r a t e t o t h e urban a r e a s where i t i s l a r g e l y condemned 
t o i d l e unemployment. 
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LABOUn ,RURAL, NOxM- AGRICULTURAL .EKll'LOY.'.Ii^NT. 
2 1 5 . DfiV (S Mahendra ) , \^on- a g r i c u l t u r a l employment i n 
r u r o l I n d i a , l lcon & ' ' o l V ' e e k l y . 2 8 ; 1 9 9 0 , J u l y : 1 5 2 6 - 3 6 . 
N o n — A ^ r i c u l t u r o em-)loyment i n r u r n ^ I n d i a , s p e c i f i c a l l y t h e 
c h a n g e s i n ihp d i s t r i b u t i o n of t h e work - f o r c e i n a g r i c u l t u r e 
nnd non - a g r i c u l t u r e a t t h p a l l I n d i a , L e v e l ^nd i>i K e l l a 
a n ! B i h a r , i h " f a c t o r s d e t e r m i n i n g ^ i n t e r - r p , " ' f i n a l v a r i a t i o n s 
i n t h e s h . i r e of n o n - a g r i c u l t u r e employment e s t i m a t e s on 
u n e m p l o y m e n t and p o v e r t y f o r a g r i d u l t u r a l and n o n - a g r i c u l -
t u r a l h o u s e h o l d s and a n a l y s i s o r o i o c t o n s of r u r a l , 
LABOUR, RURAL, P . ;AS ANTS ,STRUGGLE , VEST Bh^GAL. 
2 1 6 , f)AS GU^PTA ( R a n j i t ) . P e a s a n t s w o r k e r s and f r e e d o m 
s t r u g g l e ,Econ f> P o l ¥ e e k l y . 20 ; l o 8 5 , J u l y , P E 4 2 - 5 2 . 
The f o p u l a t movement of w o r k e r s and p e a s a n t s i n J a l p a i p u r i 
d i s t r i c t o t h e w e s t B e n g n l d u r i g 1 9 4 5 - 7 . ^ e c t i o h s Mi2 
o'' t h e a r t i c l e t r a c e t l i e s o c i o - e c o n o m i c wnd p o l i t i c a l 
g p n e s i s r-f l a t ^ r d e v e l o p m e n t . Tlie e v o l u t i o n of t '^o c o l o n i a l 
f e u d a l Sill s y s t e m s of e x p l o i t a t i o n , p l a n t ; ) i ion and t l ip a d h i a r , 
a r e e x p l o r e d and t h e n a t u r e of c o m m u n i s t an l 6 o n g r e « s 
p o l i t i c s -s a n n l y s ^ d . 
'\'l> 
LABOUR ,RURAL ,PLANNING. 
3 1 7 . PIIERW-NT ( M J ) P l a n n i n g f o r pove r ty a l l e v i a t i o n 
of r u r : i l l a b o u r . Urban I n d i a . 11 ,2 ;1991 , J u l j - - Dec. 
61 - 7 1 . 
The need t o a l l e v i a t e p o v e r t y has become a m a t t e r of 
nrf':ent s o c i a l n e c e s s i t y , V h i l e we have achievpd some 
b r e a k thro^i^h in c e r t a i n s e c t o r of arr^as , the ;iroblera 
of p o v e r t y has d f i e d s o l u t i o n s so f a r . Seve ra l measures 
v e r e t r i e d in the p a s t . B'lt *.hey had only a l i k i t e d 
S U C ' ^ P S S . 
LABOUR, RURAL, PLMTATION, KERALA. 
2 1 8 . RAVI RAMvN ( K) . P l a n t a t i o n Labour in Kera ia i I nd i an 
J Lab Econ. 2 8 , 4 ; 1986, J a n ; 2 8 8 - 306 . 
In t h i s a r t i c a l t he at temij ted t o l a y open c e r t a i n a s p e c t 
of t h e p l a n t a t i o n l abour in Kera la such a s compos i t ion 
of f o r c e , t r e n d s in wages and vages and w a g e - p r o d u c t i v i t y 
r e l a t i o n s h i p . 
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LA.BOUR, RURAL, POVERTY, UTTAR PRADi-.SH. 
2 1 9 . JAIS¥AL ( M M), RAM IQBAL SI^'GH, SINGH (D S) and 
YADAV ( S R) , Income and consumption p a t t e r n of r u r a l 
p o p u l a t i o n in d i s t r i c t J a n p u r . I n d i a n J Lab Econ, 
28 , 1 - 2 ; 1985,Apr - J u l y ; 1 3 4 - 4 2 . 
A g r i c u l t u r a l l a b o u r , r u r a l a r t i s a n s and marg ina l f a rmers 
a r e j u s t on t ! e p o v e r t y l i n e . Thise r u r a l poor a re unab le 
t o meet out even t h e i r f a m i l y consumption e x p e n d i t u r e due 
t o low employment and income. Hence t h e need i s t o c r e a t e 
a d d i t i o n a l employment and to p r o v i d e s u b s i d i a r y occupa t ion 
i n o r d e r t o supplement income f o r r a i s i n g t h e i r s t a n d a r d 
of l i v i n g s . 
LABOUR, RURAL . r o l e of NABARD. 
2 2 0 , KRISHNA ANAND . NABARD in the a i d of r u r a l l a b o u r . 
Yojana . 3 2 , 6 ; 1988, Apr; 2 8 - 9 . 
Th i s a r t i c l e throws l i g h t on t h e mani fo ld r o l e of NABARD 
an apex body f o r p r o v i d i n g r e f i n a n c e f a c i l i t i e s in r u r a l 
a r e a s . I t was s e t u p on t h e recomuondat ion of Sivaraman 
Committee i n 1982 t o p r o v i d e c r e d i t f o r the promot ion 
of a g r i c u l t u r a l smal l s c a l e i n d u s t r i e , c o t t a g e and v i l l a t ^ e 
i n d u s t r i e s aimed a t b e n e f i t i n g the r u r a l l a b o u r . 
IZ^J 
LABOUR, FiURAL , SOCIO EC0N0\1IC CONDITIONS, POVERTY and 
EMPLOYMENT. 
2 2 1 , DATTA ( Meera ) , Pove r ty and unemployment i n r u r a l I n d i a , 
I n d i a n J Lab S c o n . 3 2 , 3 - 4 ; 1989, S e p - Dec ; 237 - 5 0 , 
The pape r a n a l y s i s t h a t t he p o v e r t y of masses been the 
t o p i c of d i s c u s s i o n ever s i n c e t h e down of c i v i l i s a t i o n , 
The s i t u a t i o n in I n d i a was nlso b e s e t wi th mass p o v e r t y . 
P o v e r t y i s a s s i g n e d t o t h e c o l o n i a l r u l e of the p a s t twb 
c o n t r i e s because t h i s p e r i o d saw in c r e a s e d s e v e r i t y 
of e x p l o i t a t i o n and f u r t h e r impover ishment of t h e m a s s e s . 
LA;«1JR ,RURAL, URBAN, MIGRANT. 
2 2 2 . A¥ASTHI ( S P) . R u r a l - u r b a n m i g r a t i o n , I n d i a n J Lab 
Econ. 2 7 , 1-2; 1984, Apr - J u l y ; 1 1 2 - 4 . 
Rura l t o urban m i g r a t i o n was one of t h e t h r e e s u b j e c t a r e a s 
chosen f o r i n t e n s i v e ana j .ys i s and d i s c u s s i o n a t t h e 25th 
confe rence of he s o c i t y . The p a p e r s may be d i v i d e d i n t o 
two broad groups , t h e s e which can ea rned thdmse lves wi th 
t e s t i n g t h e v a l i d i t y of t h e e x i s t i n g t h e o r i t i c a l app roaches 
to rvira l urban m i g r a t i o n on t h e b a s i s of e x i s t i n g d a t a and 
i n s i g h t s wi th s p e c i a l r e f e r e n c e t o the t o d a r o model and t 
t h o s e which cc liCrned thSaise lves wi th add ing t o or improving 
our knowledge and u n d e r s t a n d i n g about n a t u r e and c h a r a c t e r -
s t i c s or r u r a l urban m i g r a t i o n . 
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LABOUR, RURAL , URBAN , MIGRiVNT. 
223. HIREMATH ( N S ) and BETSURMATH ( C G) Rural-urban migration. 
Indian J Lab Econ. 26 , 4 ; 1984,364-9, 
The rural urban migration models which take into account the 
economic factors alone iffecting the migration decis ons are not 
applicable to those under developed countries in which the non-
economic factors also play an important role, 
LABOUR, RURAL , URBAN , MIGRANT. 
229-, PRABHAKARA ( N R) .Rural Urban migration j Socio economic 
correlates. Indian J Lab Econ, 26, 4; 1984, Jan; 313-26. 
The correlation analysis of different types of interadistirict 
migrations and other variable shows that the proportion of 
non migrant in a district are moderately and negatively corre-
lated with literates in a district and primary sector occupations, 
About 90 percent of variance in rural to rural migration in a 
district is accounted foe by the chosen variables. Density per 
square mile literacy and births per thousand population are 
im ortant variables in understanding all types of migration. 
The rural ubban migration is least explained by the variables 
considered sincd the variables used in the ana).ysis are agrarian 
in nature, 
LABOUR, RURAL, URBAN, MIGRANT, GUJRAT, 
225. KOTHARI ( Devendra) and VISARIA ( Pravin), Rural urban migration 
And its countr stream in Gujrat. Indian J Lab Econ. 
28,1-2; 1985, Apr - July; 43 - 76, 
This paper seeks to analyse the patterns of migration between 
u 
v i l l a g e and urban a r e a s i n G u j r a t s t a t e in I n d i a , I t d e a l s 
w i t h f lows betweers r u r a l aiid urban a r e a s , age sex p r o f i l e s 
of t h e t v o s t r e a m s , v o r k e r - p o p u l a t i o n r 4 t i o and the n a t u r e 
of economic a c t i v i t y and f o r n o n - a g r i c u l t u r a l worke r s t h e i r 
d i s t r i b u t i o n by occ i ' p a t i on and c l a s s of worker a t d i s t i n a t i o n , 
LABOUR, SOCIO ECONOMIC CONDITIONS, POVERTY. 
226 , PET( Harendra K ) . Economic growth and t h e income of the 
P o o r . Asian Econ r , 2 7 , 3 ; 1985, Dec; 97-114 , 
The pape r seeks t o examine how t h e poor i n t h e t h r e e c o u n t r i e s 
Bang ladesh , I n d i a and p a k i s t a n have g e n e r a l l y f a r e d d u r i n g the 
p e r i o d of t h e i r r a p i d g rowth . The p a t t e r n of changes in t h e 
r e a l wages of semi s k i l l e d and t h e u n s k i l l e d l a b o u r i s viewed 
t o detpmine whe the r t h e a b s o l u t e p o s i t i o n of the poor has 
improved d u r i n g a p e r i o d of g rowth , t h e reason f o r n o t fo l l owing 
t h e p a t t e r n of changes in t h e p e r c a p i t a r e a l income of the 
poor i s mainly p r a c t i c a l a« d i s a g g r e g a t e d and d e t a i l e d d a t a 
f o r t h i s approach a re s imply n o t a v a i l a b l e , T h e d a t a suppor t 
t h e h y p o t h e s i s t h a t r a p i d growth mapes f o r r e a l wage 
i n c r e a s f s wh i}* s l u g g i s h growth o r s t a g n a t i o n l e a d s t o 
s tagment o r d e c l i n i n g r e a l wages . There are board s i m i l a r i t y 
between p a t t e r n of movement of r e a l wages in i n d u s t r y and 
a g r i c u l t u r e . 
•\^'l 
LABOUH, SOCIO ECONOMIC CONDITIONS. 
2 2 7 , MEHTA ( P r a y a g ) . W e l f a r e of v m o r g a n i s e d v o r k e r s , 
V i k a p l a . 10 , 3 ; 1 9 8 5 , J u l y ; 279 - 3 0 2 . 
The o b j e c t i v e of t h i s s t u d y i s t o a s s e s s e f f e c t i v e n e s s 
o t h e p r o g r a m m e s f o r i m p r o v i n g l i v n g s t a n d a r d s and q u a l i t y 
of l i f e of t h e w o r k e r s , t o f ind o u t t h e e x t e n t and r e a d h 
of t h e v a r i o u s w e l f a r e p r o g r a m m e s md t o f u i j c t i o n i n g of 
v a r i o u s w e l f a r e a c t i v i t i e s . I t c o v e r s u n o r g a n i s e d and 
s c a t t e r e d w o r k e r s l i k e t h o s e i n m i c a , i r o n o r e , m a g a n i s e 
and m i n e s and t h e b i d i i n d u s t r y , 
LABOUR , URBAN , EMPLOYMENT, 
2 2 8 , BHARAT RAM ( V i n a y ) , P r o s p e c t s of u r b a n e m p i o y m e n t , 
I n d i a n J I n d u s r . 1 3 , 1 ; 1 9 8 7 ; 15 - 2 6 , 
T h i s p a p e r s t u d i e s u r b a n employment i n a a g g r e g a t e f a s h i o n . 
I t u s e s p u b l i s h e d d a t a w h e r e e v e r a v a i l a b l e and makes 
p r o j e c t i o n b a s e d on c e r t a i n e x p l i c i t y s t a t e d a s s a m p t i o n 
The a u t h o r s a y s t h a t wh t i s i m p o r t a n t i s n o t t h e m a g n i t u d e 
t h e p a r a m e t e r s b u t t h e manne r i n w h i c h t h e s e p a r a m e t e r s 
can be p u t t o g e t h e r i n o r d e r t o u r i d e r s t a n d t h u t - i n t e r 
r e l a t i o h s h i p s u r r o u n d i n g t h e p r o b l e m of urfjafl emp loymen t 
LABOUR, URBJVN ,EMPLOY.\iENT 
2 2 9 , THAKUR (Sanjay P ) , Labour in uno rgan i s ed s e c t o r , 
I n d i a n J Lab Econ. 2 7 , 4 ; 1 9 8 5 , Jan ; 3 4 7 - 5 6 , 
The p r o c e s s of development in e v i t a b l y invo lved b r i n g i n g 
I i j 
l a r g e number of p e o p l e i n t o t h e p r o c e s s e s of p r o d u c t i d n of 
g o d s and s e r v i c e s . I n a l a b o u r s u r p l u s c o n t e x t , t h e 
c o n c e r n f o r e m p l o y m e n t p r o m o t i o n r e q u i r e s a marked p r i o r i t y 
t o t h e vo lume of p e o p l e t o be i n v o l c w d in t h i s p r o c e s , 
LABOUR , URBAN .EMPLOYMENT, VAGES, INTDUSTRIAL RELATIONS. 
2 3 0 , SASTRr( C M a n i ) . ¥ a g e s t r u c t u r e s n d r e g i o n a l l a b o u r 
m a r k e t . I n d i a n J I n d u s r . 2 1 , 1 ; 1 9 8 5 , J u l y ; 3 4 - 4 3 , 
An a t t e m p t h a s b e e n made i n t h e i p r e s e n t p a p e r t o a n a l y s e 
t h e movement of w a g e s o v e r a p e r i o d of t i m e and t h e p a t t e r n 
of wage s t r u c t u r e i n d i f f e r e n t f i r m s i n e n g i n e e r i n g i n d u s t r y 
l o c a t e d i n H y d e r a b a d , V i s a k h a p a t a m a n d T r p a t h i . The a n a l y s i s 
r e v e a l s t h a t due t o t h e r a p i d e x p a n s i o n of t h e i n d u s t r i a l 
s e c t o r i n H y d r a b a d , t h e d e a a n d f o r l a b o u r h a « b e e n i n c r e a s i n g 
i n t e l o c a l l a b o u r m a r k e t o v e r t h e y e a r s , 
LABOUR, URBi\N ,EMPL0IA1ENT , UTTAR PRADESH. 
2 3 1 , SAXENA ( J P) ; Urban employment in Uttar pradesh, 
Indian Bissertation Abstracts, 17,4;1988, Oct-Dec ;3 93-.7, 
Among the various causes for growing unemployment in urban 
areas of Uttar Pradesh the huge increase in population is 
most important Haphazard growth in the number of educated 
persons with partial education has resulted in huge unemp-
loyment among them. Ther* are certain phychnlogiial and 
cocial factors responsible for anemplAyment such as aversion 
to ancestral occupation , temptation for white collar job, 
urge to rise in social scale lack of mdbility , the economic 
factors , like high prides and low income general depress on 
and retrenchment. 
LABOUR , URBAN , EAL'LOIMbINT , VAGliS , SCIIiv.Lii. 
232 . [\\L:iI ( C L) Schf'in s t o c o m b - t irneivi;-loymerit. 
D f m r - c r r t i c V o r l d . 1 7 , 3 5 ; 1^90, Aufr r ^2-3. 
The modern i d i a t r i r l s f c t o r in t b i s c • u n t r y i s a l s o 
n o t exx^ectf'd t o keep pnce T. I t h p o p u l n i i o n jg rov th and 
c a n acco raodn te o n l y a b o u t 5—15 peT- c e n t of ^ oung 
p e o p l e Most young p e o p l e t h e r e f o r e have t o s e e k a. 
l i v e l i h o o d e i t h i n t l i e r u r a l s e c t o r on i n u r i a n non 
fo i ' i i i a l . The p l a n n i n g c o m m i s s i o n p rod \ i ced i n a s t f t u s p a [ : e r . 
Enii ;p loyraent ,p ' r s t t r e n d s and p r o s p e c t s , T'ni. s v; is a v o r ! : i n g 
p a p e r v i t h s u g e s t i o n s f o r an a m b i t i o n s " r o w t h i n 
e . rp loyment o v e r t h e n e x t d e c a d e .The l a b o u r f o r c e i s 
p r o j e c t e d t o i n c r e a s e b y a b o u t 37 m i l l on d r i n g 1990-95 
a n d a n o t h e r / i l l t a i l l i o n d u r i n g l o ' i 5 - 2 0 0 0 A.D. The t o t a l 
number of p e r s o n r e n u i r i n g eii iuloyment includin.f^ t h e b a c k k f 
of e x i s t i iff unem' - loyment on c e r t : in a n s u m p t i o n , v o u l d be 
of 29 m i l l i o ^ j a t t h e b e f ; i n i n g of I'^^'l and 106 m i l l i o n o v e r 
t h e d e c a d e 1 Q 9 0 - 2 0 0 0 . 
"I j b 
LABOUR, WAGES. 
2 3 3 , RAl'i Grover ) and NIW^S ( S r i ) . Vage t rends in a g r i c u l t u r e 
and i n d u s t r i a l s e c t o r i n I n d i a , I n d i a n J Lab Econ, 
2 8 , 4 ; 1986, ITan ; 2 7 0 - 8 7 . 
In this artical, the present study aims at firstly 
examining the trends in the money vage and real wages 
of agricultural and industrial labour secondly analysing 
the growth rates, of money and real wages and of consumer 
price indies for agricultural and industrial workers 
and finally working out of the wages of agricultural and 
industrial labours in terms of import int agricultural 
commodities, 
LABOUil, VAGL-.S in relation to GANDHIJI, 
234. RAI ( Sheela ), Moral foundation of Gandhian economic 
order . Indian J Lab Econ. 32,2; 1989 ,July;156- 61. 
Gandhiji pleadpd that all useful labour should bring 
the same and adequate wages to the worker. But untill 
that remote ideal of equal distribution was realized , he 
prescribed a mere realistic formula of equitable distribution 
for the immediate present. The proposaii was that every 
labourer should get enovgh remuneration to feed and cloth 
himself and his family .It should be imprative duty of 
of the Government to ensure this much to all. 
1 Jb 
LABOUB, ¥AGES . r o l e of GOVERN.\It]NT POLICIKS. 
2 3 5 . DATT ( R u d d a r ) . N a t i o n a l wage p o l i c y i m p e r a t i v e s and 
impediments . I n d i a n J Lab Econ. 3 3 , 1 ; 1990 ; A p r ; 2 1 - 4 6 . 
The scope of n a t i o n a l vage p o l i c y h a s t o be vmders^ood 
b o t h form a narro'-^ and a broad p o i n t of v iew. 1= the narrow 
snse of t" p t e rm , i t d e a l s w i t h t h e problems of t h e l e v e l 
or s t r u c t u r e of wages or bo th , w i t h t h e s p e c i f i c o b j e c t i v e s 
of a t t ; - i n i n g b e t t e r l e v e l of l i v i n g f o r workers in the 
o r g a n i s e d s e c t o . b o t h p u b l i c and p r i v a t e ) , In the broad 
Sehse , i t encompasses t h e f o r m u l a t i o n of g u i d e l i n e s f o r 
f i x a t i o n of wages f o r a l l c a t a g o r i e s of workers both in the 
o r g a n i s e d and u n o r g a n i s e d s e c t o r s i n t h e economy as a w h o l e , 
LABOUR , WAGES, THEORIES. 
236 . KISHAN RAO (S) I n t r i c a c i e s in wage d e t r m i n a t i o n i n a 
developimg economy, I n d i a n J Lab Econ. 2 4 , 1 - 2 ; 1981, 
Apr - J u l y ; 3 6 - 4 0 . 
Vage d e t e r m i n a t i o n i n d e v e l o p i n g economic l i k e I n d i a i s 
n o t eas i l j ' - eraenable f o r e x p l a n a t i o n by any simple t h e o r y 
or s i n g l e f a c t o r s .They a t e i n f luenced by he t e rogeneous 
f ; , c t o r s such as t r a d i t i o n , e t h i c a l c o n s i d e r a t i o n , l e v e l s 
of incomes , p r o d u c t i v i t y , government p o l i c y , c o l l e c - ' i v e 
b a r g a i n i n g . T h e r e a re v a s t d i f f e r n c e between deve lop ing 
and deve loped n a t i o n s i n the vage f i x a t i o n p r o c e s s d u a l i t y 
i ' raoji^r sphe re s i n c l u d i n g in v/age l e v e l s p e r s i s t s in t h e 
Ind ian economy. 
% i ^ J 
LvBOUR, V:\aE, TRENDS ,iiIB.AR. 
227. G >^Tnn ( A C ) and 3r'nF{ ^, -' )wctge t r e n d s in o r g a n i s e d 
and unorgan i sed s e c t o r s In Bi 'har . I n d i a n J L: b lilcon. 
2 8 , 4 ; 1986 , Jan ; 3 8 7 - 9 5 . 
":p;-;. t ren+ i s tli« r ' ^ so l t of t o t a l envi ronment o p e r a t i n g a t a 
p a r t i c u l a r c o u n t r y i n a p a r t i c u l a r a r e a s . But i . p a r t i c i i i a r 
a r o a ,undpr s tudy in t h e s t a t e B i h a r , The l o c a l f a c t o r such 
as l o c a l d i v e r s i t y in ;>ra.ctice h i s ^ e r i c a l and a c c i d e n t a l 
e i r c u m s t a n c e s , tlve e l a s t i c i t y of l abour sup. ly ahd demand 
f o r l abour and p r i c e s of consumjJtion '?oods t h a t p r e v a i l in 
a l l s e c t o r s p l ay s i g n i f i c a n t r o l e . 
LABOUR, ¥Oi£EN . 
2 3 8 . GHOSH ( Banis ikl ia ) and 'vIUKHOi'ADIIYAY ( Sudin K ) .O i sp l ace . i en t 
of tiiG female in t h e Ind ian l a b o u r f o r c e , IJcon & Po l Weekly. 
1 9 , 4 7 ; 1984, Nov; 1998- 2002 . 
A n a l y s i s of a v a i l a b l e da t a on employment in I n d i a p o i n t s to t h e 
f a c t t h a t t h e r e has been a d r a s t i c r e d u c t i o n in t h e number 
of female workers as v e i l a s t h e i r work p a r t i c i p a t i o n r a t e s . 
The paper a t t e m p t s t o e x p l a i n t h i s s i t u a t i o n in te rms of 
a l t e r n a t i v e hpo thes iw and t o measure the r e l t i v e s t r e n g t h 
of t h e s e i n d i v i d u a l f a c t o r s in i n f l u e n c i n g female p a r t i c i p a t i o n 
a frame work of decompos i t i on a n a l y s i s i s a t t emp ted f o r the 
s t a t e s of Haryana Maharash t ra Punjab Tamilnadu and ¥ e s t Bengal 
and 65 d i s t r i d t s be long ing t o t h e s e s t a t e s fo r 1961 -81 p e r i o d 
u s i i g census d a t a . 
1 jb 
LABOUR ,WO;»IiLN , 
2 3 9 . MALATHY ( R ) , Demand f o r n o n m a r k e t t i m e : t h e c a s e of 
m ; i r r i e d women i n an u r b a n s e t t i n g . I n d i a n J Lab E c o n . 
3 3 , 2 ; 1990 , Apr - J u l y , 1 4 5 - 5 4 . 
The a u t h o r h a s d i s a n i s s e d t h e f a c t o r s t h a t d e t e r m i n e t h e 
m a r r i e d w o m e n ' s a l l o c a t i o n of t i m e t o h o u s e w o r k , c h i l d 
c a r e , w o r k a t home and l e i s u r o . U s i n g t i m e b u d g e t d a t a 
c o l l e c t e d f r o m a s a m p l e of women i n Madras c i t y , t h e 
a u t h o r t e s t s t h e e m p i r i c a l v a l i d i t y of t h e .nodel of 
t i m e a l l o c a t i o n . I t i s found t h a t e c o n o m i c c o n s i d e r a t i o n 
t o n o n - m a r k e t work nd t h e t r a d i t i o n a l l a b o u r l e i s u r e 
c h o i c e |>rame w o r k i s i n a d e i q u a t e i n a n a l y s i n g women ' s 
l ab ' ^u r s u p p l y d e c i s i o n s , 
LABOUR , WOMEN. 
240 . SINGH ( B N )and SINGH ( R N ) . Women workers in I n d i a : 
Problems and p r o s p e c t s . I n d i a n J Lab Econ. 
3 2 , 1 ; 1989, Apr; 7 7 - 8 5 . 
Women in I n d i a , s i nce t ime imjiemorial have formed on 
o r g a n i c component of t h e working f o r c e of t h e c o u n t r y . 
They worked a long w i t h t h e male members of t h e household 
i n swing seeds ,weeding t r a n s p l a n t i n g , w a t r i n g the f i e l d s 
h a r v e s t i n g the c rops t e n d i n g c a t t l e , p a u l t r y keeping and 
s l s o h e l ' i h g in f a m i l y e n t e r p r i s e s such as b i d i marking , 
r o p e - giaking, p o t t e r y e t c . 
1 .;.H 
LABOUR ,WOMEN ,GRAFT, IIAHARASHTRA. 
2 4 1 . KRISHHARAJ ( M a i t h r e y i ) .Women C r a f t w o r k e r s a s s e c u r i t y 
f o r f a m i l y s u b s i s t e n c e . Econ & P o l w e e k l y . 2 7 , 1 7 ; 1 9 9 2 , A p r 
W57 - 1 7 . 
Whole g r o u p s ©f c r a f t f a m i l i e s move t o u r b a n a r e a s . I n a 
d i f f e r e n t s t u d y t h i s a u t h o r u n d e r t o h k t o s u ; r v e y 2 0 0 0 c a n e 
bamboo f a m i l i e s i n Bombay ( K r i s h n a r a . i D shmukh 1989) d i r ^ ^ c t l y 
l i n k e d t o Uj-^an m a r k e t and t o t a l l y r e l e a s e d f r o m c a s t e 
o b l i g a t i o n s , t h e y had become c o m m o d i t y p r o d u c e r , s e l l i n g 
t h e i r p r o d u c t s of c o m m e r c i a l r a t e s .Xhey have b e e n a b l e t o 
o r g a n i s e t h e m s e l v e s i n t o a s o c i t y and t o o b t a i n c o n c e s s i o n s 
f r o m t h e g o v e r n m e n t t h r o u g h t h e K h a d i and v i l l a g e I n d u s t r i e s 
B o a r d . 
LABOUR, V/OM N^ , RURAL. 
2 4 2 . JY0T3NA KUM i^RI . F e m a l e r u r a l w o r k i n g f o r c e n e e d s a b e t t e r 
d e a l . Yo.jana . 3 2 , 8 ; 1 9 8 8 , May ; 1 8 - 2 0 . 
The p r o f i l e of r u r a l w o r k i n g women in I n d i a i s a d i s c o u r a g i n g 
one owing g r o s s d i s c r i m i n a t i o n b o t h in emp loymen t and wages 
l a c k of d i g n i f i e d w o r k l a c k of a d e q u a t e t r a i n i n g and l a c ^ f 
a w a r e n e s s of t h e i r r i g h t s , 
LABOUR , WOMEN , RURAL. 
2 4 5 ' , MISRA( R e e n a ) . P r o b l e m s of I n d i a n vomen w o r k e r s , 
I n d i a n J Lab E c o n . 3 1 , 4 ; 1 9 8 9 , J a n ; 3 2 4 - 3 9 . 
he g o v e r n m f n t h a s m.ide c o n c e r t e d e f f o r t s a t v a r i o u s l < v e l 
t o b e n e f i t s p e c i a l l y t h e r u r a l women on v a r i o i s f i e l d l i k e 
s o c i a l e d u c a t i o n a l k e a l t h e c o n o m i c , I n t h e s e v e n t h p l a n s p e c i a l 




24#j , GROVER( I ) . O c c u p a t i o n a l h a z a r d s of r u r a l w o r k i n g women. 
S o c i a l w e l f a r e . 3 5 , 2 ; 1988,May ; 1 2 . 
Women w o r k e r s i n a g r i c u l t u r a l a s w e l l as n o n - a g r i c u l t u r a l 
s e c t o r s f a c e a v a r i e t y of h a z a r d s in d a y t o d a y l i f e . T h i s 
a d d s t o s e v e r a l o t h e r p r o b l e m s t h e y a r e a l s e a d y f a c i n g l i k e 
p o v e r t y , p o o r wages d e p l o r a b l e w o r k i n g c o n d i t i o n s and f a i l u r e 
of t r i e e m p l o y e r t o i m p l e m e n t t h e d i f f e r e n t w e l f a r e l a w s , 
LABOUR, WOMEN, BIHAR, 
2 4 5 , jiOT( Anubha) Women a g r i c u l t u r a l l a b o u r in B i h a r , 
I n d i a n J Lab E c o n , 3 1 , 4 ; 1 9 8 9 , J a n ; 3 8 5 - 9 4 . 
The i n c i d p n c e of women a g r i c u l t u r a l l a b o u r i s n o t o n l y v e r y 
h i g h i n B i h a r , b u t thf^re a r e w i d e v a r i a t i o n s amdng t h e r e i s 
d i f f e r < ^ n t d i s t t i i t s i n t h i s r e g a r d . A l t h o u g h t h e r e i s l a r g e 
d i v e r g e n c e i n t h e i n c i d e n c e of women l a b o u r e v e n w i t h i n t h e 
p l a i n s of B i h a r . I t i s g e n e r a l l y h i g h e r t h e r e t h a n i n t h e 
p l a t e a u r g i o n , w h i c h h a s s u b s t a n t i a l p r o p o r t i o n of s c h e d u l e d 
t r i b e s . T h i s i s e x p l a i n e d by t h e f i c t t h a t c o m p a r a t i v e l y more 
women w o r k e r s among s c h e d u l e d t r i b e s a r e c u l t i v a g o r s , 
LABOUR, WOMEN , GUJRAT. 
2 4 6 , SAXENA ( P radeep Kutaar) Rura l female work p a r t i c i p a t i o n 
r a t e in Gu j r a t . Margin . 22 , 1 ; 1990, Mar. 124-32 , 
The r u r a l female work p a r t i c i p a t i o n r a t e i n G u j r a t i s v e r y 
low. The 1981 census d e f i n e s main worke r s as t h o s e "who had 
work f o r t h e major p a r t of t h e y e i r p r e c e e d i n g t h e d a t e of 
e n u m e r a t i o n , i . e , t h o s e who w e r e e n b a g e d i n an e c o n o m i c a l l y 
p r o d u c t i v e a c t i v i t y f o r 183 d a y s iur s i x months o r more 
d u r i n g t h e y e a r , 
LABOUR ,KKRXI. ,VOMEN , r o l e of GOVERNMENT POLICIES. 
2 4 7 . SINHA (S P) T e c h n o l o g i c a l c h a n g e i n a g r i c u l t u r e and i t s 
i m p a c t on women w o r k e r s i n r u r a l B i h a r . I n d i a n J Lab E c o n . 
31 , 4 ; 1 9 8 9 , J a n ; 3 0 5 - 1 6 . 
The p l a n n e r s ahd p o l i c y m a k e r s i n I n d i a , and in g e n e r a l 
a l } . t h e w o r l d o v e r , c o n c e i v e a n * t a k e r u r a l d e v e l o p m e n t 
w i t h t h e i m p l i c i t a s s u m p t i o n t a t t h e i r i m p a c t w i l l be 
h o m o g e n e o u s on b o t h t h e s a x e s i s s u b j e c t t o e x a m i n a t i o n 
when any c h a n g e i n t e r o d u c e s o r i n c r e a s e s i n e q u a l i t y w i t h i n 
a s o c i e t y and more so i n a r u r a l s o c i e t y women of p o o r 
* t r a t e b e c o n » d o u b t l y and b a d l y e f f e c t e d , 
LABOUR , WOMEN , E.>iI^LOYMENT. 
2 4 8 , LEELA ( G u l a t i ) . S t r u c t u r e of r u r a l female employment . 
Margin . 22 , 1-2 ; 1989 , Oc t ; 1 2 4 - 3 1 . 
The r u r a l economy i s c h a r a c t e r i s e d by a h i g h i n c i d e n c e of 
employment in the a g r i c u l t u r a l s e c t o r whereas t h e secondary 
t h e t e r t i a r y s e c t o r s a r e l e s s developed .S ince t h e a g r i c u l -
t u r a l s e c t o r s does n o t r e q u i r e educa ted and s k i l l e d worker , 
women f i n d an easy a c c e s s t o low -income y i e l d i n g t r a d i _ 
t i o n a l j o b s of the s e c t o r , t h e secondary and t e r t i a r y 
s e c t o r need educa t ed b e t t e r equipped and s k i l l e d workers , 
rtue t o which tlie employement op o r t u n i t i es f o r women in 
t h e s e r e s t r i c t e d because t h e y have low e d u c a t i o n and do not 
p o s s e s s t h e r e q u i s i t e s k i l l / t r a i n i n g . 
I H :i 
LAB'-'UR ,WOMEN, E.MPLOTilENT, EDUCATION. UTTAR PRADESH. 
2 4 9 . MIGAM ( N o m i t a ) . E m p l o y m e n t p a t t e r n and e d u c a t i o n a l s t a t u s 
of f e m a l e w o r k e r s i n U t t a r P r a d e s h . I n d i a n J l a b E c o n . 
3 1 , 4 ; 1989 , J a n ; 3 4 0 - 5 3 . 
The e x t e n t of f e m a l e p r t i c i p a t i o n i n ' o r k i s e x t r e m e l y 
l o w . M o r e o v e r i t h ; . s d e c l i n e d d u r i n g t h e d e c a d e 1 9 7 1 - 1 9 8 1 , 
Women w o r k e r s i n t h e r u r a l a r e a s have d e c l i n e d m a r g i n a l l y 
o v e r t h e p e r i o d . I n c a s e of a g r i c u l t u r a l l a b o u r e r s t h e 
d e c l i n e i s n e a r l y 20 p e r c e n t . U r b a n a r e a s t h e number of 
f e m a l e w o r k e r s h a s i n c r e a s e d f a i r l y s h a r p l y and h a s 
k e p t p a c e w i t h t h e i n c r e a s e i n t h e m a l e v^ork f o r c e . 
LiBOUR, WOMEN, EMPLOIfvIENT, CENSUS. 
2 5 0 , SATAKOP.AN (Usha) and SHAMALA DFlVI ( L N ) . F e m a l e 
l a b o u r f o r c e p a r t i c i p a t i o n r a t e s C o n c e p t s and e s t i m a t e s 
f o r I n d i a , I n d i a n J Lab E c o n . 2 6 , 3 ; 1 ' ^ 8 3 , O c t ; 209 - 2 3 . 
"^he c o n c e p t of w o r k i n g f o r c e h a s w o r r i e d f r o m c e n s u s t o e n c u s 
t h e r e b y L i v e i t a i n g t h e c o m p a r a b i l i t y ofi d a t a o v e r t i t a e . 
i v e n a f t e r mobing t h e d a t a c o m p a r a b l e t h r o u g h a d j u s t m e n t s . 
LABOUR, WOMEN , EiVfPLOIivIEN'" , 
£ 5 1 . SHUKLA ( B N ) a n d SHUKL ( B i m a l ) , Womenin l a b o u r f o r d e , 
I n d i a n J Lab E c o n . 3 2 , 2 ; 1 9 8 9 , J f f ly ; 1 6 2 - 8 . 
The l o n g t r e n d i n economic p a r t i c i p a t i o n of women i n d i c a t e s 
on o v e r a l l d e c l i n e b o t t i n p e r c e n t a g e of w o r k e r s t o t o t a l 
f e m a l e p o p u l a t i o n and t h e i r p e r c e n t a g e t o t h e t o t a l l a b o u r 
f or c e , 
ii 4 .:) 
LABOUR, WOMEN in r e l a t i o n t o ECONOMIC DEVKLOPMENT. 
2 5 2 , PRASAD ( Maya).Economic c o n d i t i o n of women workers in I n i i a , 
I nd i an J Lab Econ. 3 1 , 4 ; 1989 ; 3 6 1 - 7 1 . 
Women's p a r t i c i p a l j i o n i n economic a c t i v i t i e s i s s i g n i f i c a n t 
from s e v e r a l p o i n t s of view .Women workers may c o n t r i b i r t e a 
l o t t o t h e growth of n a t i o n a l o u t p u t and f a m i l y i i c o m e . 
Dur ing t h e p lan j^er iod whi le the number of women v o r k e r s 
i s s t a t e d t o have i n c r e a s e d in some s e c t o r s l i k e sdtae 
i n d u s t r y or s e r v i c e ; i n o t h e r s e c t o r s l i k e house ho ld i n d u s -
t r i p s and some manufac tu r ing u n i t s t h e r e has been a g r e a t 
p r e s s u r e on i n f o r m a l s e c t o r l i k e a g r i c u l t u r e and s e l f employed 
a c t i v i t i e s^ 
LABOUR, WOAIEN ,LEGISLATION. 
253. BALRAM ( Shree ) . Women workers and the labour l e g i s l a t i o n 
in I n d i a . Indian- Lab J . 2 5 , 1 0 ; - 1984, Oct; 1527-43. 
The c o n s t i t u t i o n has taken ample dare to ensure th;, t the 
i n t e r e s t of the women workers i s guaranted aga ins t any form 
of e x p l o i t a t i o n or d i s c r i . l inat ion. The same has been ensured 
v i a the provis ions of equal pay for equal work. Matrnity 
p ro t ec t i on ; no night duty ; work t ha t does not involve 
l i f t i n g hewyy loads , creche f a c i l i t i e s avoidance of unhealthy 
employraent ; non -d i sc r imina t ion of women in employment ; 
and othr welfare measures,However ,desp i te a l l these provis ions 
being present i t has been amply brought out by numerous s tudies 
t h a t these r u l e s ofe t in v ' o l a t e d . 
LABOUR, VOMEN, VAGES. 
254 , DAS( D K Lai ) Sex D i s c r i m i n a t i o n a g a i n s t female workers in 
uno rgan i sed s e c t o r . I n d i a n J Indus r . 2 1 , 2 ; 1 9 8 5 , O c t ; 2 3 2 - 9 . 
The women c o n s t r u c t i o n w c k e r s of Andhra pradesh. Inhere a re 
t h r e e b a s i c o b j e c t i v e of the s t u d y , t o examine t h e n a t u r e and 
ex t end &f sex d i s c r i m i n a t i o n aad male - female wage d i f f e r e n t i a l 
and t o a s c e r t a i n t h e i r c o r r e l a t e s and t o t e s t the h y p o t h e s e s 
t h a t p e r c e i v e d d i s c r i m i n a t i o n and wage d i f f e r e n t i a l a re 
a s s o c i a t e d w i th r e g i o n a l deve lopmen t . The s tudy i s basd upon 
a survey of Andhra P r a d e s h r e p r e s e n t i n g develdped , deve lop ing 
and under deve loped s t a g e s of development r S s u l t s showed t h a t 
p e r c e i v e d d i s c r i m i n a t i o n was g iven a f a i r l y h igh r a t i n g and 
r e g i o n a l development was t h e mis t impor t an t v a r i a b l e a f f e c t i n g 
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